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PREAMBLE

Whereas it is the intention and purpose of the parties to this Agreement to maintain
harmonious relations and settled conditions of employment between the Employer, the
employees and the Union, to improve the quality of health care service, to promote the
well being and increased productivity of employees to the end that patients be well and
efficiently served and to promote an environment where employees want to work and
are valued, accordingly the parties hereto set forth certain terms and conditions of
employment affecting employees covered by this Agreement.

Now therefore, the parties agree as follows:

ARTICLE 1 - INTERPRETATION AND DEFINITIONS

1.01 Definitions

For the purpose of this Agreement:

(1) “Common-law relationship” is said to exist when, for a continuous
period of more than one (1) year, an employee has lived with a person,
publicly represented that person to be her spouse, and lives continually
with that person as if that person were her spouse.

(2) “Day”, except where otherwise provided, means Monday through Friday,
excluding holidays.

(3) “Employee” means a person who is included in the bargaining unit as
defined in Article 2.01 and includes:

(a) “Casual Employee” is a non-permanent employee;

(b)  “Full-time Employee” is an employee who is hired to work the bi-
weekly hours of work as provided in this Agreement;

(c) “Part-time Employee” is an employee who is hired to work less
than the full-time hours of work as provided in this Agreement; and

(d) “Permanent Employee” is an employee who has completed her
probationary period and is employed on a full-time or part-time
basis without reference to any specified date of termination of
employment.



“Employer” means the Capital District Health Authority (‘CDHA”).
“Holiday” means:

(@) in the case of a shift that does not commence and end in the same
day, the twenty-four (24) hour period commencing from the time at
which the shift commenced if more than one-half of the shift falls on
a day designated as a holiday in this Agreement;

(b) in any other case, the twenty-four (24) hour period commencing at
0001 hours of a day designated as a holiday in this Agreement.

“Leave of absence” means absent from work with permission.

“Lockout” includes the closing of a place of employment, a suspension of
work or a refusal by the Employer to continue to employ a number of its
employees done to compel the employees, or to aid another employer to
compel its employees, to agree to terms or conditions of employment.

“Predecessor Employer” means the Queen Elizabeth |l Health Sciences
Centre, the Nova Scotia Hospital, and the Central Regional Health Board.

“Shift duration” means the length of a shift.

“Spouse” means husband, wife and common-law spouse. Common-law
spouse includes a same sex partner in a common-law relationship except
for purposes of a pension plan where the pension plan contemplates
otherwise.

“Strike” includes a cessation of work, or refusal to work or continue to
work by employees in combination or in concert or in accordance with a
common understanding, for the purpose of compelling their Employer to
agree to terms or conditions of employment or to aid other employees in
compelling their employer to agree to terms or conditions of employment.

“Union” means the Nova Scotia Government and General Employees
Union.

“Week-end” means the fifty-five (55) consecutive hour period
commencing at 0001 hours Saturday to 0700 hours Monday.

“Working Day” means any calendar day on which an employee is
scheduled to work.



1.02 Service

For the purposes of this Agreement, “service” means:

(@ ()

(ii)

the service with which an employee was credited with as an
employee of a Predecessor Employer immediately prior to the
Memorandum of Agreement between the Nova Scotia Government
and General Employees Union and the QEIl Health Sciences
Centre, the Nova Scotia Hospital and the Capital District Health
Authority (former Central Regional Health Board) dated February
19, 2001; and

total accumulated months of employment with the Employer.

(b) Notwithstanding Article 1.02(a)(ii), except as otherwise provided in this
Agreement, no service and therefore no service related benefits shall be
credited to an employee who does not receive salary for in excess of ten
(10) days during that calendar month.

1.03 Seniority

(@) “Seniority” shall be defined in accordance with the following:

()

Establishing Seniority as of February 19, 2001:

Seniority means the seniority with which an employee was credited
as an employee of a Predecessor Employer immediately prior to
the Memorandum of Agreement between the Nova Scotia
Government and General Employees Union and the QEII Health
Sciences Centre, the Nova Scotia Hospital and the Capital District
Health Authority (former Central Regional Health Board) dated
February 19, 2001.

Break in Continuous Employment - “former casuals” of the
Nova Scotia Hospital, Capital District Health Authority (former
Central Regional Health Board) and Public Health and Drug
Dependency, 1988 Nova Scotia Hospital Part-timers and 1988
Public Health and Drug Dependency Part-timers:

The continuous employment of formerly “casual employees” of the
Nova Scotia Hospital, Capital District Health Authority (former
Central Regional Health Board) and Public Health and Drug
Dependency, 1988 Nova Scotia Hospital part-timers, and 1988
Public Health and Drug Dependency part-timers is considered to
have been broken in a year in which they did not work for at least
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(b)

(i)

40% of full-time hours. For such employees, their date of hire, for
the purpose of establishing seniority as of February 19, 2001, shall
be their actual date of hire where there is no break in continuous
employment or January 1st of the year following the most recent
break in continuous employment.

Accumulation of Seniority after February 19, 2001:

All employees, except casual employees, in a bargaining unit
accumulate seniority after February 19, 2001, for continuous
employment in a bargaining unit at the Capital District Health
Authority represented by the Union.

Posting of Seniority Lists

(i)

Within sixty (60) days following the signing of this Agreement, and
annually thereafter on December 15, the Employer shall post a list
setting out each employee’s seniority date. Each employee shall
have thirty (30) days from the date the list is posted to challenge
her seniority date in writing. The Employer shall reply to the
employee’s written objection within thirty (30) days of receipt of the
written objection. If no written objection is received by the Employer
within thirty (30) days from the date the list is posted, the seniority
date on the list shall be the employee’s seniority date for all
purposes following the posting of the list.

An employee who is absent from work for any part of the thirty (30)
day posting period shall have thirty (30) days from the date of her
return to work to object in writing to her seniority date. However,
until and unless such written objection is received by the Employer,
and in any event no later than thirty (30) days from the employee’s
return to work, the posted seniority date for the employee will be
considered to be the employee’s seniority date for all purposes.

1.04 Casual Seniority

(a)
(b)

There shall be a separate casual employee seniority list.

Casual employees shall accumulate seniority on the basis of hours
worked, including any hours worked during a Long or Short Assignment,
on or after February 1, 1998.

A casual employee who is appointed to a permanent position through Job

Posting shall have her seniority for all purposes as of the date of her

appointment to the permanent position. If the employee was in a Long or
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Short Assignment, or an uninterrupted series of Long or Short Assignments
immediately prior to being appointed to the said permanent position
without interruption, the employee’s seniority will date back to her
appointment to the said Assignment. For the purpose of this provision, an
interruption shall be any bi-weekly pay period where a casual employee
did not receive compensation for work with respect to a Long or Short
Assignment.

Within sixty (60) days following the signing of this Agreement, and semi-
annually thereafter, in the first pay period ending in January and July in
each year, the Employer shall post a list setting out each casual
employee’s accumulated hours as of the preceding pay period. This list is
for the purpose of casual employees’ seniority. Each casual employee
shall have fifteen (15) days from the date the list is posted to challenge her
casual seniority date in writing. The Employer shall reply to the casual
employee’s written objection within fifteen (15) days of receipt of the
written objection. If no written objection is received by the Employer within
fifteen (15) days from the date the list is posted, the casual seniority date
on the list shall be the casual employee’s seniority date for all purposes
following the posting of the list.

1.05 Gender

1.06

2.01

Unless any provision of this Agreement otherwise specifies, words importing the

feminine gender shall include males and vice versa.

Headings

The headings in this Article are for ease of reference only and shall not be taken

into account in the construction or interpretation of any provision to which they

refer.

ARTICLE 2 — RECOGNITION

Bargaining Agent Recognition

The Employer recognizes the Union as the exclusive Bargaining Agent of the

employees in the Support Services bargaining unit, as follows:

all full-time, regular part-time and casual employees of the Capital District
Health Authority, including employees engaged in providing
Addiction/Drug Dependency and Public Health Programs, but excluding
employees in other bargaining units, those persons described in
paragraphs (a) and (b) of subsection (2) of Section 2 of the Trade Union
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2.02

2.03

2.04

2.05

Act, and those persons listed in Appendix A of the Certification Order of
the Labour Relations Board, being LRB No. 4580.

And as amended by order of the Labour Relations Board, being L.B.R.
Order No. 5034, Interim Order No. 1, that ordered the merger of the
Service Support Bargaining Unit of employees of the Employer formerly
represented by the National Automobile, Aerospace, Transportation and
General Workers Union of Canada (CAW-Canada), Local 4606 and
Service Support Bargaining Unit of the employees of the Employer
represented by the Union to establish a Service Support bargaining unit of
employees of the Employer represented by the Union (the “merged
bargaining unit”).

No Discrimination for Union Activity

The parties agree that there will be no discrimination, interference, restriction, or
coercion exercised or practised with respect to any employee for reason of
membership or legal activity in the Union.

No Discrimination

The Union and the employees support a workplace free of discrimination.
Neither the Employer, nor any person acting on behalf of the Employer, shall
refuse to continue to employ any employee or otherwise discriminate against any
employee, on the basis of race, religion, creed, colour, ethnic or national or
aboriginal origin, sex, sexual orientation, source of income; political belief,
affiliation or activity, family status, marital status, age, or physical disability or
mental disability, except as authorized by the Human Rights Act.

Sexual and Personal Harassment

The Employer shall provide and the Union and employees shall support a
workplace free from personal or sexual harassment and any other harassment
based on the protected characteristics set out in Article 2.03. The Employer shall
maintain a policy on workplace harassment.

Same Sex Family Status

Any applicable family oriented benefits, e.g., bereavement leave, medical/dental,
etc. shall be available to families with same sex spouses except for pension
plans where the pension plan contemplates otherwise.



2.06

2.07

3.01

4.01

5.01

5.02

Diversity

The Employer and the Union recognize the values of diversity in the workplace
and will work cooperatively toward achieving a work environment that reflects the
interests of a diverse work force.

Headings

The headings in this Article are for ease of reference only and shall not be taken
into account in the construction or interpretation of any provision to which they
refer.

ARTICLE 3 - APPLICATION

This Agreement, including each of the Memoranda of Agreement and the
Appendices which are attached, apply to and are binding on the Union, the
employees and the Employer.

ARTICLE 4 - FUTURE LEGISLATION

In the event that any law passed by the Legislature applying to the employees
covered by this Agreement renders null and void any provision of this
Agreement, the remaining provisions of the Agreement shall remain in effect for
the term of the Agreement.

ARTICLE 5 - MANAGEMENT RIGHTS

Management Rights

The management and direction of employees and operations is vested
exclusively in the Employer. All the functions, rights, power and authority which
the Employer has not specifically abridged, deleted or modified by this
Agreement are recognized by the Union as being retained by the Employer.

Consistent Application

The Employer agrees that management rights will not be exercised in a manner
inconsistent with the express provisions of this Agreement.



6.01

6.02

6.03

6.04

7.01

7.02

ARTICLE 6 - RIGHTS AND PROHIBITIONS

No Lockout or Strike

The Employer shall not cause a lockout and an employee shall not strike during
the term of this Agreement.

No Sanction of Strike

The Union shall not sanction, encourage, or support financially or otherwise, a
strike by its members or any of them who are governed by the provisions of this
Agreement during the term of this Agreement.

Emergency Services

(a) Notwithstanding an employee’s right to strike, the Union agrees that
during a legal strike, a sufficient number of bargaining unit employees will
be provided to assist the Employer where there are insufficient numbers of
excluded persons to provide emergency treatment or care of any patient,
if, in the opinion of the majority of the Emergency Services Evaluation
Committee, a patient’s life would be endangered.

(b)  The Emergency Services Evaluation Committee shall consist of equal
representation from the Employer and the Union.

Headings

The headings in this Article are for ease of reference only. They shall not be
taken into account in the construction or interpretation of any provision to which
they refer.

ARTICLE 7 - UNION INFORMATION AND OFFICE

Bulletin Boards

The Employer shall provide adequate and visible bulletin board space for the
posting of notices by the Union pertaining to elections, appointments, meeting
dates, news items, social and recreational affairs.

Distribution of Union Literature

(@)  The Employer will provide space to the Union during employee orientation
to allow the Union to distribute Union literature related to the orientation of
new Union members.



7.03

8.01

8.02

8.03

8.04

(b)  The Employer shall, where facilities permit, make available to the Union
specific locations on its premises for the placement of bulk quantities of
literature of the Union.

Union Office

The Employer will provide the Union with an office within the CDHA. The Union is
responsible for the provision of all items in this office, other than desk, chairs,
filing cabinet and local distance telephone.

ARTICLE 8 — INFORMATION

Copies of Agreement

The Employer agrees to post a copy of the Agreement on the Employer's web
site and intranet. Upon request by an employee, the Employer will provide a
bound copy of the agreement to the employee within one calendar week. Upon
request by the Union, the Employer agrees to provide a reasonable number of
bound booklets for use by Union representatives and Stewards.

Letter of Appointment

An employee, upon hiring or change of status, shall be provided with a statement
of her classification and employment status, including designation as to her
percentage of full-time hours, and pay scale applicable to her position. A copy of
this statement shall be sent to the Union at the same time as it is sent to the
employee.

Employer to Acquaint New Employees

The Employer agrees to provide new 