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ARTICLE 1 - PREAMBLE

1.01

e
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The parties, recognizing the continuing rights of management to operate
Chisholm Services for C?‘M en :,f'f*sem“y agree to establish harmonious
relations and settled conditions of employment between the employer, the
employees and the union, to improve the quality of service and to promote the
well-being and the nc.eascd effectiveness of its employees; accordingly, the
parties set forth certain terms and conditions of employment relating to pay,
hours of work and other related terms and conditions of employment affecting
employees covered by this agreement.

The ermiay; , the union and the employes
maintain and improve the quality of care
residential facilities, to create a stable en

assist the children in learning necessary life skills.

agree 1o cooperate at all times (o
dren placed in the
the children, and to
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ARTICLE 2 - MANAGEMENT RIGHTS

2.0

2.02

xcept as expressly modified
agreement, aH statutory af“zd
N

d restricted by a specific provision of this
inherent
netions are retained and vest

herent managerial rights, prerogatives, and
ted exclusively in the employer.

""Qv m

Without fimiting the generality of the above, these rights, except as specifically
abridged or modified by the express provisions of this agreement, inciude but
are v:o‘ fimited to, the right to:

(&) irect; reprimand, suspend, discharge or

(o) “rmme the work requirements, responsibilities and standards of
work to be performed;

(c) ecify assignments for employees

(d) expand, reduce, alter, combine, transfer or terminate any function or
service which may be performed by members of the bargaining unit;

(e) determine the size and composition of the workforce according to the
needs of the employer;

h make or amend policies, procedures and practices,
(@) maintain order and efficiency and generally manage Chisholm

Services for Children, direct the workforce and establish terms and
conditions of employment.
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The parties recognize that the sarvices provided by the employer must conform
with the provisions of the Children and Family Services Act (Nova Scotia) dﬁd
the directives, pﬂ;;ceflures pomegmd tandards mandated by the Department

The efnpioyer s failure to exercise any right, prerc ve or function hereby
reserved to it, or the employer's exercise of any 1 right, prerogative, or
function in a nar’r*ci lar way, shail not be considered a waiver of the employer's
rights to exercise such right, prercgative, or %=%tson or preclude it from
exercising the same in some other x,fay not in conflict with the express
provisions of this agreement.
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ICLE 3 - UNION RECOGNITION

The employer recognizes the Nova Scofia Government & General Employees
Union, Dartmouth, Nova Scotia, as the Bargaining Agent for a Bargaining Unit
consisting of all full-time and regular part-time employees employed by
Chisholm Services for Children, Halifax, Nova Scotia, as youth care workers
but excluding those persons mxr“ dad by Paragraphs (a) and (b) of Subsection
{(2) of Section 2 of the Trade Union Act (Nova Scotia).

TICLE 4 - DEFINITIONS

*we;m Chisholm Services for
: < |

‘casual ¢ sr;gm@‘ s oan i
required. A casual employee
provisions of this ﬂféﬁs‘“ﬂ&ﬁi do not apply to a casual employee.

individual who works on a day ﬁwy basis as
is not a member of the bamaim;m unit, and the

g

day" means a calendar day excluding Saturday, Sunday and paid holidays.
"employee"” is an individual in the bargaining unit.

"employer” is Chisholm Services for Children.

"fiscal year" means the period from April 1 to March 31.

“full-time employee” is an employee who is scheduled to standard work hours
as set forth in Article 19.

"holiday” means the 24-hour period commencing at 12:01 a.m. on the day
designated as the holiday as per Article 20.

"regular part-time employee” is an employee who is scheduled to work fewer
than the standard hours as set forth in Article 19.

2



oyment with the employer from the
0 ' i éea e of any

term employee” is an individual hired to work as a full-time or regular pari-time
employee for a duﬁﬁe%ﬁ period of time not to exceed eighteen (18) months and
who is employed for a duration greater than three months. A term employee
shall be a member of the bargaining unit and entitled {o zhe provisions of the
collective agreement ::;xcmt layoff and recall and as otherwise provided in this
agreement. A ferm employee who becomes a full-time or regular pari-time

employee without a reak in service shall have their seniority dated from their
original date of hire. The duration of the term position may be extended by

muiual agreement of the parties.

1

‘union representative” means any person designated by the union.

B
(o]
3

N

Unless ¢ ee
this agre r:”eem‘: f;a inte d@d to be gender neutral. Any
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provision.

501 The c“ﬂgaiﬂyez’ and the union agree t that no employee shall be discriminated
against in respect of emplaymer {in accordance w:ﬁ the Hum—afﬁ fi’igm‘s Act
(Nova Scotia) and the Trade Union Act (Nova Scotia) subject | tions
p*c;vzd&,d in the Acts including on account of age, race, co! %gﬁm c eeci,

sex, sexual orientation, physical or mental d;sab ?yy emmr national or
aboriginal origin, family status, marital status, political belief, affiliation or
activity nor by reason of their membership or activity or lack of membership or

activity in the union.

o
=
5

No person shall sexually harass an individual. Sexual harassment is as defined
in the Human Rights Act (Nova Scotia) and includes vexatious sexual conduct
or a course of comment that is known or ought reasonably to be known as
unwelcome,



ARTICLE 6 - STRIKES AND LOCKOUT

ARTI

7.01

During the life of this agreement, and pursuant o the Trade Union Act (Nova
Scofia), no employe e{s) shall tm/a and the union snall not declare or

authorize a strike of e i)!Qy es, and the e rp oyer shall not declare or cause
a lockout of employses. The words "strike” and "lockout” shall be as defined
in the Trade Union .s'-\(,:f {Nma Scotia).

CLE 7 - UNION DUES

]

i

The employer will, as a condition of employment, deduct an amount equal to
the amount of the union’s membership dues from the bi-weekly pay of all
employees. Dues deductions ms x:em};im ees entering the bargaining unit shall
commence at the first full biweekly pay period.
Th

{ucted

5“1335 inform the employer in writing of the amount to be
d reach employee.

The employer shall send the amounts deducted under Article 7.01 to the
secrefary-treasurer ‘ff the union by one monthly cheque nﬁ? ater than the
fifteenth Cizly of th % owing month for which the deductions were mﬁarée,
accompanied by particulars identifying each employee and the deductions
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made on the em j;éc::;@f» behalf.

:arj’azrafs‘z

t
rovided harein.

s e 1 ({
amount of union dues éﬁaid b‘;f each union member in the previous year

ARTICLE 8 - INFORMATION

8.01

8.02

The employer a
and to provide
employer agree to sh

agrees to advise each employee that an agfe@rﬂeﬂ‘r Is in effec
a copy of the agreement to the employee. The union and the
hare equally in the cost of reproducing the agreement.

On commencing employment, the employee’'s immediate supervisor shall
infroduce the new employee o a union representative. The employee's union
representative shall be given an opportunity, at a time specified by the
employer, to interview each new employee within regular working hours,
without loss of pay for a maximum of fifteen minutes during the first month of
employment for the purpose of acquainting the new employee with the benefits
and duties of union membership and the agreement.



An employee, upon hif ring or change of status, shall be provided with a

%‘{aaememia their classifi "5:5“* n, and employment status, including designation

as to their percentage of fulllime hours, and pay scale 3?”?!(30’73"‘ o their

position. Employees sh Il be provided with current position descriptions

outlining the duties and responsibilities of their positions. Thereafter, all revised
1 i

position descriptions shall be provided to the union within fifteen days of final
revisions.

8.0
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ARTICLE 9 - UNION ACTIVITY

9.01 Upon request in writing by the union to the employer, an employee may be
granted a union leave of bcmuﬂ without pay, operational requirements
permitiing.

9.02 The emr;éu'? agrees to maintain pay at the regular rate ’::f ran employee who
is granted such an unpaid leave of absence and the union shall pay to the
employer an am unt equal to the employee's pay and m@ employer's costs for
the period of such leave by the 15th day of the month following each month in
which such leave is taken.

£8]

.03 The union agrees to ik,ov»sw‘a employer with a list of ema%oyees designated
as union representa on
wwmg hoa, rsino

iﬁ“ii i""“%%ﬂ ative m ay leave their work during

=
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tivas
rder to Lft“ dadis ”%’?Eﬁy or g jevance meeting under this
? Gﬁai the permission of their immediate
on thaia not %ae unre mai oly denied. On resuming
! olify their supervisor,

UL D R A
e on leave for union {);wizh

9.05 The employer and the union recognize each other's th&t@ appoint or otherwise
select a weﬁotaai ng commiitee and will recognize and deal with such
committees with respect {o negotiation for this agreement.

9.06 Leave of Absence for the Full-Time Union Executive Position

Where the Union has determined the requirement for a fulltime elected Union
Executive position under the following headings: President (NSGEU), First Vice
Fresident, Second Vice President, Third Vice President, Secretary Treasurer;
President and Secretary Treasurer of the National Union of Public Employees
(NUPGE), or President of the Nova Scotia Federation of Labour an approved
leave of absence without pay shall be granted in accordance with the following
provisions:

on



{a) An employse elecied to one of the above noted fulltime Union Executive
pas:‘iimng shall be given an approvad leave 0 a sence without pay for the
initial term they are to serve, up to tﬁ!%’?y’ 6) months

{b) Upon expiration of their term of office or a ;jem of thirty-six (38) months,
the employee shall be reinstated in the position they held immediately prior
to the commencemeant of leave, or in a position mutually agreed upon b
the employee and the Employer.

u..lu

ARTICLE 10 - CORRESPONDENCE

10.01 Except as otherwise provided in this agreement, all con L%QQQU%’RJE betwsen
the parties shall pass between the Executive Director or designate and the
Union's Employee Relations Officer

ARTICLE 11 - DISCIPLINE AND DISCHARGE

11.01 An emplovee who has completed the prczia:s I ary period shall be disciplined,
suspended without pay, or discharged only for just cause.

11.02 An employee may have a union represeniative present at a disciplinary

! 4 ¥ J

3 5

11.03 The Employer will normally support a system of progressive discipline.

For the pu gf: 3

army :,n; and

physical or the Qag e m‘ ?;‘;’";
Whers a Board of Arbitration or rator is 84
nas bsan pre . the union relin es iis right to reg
i yt 1e company be char g@d an f% the Board of £
A shall not have the authority to change the penal

11.04 Where a child welfare agency is investigating an ailegation of abuse and, as a
result, the employer has suspended an employee, the employer will make
every reasonable effort to notify the employee at home before the employee's
shift.

11.05 Where an employee is disciplined, the employer shall notify the employee and
the union, in writing, within ten (10) business days stating the reason for the
discipline.

(o]



ARTICLE 12 - EMPLOYEE PERFORMAMNCE REVIEW AND EMPLOYEE FILES

12.01 A formal review of an employee’s performance shall be made annually. The

5

empieyec shall be given an opportunity to discuss and provide written
comments and must sign the writlen review o indicate that its contents have
been read and understood. A copy of the signed review will be given to the
employee.
12.02 An employee shall have access {o their personnel file, in the presence of a
supervisor, at a mutuall y agreea ble scheduled time. Employess or perso ns
sha

authorized by them in writing btain copies of any materia

on their personnel file upon a\;waf'm notice.
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12.03 Where a record of disciplinary action, other than clien ai}use or criminal activity,
has beaninan t:rmmye 's file for more than two (2) years, and w he e no further
disciplinary action has occurred, the Errsp%a}e shall ﬁot use that discipline
against the employee in subsequent disciplinary matters. However. any record
of discipline relating to Csaert abuse or criminal activity shall remain in the
Empioy 's file permanently and may be « ansiue;@c in subsgq”ﬂ disciplinary

action.
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sing all matte e%aténg
, duties, goals, ¢ mfo NAnce,
: Nt A weH as (:;eheml discussion
jram. ;3\ moewsmn session repo
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12.04 A supervision session shall be
o an eﬁ sp’o/e S accomp
and other matlers
raqa i mj the

fmufy shall be

a%m n report
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12.05 The emplt to 15’“‘3“2”5)(35“””’ 5 avidence in a hearing relating to
disciplinary . ole om the file of an employee, the existence
of which the emp 50\/(—3 was mt aware at the time of filing

ARTICLE 13 - JOB POSTING

13.01 Where the employer has determinad that a new position or vacancy is o be
filled in the bargaining unit, a ﬂo‘u > shall be emailed to employees and be
posted for a period of seven (7) calendar days in each work location. During
the posting period and until the new position or vacancy is filled, the employer
may temporarily fill the new position or vacancy.

13.02 The notice posted shall include

(a) the classification

(b) whether the posting is for a permanent or term;

(c) if a term, the expected duration;

(d)y  an overview of the skills, abilities and qualifications required.

-
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03 An er ‘3p e f‘"@m the bargaining unit filling a new positicn or vacancy in the
bay rgai *'mg unit shall be placed on a trial period for three months. If such
employee g:fc:vses unsatisfaciory, is unable to perform the duties or opts to
return to their fofme;’ position during the trial period then they will f-?um o
their former position. Any other employee affected shall also be returned to
their former po S%‘iioz‘a

04 An empl c,fe e from the bss;gsmﬁ Lnit ‘fii%irg a term position shall return at the
end of the term to their former position without loss of senijority or service.

05 A term employee shall not be permitted to apply for another term position
commencing curmg the employee's current term assignment. This provision
may be waived by the employer.

06 In filling positions, be assessed on the basis of ability,
experience, and qualifi . in the opinion of the employer, ability,
experience, and qualifi ai!N; are i"sfiativﬁy equal, seniority will be the deciding
factor.

07 Designated Postings
The parti% agree that, notwithstanding any othe
there is a compelling demonstrated mﬁed to h;
or for purposes of equity and diversit *h E m;&

(1) posit tion in the b ining unit

lace divarsity init
and filed in a u_daﬁce with Articles '13.{}‘%' thz‘@‘
consult with ‘tiﬂe Union prior to posting a desl
bargaining unit.

08 Offers without Posting

The Empio;er may offer temporary or term positions to qualified employees,
provided the new position is of the same classification as the classification of
the employee’s current position. Such offers may be made without posting, in
order of seniority first to permanent full-ime employees and then to part-time
employees and lastly to casual employees.

ARTICLE 14 - LABOUR MANAGEMENT COMMITIEE

14.01 A labour management committee shall consist of two representatives of the

Union from the bargaining unit and two representatives of the employer.



[N

.

By

ST I o

,,,,,,

(b} to develop viable options to address such

(<) to review the existing benefil plans and en s re that t
to market a maximum ¢ '*fﬂ /e ysars si la

The committes shal
place to addres
cm‘?‘m ttee sraﬂ

ing the time

meet at least quarterly at a2 mutually agreeable time and
s its funclions as outlined in 14.02. Time spent with this
be unpaid with the exception Q‘f mem?f:,“ wh ch are he!f'i
when a committee member is on a regularly 8 {
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An employer and a union representative shall be designated as joint
chairpersons and shall alternate in presiding over meetings

» Minutes of each meeting of the commitise shall be prepared and signed by the
joint chairpersons.

The commitiee doss n
employer to any decisi
committaes she

the employer will

An employee who feels that they have been treated unjustly or considers
themselves aggrieved by any action or lack of action by the employer shall,
within ten (10) days, first discuss the matter with their immediate supervisor.
The immediate supervisor shall provide a response within ten (10} days of the
discussion.

STEP ONE:

(a) If the employee is not satisfied with the response from the immediate
supervisor or fails to receive a response within ten (10) days of the
discussion, the union may, within ten (10) days of the response at the
informal step provided by the supervisor, submit a grievance in writing
to the immediate supervisor. The immediate supervisor shall, within ten
(10) days of receipt of the written grievance, give a written response fo
the employee.



(by  Subjectto -\; a2 15.11, if the emplc
submitted wit the ten ( U‘» days, the grievan
have been ;ab,q doned and cannot be recpened.

if the union is not satisfied with the wr %ﬁ’mr‘ rasponse of the immediate supervisor
at Step One, the Union may, within ien (’i{‘; days of recelving the Siep One
rasponse, present their grievance in writing to the F xaecutive Director. The
Executive Director shall re:omﬁ. within ten (10) days after receipt of the
grievance.,

(%31
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» Where the grievance relates to the interpretation of application of this collective
agreement, or an arbitral award, an employse is not entitled : >
grievance unless they have the ap nmw% in writing of
represented by a union representali

15.03 in any case where the employee pres
case in which a hearing is held on a g
be accompaniad by a union represan

@nt&: helr grievance in person or, in any
el, the emp!ij & may

icy grievance is > gene
‘:e*:atori o’* t% is ﬁ ement. A policy grievance shall ba initiated at Step

m%:é?y the other
of sws*z
?‘L!T
Wdfier s}" all %“e
parties are in

z“iu!.‘/ ngfES 0

,of its desir

i’);f,.'\fmi{:)*ﬁi% of the Trade
o

referred to a three-person
agreement that it shmid be refe

o
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» Prior fo proceeding to arbitration, the parties may jointly agree to utilize the
voluntary mediation process established by the Nova Scotia Department of
Labour and Advanced Education. It is agreed that if voluntary mediation is
utilized neither party shall be deemed to have waived iis right to proceed to
arbitration  unless the parties agree that the voluntary mediation
recommendations shall be binding upon both parties.

15.07 Where the parties have agreed to refer the matier to an Arbitration Board, each
party shall appoint a member of the Board within ten working days of notice of
arbitration. Should the appointed members fail to agree upon the appointment
of a chair within ten (10} days of their appointment, the Minister of Labour and
Advanced Education for Nova Scotia shall appoint the chair.

10
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ey by . ETeY, Fnibrmber Rl o, v
arties are able to agree upon the Arbitrator, then such Ar
f

shall be propei rly appaif‘tea. If the parties are Lm-abie to agree
Arbitrator wi hi n tc:ﬂ 10\ da;m t?‘m ti"@ Minister of Labour and
- :

The award of the Arbitrator shall be binding, final and enforceable on the parties

The Arbitrator shall have the power to dispose of a discharge or diSQipiz e
grievance by any arrangement which it deems just ami mqysé‘iah%eﬁ However, the
Roard shall not have the power to change, alter. modify, or amend any of the
orovisions of this Agreement.

) Each party shall pay one-half of the fees and expenssas of the Arbitrator.

request of sither naﬁy to this agreement, it may be mutuaily agreed to
th e limits specified herein.

ARTICLE 16 - PROBATIONARY PERIOD

16.01

F"E

~mployees hired by the emcagywr shall serve a probationary period of one year
n a bargaining unit position. If an employee is absent from work for a period of
0 consecutive days or greater, the proma*mnaw period of one year will be
extended by the same number of days as the absence. During the probationary
period, the probationary employae shall be '—~ntn‘s\,j tc exercise all bensfits
subjectt to el ag bil n.g zeﬁuwemmms except that such empl nges shall be subj

{isci 0 ' at the discretion of the @mahyer ac
he discipline or dismissal of a pr Obamnarv empioyes
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ARTICLE 17 -

17.01

17.02

Seniority is the length of continuous employment with the employer from the
last date of hire within the bargaining unit.

A seniority list shall be established by the employer for all employees showing
the name and seniority date of each employee who has acquired seniority
under this agreement. The seniority list will be brought up to daie in April of
each year and posted on the union bulletin board(s). A copy of the seniarity list

il be sent to the union as soon as possible. Employees shall have thirty
calendar days from the date the list is posted to challenge their seniority in
writing. The employer shall reply to the employee's written objection within
thirty (30) calendar days of receipt of the written objection. If no written
objection is received by the employer within thirty (30) calendar days from the
date the list is posted, the seniority on the list shall be the seniority for all
purposes following the posting of the list.

11
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(c) the employee is laid off for more than twelve (12) montr out recall.
(dy  the employee does not rep@“' e shifts
withoutf notice, unless such no
(e) ﬂs ?*1 an YEIVISory
mutually
\/

ARTICLE 18 - LAYOFF AND RECALL

18.01 An employee is laid off wh@fe there is a shortage of work, the discontinuance

of work or the reorganization of w JM An e«*az*mp%"syn@ on a tmw »wo ,\/ﬁw 1)
contract is deemead not to be laid off v '

hall be Bid off inthe r

125 the aéﬁziﬁ, ability and quali

18.04 The employer shall notify an employee who is t
calendar days prior to th@ swer‘tive fay of la iji ur
reason bﬂ\yoﬂa the control of the emplover. If the employee has not had a

ortunity to work the days as provided in this article, t"ﬁ@j shall be paid fo

daya for which work was not made available.

» laid off ?wemy ona \2 1
less the layoff is for any
mplo an

MJ(B

18.05 Where employees are to be laid off, the Employer will advise and consult the
Union as soon as reasonably possible,

ARTICLE 19 - HOURS OF WORK AND OVERTIME

19.01 The hours of work for a full-time employee shall be an average of forty (40)
hours a week over a period of up to ten (10) weeks but this is not a guarantes
of hours. The standard hours for a full-time employee’s shift shall be between
eight (8) and twelve (12) hours.

12
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19.08
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19.08

Shif
Empi
com
fimes
Joint
3 The work schedule for all full-time and regular part-time @ﬂ*pia:;yeeﬁ; shall be
posted by the employer in an appropriate place at least four (4) calendar we ekﬁ
in advance. There shall be no change to the schedule without the approval ©
the employer.
The Employer will endeavor to grant full-ime employees two (2) weekeand:
in four (4) weekends. Weekends are defined as aemn; midnight Fr
midnight Sunday.
B

Part-time employees shall be given preference for extra shifts known prior to
the pos {mg of the schedule, up to and including full-time hours provided they

ave provided the employer with their availability in writing and are able to meet

he requirements o {z‘ne available shift. Provided it does not trigger overtime,
3\/”“&»ﬂ‘:%m shifts arising after the schedule is posted shall be offered to part-time
employees on an equ% i;»:afs before being offered to casual fempiayae@.
However, no ;”ﬂp!myte ’g > offered an available shift if it prevents them
from completing a shift alr cheduled unless approved by the Employer.

) {“5

<D

\f‘m@rm this provision has b followed, assignmeant of ﬂu s to a casual
mployee shall not be deemed to be a viola ant,

- When a staff meeting is scheduled as part of an employee's work schedule and
the meeting is subsequently cancelled and no other work is avai iaoe for the
employee during such schadule hours; the employee shall be paid for the

period of the meeating.

Where the employer requires a full-time employee to work in excess of thei
scheduled hours, the employee shall be paid at the rate of time and one half of
the hours worked.

Where the employer requires a regular part-time employee {0 work in excess
of forty-eight (48) hours of work in a period from Sunday o Saturday, inclusive.
the employee shall be paid time and one-half (1%) their straight time rate for
hours worked.
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An employee who works in excess of their scheduled hours shall have the
option to take the overtime: in lieu at the rate of time and
one half (1 %) at a mt *im provided that the employee has
sufficient space in their lieu i
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No overtime shall be paid for working less than ten (10) minutes past 3
scheduled shift. In computing overtime during the first hour of work beyond the
employee’s scheduled shift, between ten (10) and thirty (30) minutes of work
shall be counted as one-half (14) hour; and more than thirty minutes but less
than sixty (60) minutes of work shall be counted as one (1) hour. After the first
hour of work, every period of work of 30 minutes or less shall be rounded up
and counted as 30 minutes of work.

The changing of daylight savings time to standard time, or vice versa, shall not
result in employees being paid more or less than their normal scheduled daily
hours.



ARTICLE 20 - HOLIDAYS

N

nday in August)

i

ruth and Reconciliation

N ,;se',a o]
i Lieu bank

pay o

20.C are the paid holidays for a regular

New Year's Day

Heritage Day

Good Friday

July 18t

Labour Day

Mational Day for Truth and Reconciliation
Remembrance Day

Christmas Day

and any other day proclaimed as a holiday by the federal or provincial
government that applies to the Employer.

15
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A regular pari-time employee who is not scheduled to work on a paid ?‘ifmu::iy
listed in Article 20.04 shall be paid at the employee's regular rate of pay for
eight (8) hours g};‘@vé'ﬁed the regular part-time employee has worked ninety (90)
hours in the thirty {30} days prior to the holiday, their scheduled shift before the
holiday and thelir scheduled shift after the holiday.

A regular part-time employee working on a paid holiday listed in Article 20.04
shall be paid two and one-half times (2% x) their rate for each hour worked.

(24 hour period commencing 0001 hours and
1,; designated as a paid holiday in this

Religious Holiday or Cultural Observance Day in Lieu

An Employee who is entitled to time off with pay in lieu of Good Friday and
Easter Sunday may choose an alternalive day to observe a realigiou
e

their own faith or cul mr i 93’:}5 rvance. The Em zmy maé% advise their
immediate me i e;r desire to take such day(s) off in lieu as

,,,,, bruary 1%t each year. The employer will

here operational ce
& d.:as: a\»,a:i 'ts:) be his
employs hat be

Vrf'\i}-{“ﬁ"ﬁ 78

3Y3

ARTICLE 21 - VACATIONS

I Vacation credits shall accumulate to full-time employees on the following basis:

(a) Less than five years of service, vacation shall accumulate at the rate of
0577 of an hour of vacation credit for each regular hour paid (to a
maximum accumulation of 120 hours per fiscal year).

(b)  Afterfive years of service, vacation shall accumulate at the rate of .0769
of an hour of vacation credit for each regular hour paid (o a maximum
accumulation of 160 hours per fiscal year).

(c) . After fifteen years of service, vacation shall accumulate at the rate of
096 of an hour of vacation credit for each regular hour paid (fo a
maximum accumulation of 200 hours per fiscal year).



year is the fiscal year. A full-time am

n the vacation year in which the vacal
e will only be eligible to request vacatio

O oo
RO R

i
r anticipated to be earned by the
¢

ing any vacation carried over and up & C

the '?9{32*'\,% in vacation credits

21.03 A full-time employee who terminates employment *sha%% n;l‘:’c? their vacation
entitlernent determinad on a pro rata basis ssm reconciled with their f ﬂas pay.
A full-time employee shall f@e compensated for “-’*Q**iim %ee ve to which they
are entitled. A full-ime employee shall compensate the employer for vacation
which was taken but to which the full-time employes was not entitied

21.04 Part-time employees shall accumulate vacation pay on wa earned during
each pay period and be paid suUch V%amn pay £s nd any
outstanding vacation pay shall be paid out a i‘:z | year.
Employses who have been en MO\/ d for less f hall be
entitled to six percent (6 '6) vacation pay. Employees v ployed
for more than eight (8) years shall be entitled to ‘E&?«jﬂ acation
pay.

21.05 schedule vacations

loyer's ope “fazimai re

with the greatest se

21.06 F

21 leave between April 1 and Septem!
written raquss’z for vacati *"z leave by February
in writing oy **ebz”uary indicating whether or
granted.
21.08 The employer shall grant requests for vacation leave made after the deadlines

in 21.06 and 21.07 above subject to operational requirements on a first come,
first served basis. Employees will endeavor 1o request ::ﬁe vacation at least
14 calendar days prior to the shift the employee is reqguesting off. The
employer shall reply to the requests as soon as possible and within 10 days
of receipt of the request.

17



ARTICLE 22 - CARRY OVER
22 01 A full-time employee may can y over vacation f*”wi s an *‘i time in lieu to a
maximum of 48 hours in total o d like the carry over
to be paid oul, such regueast: iu snmt {} ?"; “x’!arf‘? 15U AN unusad
vacation or time in lieu not carr ed over in accordance with this Article will be
paid out on March 315t

i

ARTICLE 23 - SICK LEAVE

23 01 Sick leave i3 an indemnity benafit and not an acquired right. An employse who
is absent from a scheduled shift on approved sick leave shall only be entitied
to sick pay if the employee is not otherwise receiving pay for that day and

dt mple U it sick leave credits

23.02 Sick le is abs
fliness or an Hj ry for wnsch LG”ﬁO?ﬂ%ﬁi is not payable under the Workers’
Compensation Act of Nova Scotia.

ACCUITH

tion o raturm. Th

I practitioner of

ﬁ to duty. Once th
i

ol

]

[

3

e

O

.

ot T
D= ¢
W g;j

d@bl imentation, the ﬂmp 2] 2 re-inserts >
than five (5) Warmng days ”om either the date of ﬁQ’EI ce or
medical documentation is received, whichever is later,

23.06 An employee on reasonable notice shall be advised on their available sick leave
credits.

23.07 In any case of absence of an employee due 10 sickness, the absence shall be
reported to their place of work at least one (1) hour before the start of a day
shift and at least four (4) hours before the start of an evening or night shift,
except where such notice is not reasonable possible.

18



nd their entiiement for sick le
F—' "yme %;ssuramw b:é% immfat;» shd, be considered to be on unpaid leave
c:-f assan:c provided thers is a reasonable expectation that they will return o
work. The employee's circumstances shall be reviewed periodically to
determine whether such unpaid leave should continue based on their ability to
refurn to work

Tbs"”“ the dafe anc

employer and apply |

24.02 (a)  Inthe event that the employee's application ers' Compensation
benefits is not approv %:i the empmye tec being

[
o~
g
-

@

5 imited o the

() In the event the employee’s claim for Wumpwr 154 i;or“s is
approved, the employer will pay the full net p zrs‘ fw days
of an injury or accident for which the er ‘?%:*ir:)f' ' f > (5)

i
waeks, orov ided the “f’§‘4’3\’€ﬁ has existin

(d) In such case, the employes must provide a written undertaking o the
Employer and the required notification to the WCB that the initial
payment(s) from the WCE is to be provided directly to the Employer on
behalf of the employee, up to the level of the payment ady anced by the
Employer.

o O

24.03 An employee, while on an approved Workers' Compensation claim and subject
to any eligibility requirement for plan participation, shall continue their
participation in the group plans for a period of three months by contributing their
share of the plan premiums and, thereafter, at the employee's option by
coniributing their share and the employer's share of the plan premiums



ARTICLE 25 - BEREAVEMENT AND COMPASSIONATE LEAVE

ffw no loss of pay for

ployee will

”ido. daﬁ TGHGJ‘JW@ the death d

onthe ving the death. An emgployse may defer
up m 2 @a%emar days from *“ereavamem for the purpose of altending the
funeral/service. If reguested, the days shall be calendar day 5, if one day is
requested a (‘i calendar days 4 and 5, if two days are requested, of the
i}t(?ﬁa‘i":‘f"’@ﬂi leave. Employees must provide as much notice as possible with
respect to the day(s) that the employes will be taking deferred bersavement

fsava,

Step, In-law and ward/guardianship relationships must be current legal
relationships at the time of the bereave s“ﬂen%.

2!

m

aunt or uncla, niace
no loss of pay for a scheduled shift on th

02 Inihe event of the « ‘ea 1of an employee
in-law, or sister-in-law,

2503 Vacation lsave
of the fune rai

@ﬂ\f':“ ngt?q"aé eave and «:uo*“* ion
abour Standards Cods of Nova

An employee
eave w%;%z,;!. ;”G“
Scotia.

02 On the occasion of the birth of their partner's child, an employee shall be granted
one (1) day special leave with pay during the mother's confinement to hospital.
This leave may be divided into two (2) periods and granted on separate days.

ARTICLE 27 - LEAVE OF ABSENCE

27.01 Leave of absence shall mean an absence from work requested by an employee
in writing and consented to by the employer in writing. Any leave granted shall
be for a determined period of time. The granting of any leave of absence shall
be at the discretion of the employer based on operational requirements. Such
leave of absence shall be without pay or benefits unless otherwise provided for
in this agreement.

20
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(b) it time from accumulated overtime, holiday time or

(cy when an nent to earned paid leave, "rhe
emplo he employer, make up the absent
tim

Leave of absence \”m% it loss of regular pay up to a maximum of four (4)
calendar weeks shall given to an employee, other than an employee on
ce s mh% t pay or on suspension, who is required to serve on

704 Court Leave

”ﬂpioyea«s are entitled to leaves as set out in the Labour Standards Code
subject to the eligibility requirements under the Code.

Volunteer Firefighter and Ground Search and Rescue

Subject to operational requirements, consideration shall be given to granting
time off to an Employee who is a registered member of a volunteer fire
department or ground search and rescue organization who is called out during
work hours o respond to a declared state of emergency within the community.
The employer will require twenty-four (24) hours notice of the request, but a-
shorter time period may be considered.
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ARTICLE 28 - WAGES

28.01 The employer shall pay wages on a biwse %:!3, basis in accordan th A i
"A" of this agi ement. An employee shall receive an itemized statement of
wages and deductions.

28.02 (a)  ltis agreed that there will be no refroactive effect given to any clause of
this contract or matter arising between the parties prior to the signing
date except for wages, unless expressly provided otherwise.

() Members who have left en piayr nent in the bargaining unit betwesn
Aprit 1, 2015, amst ner iﬁg ation of this Collective Agreement shall be
::T'i?ﬁi?@d to full retroactivity of m/ applicable wage increase. Such
employees shall be given Ni tten notice by registered mail sent by the
employer to the employee’s i%? nown address given to the employer,
that the employee has ih irty (30) days in which { to claim any retroactive
ﬁéyﬁxuﬁi.

28.03 A full-time employee shall after 2080 paid hours in a youth care worker wage

level, move to the next youth care worker wage leval

28.04 Shift Differential

£&

nift *:;mrez»;nf al payment of F two dollars and t

e
[RN
o d o Sy o
our worked betwesan 7

= Iil)*"lv’ oo

28 05 Weekend FPramium

y eceive a weekend premium of two dollars Esn:é e
($2.25) per hour for every hour worked befween midnig
ay

The shift premium rate shall increase to four dollars ($4.00) per hour for all
regular hours worked between midnight Friday and midnight Sunday, effective
date of ratification, and shall be applicable to all hours worked, including
overtime hours worked.

ARTICLE 29 - GROUP INSURANCE
29.01 The employer shall provide for group life, accidental death and
dismemberment (AD&D), long-term disability, health and dental insurance

benefits for fuli-time employees and employees who are regular part time who
are regularly scheduled to work at least 60% of fuli-time hours.

22



29.02 The employer and the employee indicated in Article 29.01 shall cost share on
a 65 percent Employer paid and 35 percent Employee paid basis the premiums
for life, AD&D, health and dental insurance plans

]
©
L
€

y Participation by employees indicated in Article 29.01 shall be mandatory for life
and AD&D.

25.04 Participation in the health and dental insurance plans shall be mandatory for
employees @ dwamd in Article 29.01 excapit for those employees whose
spouse has coverage under a separate plan and who provides proof thersof
to the satisfaction of the insurance carrier.

29 05 Premiums for the long-term disability p%aﬁ shall be paid fully by the employee
and participation by employees indicated in Article 28.01 shall be mandatory

29.06 Notwithstanding the foregoing, eligibility for plan participation shalt be as
outlined in the plan policies

29.07 A employee as indicated in Article 29.01 whao is on an unpaid leave of absence
shall be eﬂw d t\; continue to participate in t%*z@ group life, accidental f% ath and
dismemberment (AD&D), long term disability, health and dental insurance

benefits pian provided:

{ o\ L § - o - i g o ] o oy

(&) the plan provider approves the continued participation

SR 5} o gm0 e £y 3o - . yoneon H » P
) reir mu;%; the emplover for the employer and

d to remit payment to

30.01 The employer ag es to provide a Group Register Retirement Savings Plan
("Plan") for full-tirr e p%oyaes who have been n“f:pic,yed for a minimum of
three (3) months with the employer, subject to the eligibility requirements and
the terms of the Pi n. The employee's contribution to the Plan will be four,
five, six, seven or eight percent (4%, 5%, 8%, 7% or 8%) of the paid wages,
"as determined by the employee”, and shall be locked in the Plan.
Participation by full-time employees is mandatory. The employer shall match
the employee's percent contribution and shall be locked in the Plan.

Employees may withdraw the employee portion of the Plan to be used in
accordance with the Home Buyers’ Plan (HBP) or the Lifelong Learning Plan
(LLP) in accordance with the terms of those Plans set out by the Governmeant
of Canada

23



ARTICLE 31 - BULLETIN BOARD

31.01 A bulletin bo x”d shall be provided by the employer to be used and maintained

by the union for the purpose of posting notices of interest to its members. All
notices are to be strictly union business and not contrary to the terms of this
agresment.

ARTICLE 32 - TRANSPORTATION

o

32.01 The employer agrees to provide transportation or {o reimburse an employee
for "work related” travel if prior authorization has been received from the
employer. The mileage allowance reimbursement rate for an employee usmg
a privately owned vehicle shall be in accordance with the Governmant of Nova
Scotia rate in effect at the time of travel

32.02 No employee shall be required to transport children using their pearsonal
vehicle, except where the requirement fo transport is a condition of
employment for a new particular position.

ARTICLE 33 - DAMAGE TO EMPLOYEE PROPERTY

33.01 Where the personal property of an employe ssary to the performance «

i’ﬂ & employeae’s duties, is damag@d by the cli e e ion of these duti
iee ployer shall arrange io rc:mburse e for nece

pa rstoam a,xmum amount of three hund 00) '
calendar yca, if the ri’rp*ow; is satisfiec against
damage had been taken and m damage ,m no 2 1o act
or from inappropriate action or behaviour on the ;::dr ersonal
property is an employee’s watch, glasses, clothing an: age not
claimed through insurance.

ARTICLE 34 - EDUCATION AND TRAINING

34.01 In the event that the Department of Opportunities and Social Development
increases the minimum policies for youth care workers, and where such
minimum policies require an employee to upgrade their gualifications as a
condition of employment, the required course will normally be provided by the
employer at no cost to the employee.

34.02 Where the required course is not provided by the employer, an employese will
be reimbursed by the employer for approved expenses incurred to attain the
necessary qualifications.

34 .03 The employer is not required to reimburse or fund an employee for time and/or
expenses incurred to complete the necessary training to meet the minimum
policies established as of 2017 by the Department of Opportunities and Social
Development.
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DATED AT Halifax Regional Municipality, Nova Scotia, this day of , 2026.

FOR THE EMPLOYER FOR THE UNION
L
o — Phuch Sl (o)
Wade Johnston Sandrd Mullen
Executive Director President, NSGEU
el /
M\ /;’ i
‘Sean Clarke Ndtdfie Hillier
Manager of Clinical Services Employee Relations Officer
& Chief Negotiator
Miké Shéa “ Kahlyn Mcintyre
Program Coordinator Child and Youth Care Worker

Bargaining Committee

Kyl

Ryle€ Levy 4
Child and Youth Care Worker
Bargaining Committee

26



XA Wages

-
i
$1

PEND
ments)

y
S

u

conomic Adi

Wanes (B¢

ierm

q

reases o be applied o all
e

inc
ne
das

()

27

rit

¥

/o O ADT

/

oY
2.

”

increase of



Full-Time Youth Care Worker Biweeldy and Annual Wages

i

N Expived Apr.l Mar.31-24 . Apr.01-24 N Apt.01-25 Apr.01-26 Apr.01-27
Classitication Bxpired Annual Approx; Annual] L2 Approx Apr.01:24 Approx Apr01-25 Approx Apr.01-28 Approx Apr01-27 A
ssifica IProX. Alnua Approx, An g X. oX. PIOX, ADPTOX,
; g Biweekly Rate i o ‘ Houily Rate P Hourly Rate ni Hourly Rate P Hourly Rate P Hourly Rate po
Ratg Rate Annuat Rate Aninival Rate Annuat Rate Annual Rate Annual Rate
Youth Care Worker Lever 1 $51,835.68 3 b 12 (A FEATIG k% 0.61 § S, 8495 4 BI04 60,0775
Leval 7 352,911.26 52,306,748 G A0

S64.667.10

50,592

b6l 27587

tevald

Sl ehlae

70 i B0, 314

F69.001.95

Levist §

{Level 1 of the Fu

ApF.01-26

i Expired Hourty Apr.o 1 - Apr.01 Apr.o.
Classification Rate Hourly Rate Houily Baie Hourty Kate Hourly Rate Hourly Rate
p i A
Regutar Part-Time Youth Care o o160

200

Worker

Effective date of signing, Part-time Employees will be placed on the same wage grid as the Full-thne Employees

o
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Memorandum of Agreement

Re: Fyeess Lisu Banks

o T
i

e of ratification will

e

Any employee who has a lieu bank in excess of 48 hours on da no

be eligible to bank :—sﬁ” 1er we{tsme or Holiday until the lieu bank If reduced below 48
T %;m% to operational requirements until it is reduced

dith Article 22 .01,
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