






























































23.01

24.01

24.02

24.03

24.04

24.05

24.06

Article 23 - Employee & Family Assistance Program

The Employer shall provide access to an Employee & Family Assistance Program
("EFAP”) for all employees, at no cost to the employees.

Article 24 — Technology Change

“Technological Change” means the introduction of equipment different in nature than that
previously utilized that is likely to affect the employment security of employees in the
bargaining unit.

In the event the Employer is considering the introduction of technological change which
results in the lay-off of employees in the bargaining unit, the Employer shall provide the
Union and employees affected notice in writing of at least six (6) months to allow the
opportunity for the Union to consult with the Employer on the impact of the technological
change.

In the event the Employer intends to introduce technological change which would affect
the classification of employees, the Employer shall provide the Union and employees
affected notice in writing of at least sixty (60) days.

Where technological change results in the lay off of employees, the Employer shall, where
feasible, provide reasonable training and time period to qualify such employees for
available work.

Lay off as a result of technological change will be in accordance with Article 15 of this
Collective Agreement.

Safety Technology

(a) The parties recognize the importance of enhancing safety, increasing efficiency
and improving the quality of service provided to the customer. The parties further
recognize that technological advances, tools and equipment are often used to
further these objectives in the school bus and transportation industries.

(b) The parties agree the Employer shall have the right to unilaterally introduce and
use technological advances, tools and equipment including, but not limited to,
GPS, Zonar, DriveCam, on-board cameras (including CCTV), and time- recording
features. The Employer shall provide the Union with at least thirty (30) days’
advance notice prior to implementing any such new technological advance, tools
and equipment to provide the Union an opportunity to discuss the changes before
implementation.

(c) The parties recognize and agree that the implementation and use of GPS, Zonar,
DriveCam, on-board cameras (including CCTV), time-recording features, and
other technological advances, tools and equipment may result in the discipline or
discharge of employees when the evidence from such technology supports or
establishes just cause for disciplinary action. The parties agree that in any case
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in which the Employer takes disciplinary action against an employee relying in
whole or in part upon evidence derived from such technology, the Union reserves
the right to grieve any such discipline under the “just cause” standard of this
Agreement.

The parties further agree that tampering with or disabling any technological tool may be
grounds for discipline up to and including immediate discharge.

25.01
(a)

(b)

(c)

(d)

(e)

Article 25 — Health and Safety

the Employer shall continue to make all reasonable provisions for the
occupational safety and health of employees. The Employer, the Union, and
the Employees agreed to adhere to and comply with the Nova Scotia
Occupational Health and Safety Act S.N.S 1996.

any Employee can exercise their right to refuse unsafe work, in accordance
with the provisions of the Nova Scotia Occupational Health and Safety Act.

the Employer maintains the exclusive function of enforcing safety, and any
regulations under the Act. The Employer shall continue to make all
reasonable provisions for the health and safety of employees.

the Employer shall provide an appropriate first aid kit on each bus and in
the office.

given the interest of occupational safety, and health of employees, the
Employer will ensure that employees have access to first aid training.

25.02 Harassment, Bullying, and Respectful Workplace

The parties are committed to a healthy, safe, and supportive workplace and are
committed to providing a work environment that values diversity and treats all
persons with respect and dignity. The parties are committed to a workplace free
from the following:

(i)
(i)

(iif)

Discrimination contrary to the law and this agreement.

Harassment or bullying by other employees, supervisors, managers, any
other person working or providing services to the Employer in the
workplace, clients, or the public.

Workplace harassment does not include the reasonable exercise of
management rights, such as the performance management or attendance.

Article 26 — Workers’ Compensation

26.01 All employees will be covered by the Nova Scotia Workers' Compensation program
if eligible. Every Employee will be responsible for reporting any injuries or
accidents to the supervisor as soon as circumstances permit, and in any event
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27.01

28.01

within one (1) working day following the incident, unless the Employee is medically
incapable of doing so.

Article 27 -Term of This Agreement
This Agreement shall be binding upon both parties from July 1, 2025 to June 30, 2026.
This Agreement shall continue in force from year to year thereafter unless either party
gives to the other party notice in writing at least three (3) months prior to the June 30,
2026. orin any subsequent year that it desires its termination or amendment.

Article 28 - Benefit and Binding

This agreement and everything herein contained shall ensure to the benefit of and be
binding upon the parties hereto and their successors and assigns respectively.
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APPENDIX A - WAGE RATES

MECHANICS, APPRENTICE MECHANICS, DISPATCHERS, TRAINERS

July 1, 2025 (2.5%)

Mechanic $34.85
Block 1 - AM $17.36
Block 2 — AM $20.84
Block 3-AM $24.30
Block 4 - AM $27.78
Dispatcher $22.86
Lead Dispatcher $29.05
Trainers $25.08

APPENDIX A- WAGE RATES - CASUAL DRIVERS AND CASUAL MONITORS

July 1, 2025 (2.5%)

Casual Driver

$24.04

Monitor

$21.77

APPENDIX A - WAGE RATES - BUS DRIVERS, MONITORS

July 1, 2025 (2.5%)

Start $24.38

Bus Driver

Step 1 $25.00

Bus Driver

Step 2 $25.60

Bus Driver

Step 3 $26.24

Bus Driver

July 1, 2025 (2.5%) el fudkty 7 _
Monitor $21.92 l

*Bus Drivers with signing authority earn $1.00/hour premium while performing assigned

training duties
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SCHEDULE B - Mechanics, Apprentice Mechanics, Lead Dispatchers, Dispatchers,
Trainers

B-1

B-2

For the purpose of this schedule, Employee shall mean Mechanics, Apprentice
Mechanics, Lead Dispatchers, Dispatchers, and Trainers

The following provisions of the Collective Agreement apply, do not apply or are
modified with respect to employees, as indicated:

Preamble, in its entirety

Article 1 - Definitions, in its entirety

Article 2 - Union Recognition and Representation, in its entirety

Article 3 — Management Rights

Article 4 - Discrimination, in its entirety

Article 5 - Check-Off, in its entirety

Article 6 - No Strike or Lock Out, in its entirety

Article 7 — Job Specifications and Hours of Work

7.01

7.02

7.03

7.04

7.05

Regular hours of work shall be forty (40) hours per week, eight (8) hours per day, with an
unpaid lunch of thirty (30) minutes. Employees shall receive a fifteen {(15) minute break in
the morning and afternoon each day.

Employees shall be paid overtime at the rate of one and one-half times the regular rate
for all hours worked beyond twelve (12) hours from the start of their working day and forty
(40) hours per week.

The Employer on a rotation basis will allocate overtime to employees within the unit who
are willing and gualified to perform the available work.

For any overtime for which there has not been twenty-four (24) hours notice given, the
employee shall be paid a minimum of four (4) hours, except in the case of extended duties
for unforeseen continuation of normal daily duties.

Shifts (Maintenance)

The Company has the sole right to establish shifts whether they be day, night, afternoon
or weekend. The Company will ask for volunteers for each shift on the basis of seniority
and classification. Employees will be given two (2) weeks notice of a shift change.
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Article 8 - Legal Holidays

8.01

The following days shall be considered Legal Holidays:

New Year's Day
Good Friday
Easter Monday
Canada Day
Halifax Natal Day
Labour Day
Thanksgiving Day
Remembrance Day
Christmas Day
Boxing Day
Victoria Day
Heritage Day

Truth and Reconciliation Day

Any day appointed by proclamation of the Governor General of Canada or the Lieutenant
Governor of Nova Scotia as a general holiday.

8.02

8.03

8.04

If a Legal Holiday falls on a non-working day, the employer shall grant a day in lieu or pay
in lieu of at the option of the employer. The day in lieu of will be taken at a time mutually
agreed upon by the employee and the employer.

Employees must work their scheduled shifts on the day immediately preceding and
immediately following the legal holiday in order to be eligible for pay on that holiday.;
unless on pre-approved leave. Court leave, bereavement leave, union leave and medical
appointments are considered pre-approved leave.

An employee who works on a Legal Holiday as outlined in Article 8.01 shall be paid at the
rate of two and one-half (2.5) times regular pay.

Article 9 - Vacations

9.01

9.02

Employees shall be entitled to annual vacation according to the following:

Less than 1 year 2-weeks vacation
1 year but less than 8 years 3-weeks vacation
8 years or more 4-weeks vacation

In addition, all Employees shall receive three (3) days' vacation during the Employer’s
annual Christmas Shutdown.

Employees shall take their vacations at such time as shall be mutually agreeable to the
employer and the employee. Employees will be expected to take a minimum 50% of their
total vacation entittement during school holidays. Any vacation entitlement that is not taken
prior to June 30" each year shall be paid to the employee by the employer on the pay
period that includes June 30,
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9.03

9.04

9.05

When a Legal Holiday as defined in Article 9.01 occurs during an employee’s annual
vacation, such employee shall be entitled to an additional day's vacation with pay at his
prevailing rate. Such day shall not necessarily immediately follow the vacation period of
such employee but shall be taken at a time mutually agreeable to the Employer and the
employee.

If, after the commencement of an employee’s vacation, the employee is hospitalized for
one (1) or more days, upon verification provided by the hospital or admitting doctor, the
employee shall be granted sick leave and vacation time shall be restored. If an injury or
iliness occurs prior to the start of an employee's vacation, the vacation shall be postponed
at the employee’s option.

Vacation selection shall be by seniority.

Article 10 - Wages

10.01

Employees shall be paid the applicable wage rate outlined in Appendix A attached to this
Schedule.

Article 11 - Call-Out Pay, does not apply

Article 13 - Seniority

13.01
(a

(b)

(c)

(d)

13.02

Excepting the Apprentice Mechanic, each Employee shall have a probationary period of
one hundred and twenty (120) working days from the date of hire in the permanent
position. Upon successful completion of the probationary period, seniority shall be
effective from the original date of employment in the permanent position.

In cases where employees covered by this agreement are not previously employees but
have the same bargaining unit seniority Date and further determination of seniority is
required, the names will be "drawn from a hat" in witness of two (2) employer
representatives and two (2) representatives from the union's Labor Management
Committee or designate. The first name drawn will be the most senior and subsequent
draws will indicate the descending order of seniority.

The Apprentice Mechanic will not be covered by any seniority provisions of this
Agreement. The apprenticeship program requires successful completion of all tests and
evaluations. The Apprentice Mechanics program and employment will terminate at any
time during the program where established standards of performance are not met.

Upon successful completion of the apprenticeship program the Apprentice Mechanic may
be offered a mechanic position at the Employer's sole discretion and will commence
employment as a probationary employee.

A seniority roster of all employees covered by this Agreement showing name,
classification and date of last entry into the service of the Employer shall be revised and
posted in October each year. Upon presentation of proof of error by an employee or the
Union or the Employer, such errors shall be corrected. The employer shall provide the
union an updated copy of the seniority list upon reasonable request.
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13.03 Established seniority shall not be subject to forfeiture by an employee unless:
(a) he voluntarily leaves the service of the Employer; or
{(b) he is discharged for just cause; or

{c) he is laid off for a period of twelve (12) months and the period has not been
extended in writing at the request of the employee for a further twelve (12) months;
or

(d) he has been assigned to a position outside the bargaining unit for a period in
excess of twelve (12) months; or

(e) having been laid off, he fails to return to work within three (3) week of having been
recalied.

However, it can be mutually agreed between the Union and the Employer to waive sub-
section a, ¢, d and e of Article 13.03.

13.04 The following rules shall apply to filling vacancies, promotions, layoffs and recalls:

(a) The Employer will advise the Union by E-mail or mail of all anticipated permanent
vacancies.

(b) In filling vacancies or promotions, appointments shall be made of the applicant with
the greatest seniority, subject to qualifications and ability being relatively equal. An
employee appointed in accordance with this article shall not be eligible to fill further
vacancies for a period of six months following that appointment.

(c) In the event of lay-off, the affected employee will bump the least senior employee
in the classification in the employee unit and this employee may exercise seniority
over the least senior employee in the classification within the bargaining unit.

(d) In the event of lay-off or reduction of work of two (2} or more employees at any one
(1) time, the employees affected may elect to exercise their seniority on any one
of the same numbers of most junior employees in the classification within the
employee unit. These employees may exercise their seniority over the same
number of least senior employees in the classification within the bargaining unit.

(e) In the event of recall, employees shall be recalled by classifications of work as
required by the Employer and those with the most seniority in the classifications
concerned shall be recalled first subject to qualifications and ability.

Article 16 -Temporary Assignments, in its entirety
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Article 17 - Leave of Absence, in its entirety, except
17.06 Maternity and Parental Leave

(a) Employees shall be granted leave and benefits in accordance with the provisions
of all Statutes of the Province of Nova Scotia and this Collective Agreement.

{b) The Employer shall deduct all contributions to the Health and Welfare Plan
covering the period of the employee’s leave from the employee’s pay prior to the
commencement of the leave.

(c) Articles 17.01, 17.03 and 17.05 do not apply to employees on Maternity and
Parental Leave.

17.09 Employees shall have the opportunity for paid training leave when the training is job-
related and approved by the Employer.

Article 18 - Payroll Periods, in its entirety

Article 19 - Grievance Procedure and Discipline, in its entirety

Article 20 - Protective Clothing, Safety Equipment and Cleaning Supplies

20.01 The Employer, upon submission of proof of purchase by the employee, shall provide an
annual allowance of up to two hundred and fifty dollars ($250) per year to Mechanics

and Apprentice Mechanics for the purchase of steel-toe safety shoes or boots.

20.02 The Employer agrees to provide Mechanics and Apprentice Mechanics, on an exchange
and as-needed basis, with a winter coat.

20.03 Mechanics and Apprentice Mechanics shall be provided with clean coveralls each work
day.

Article 21 - Medical and Eye Examination, in its entirety for employees required in performing
the duties associated with their job.

Article 22 — License Fees, in its entirety

Article 23 - EFAP, in its entirety

Article 24 - Technological Change, in its entirety

Article 25 - Health and Safety

25.01 The Employer shall provide to Employees a group life, dependent life, health, and a long-
term disability ("LTD") plan. The premium will be paid fully by the Employer, except for

LTD which is paid fully by Employees. Participation shall be a condition of employment
subject to eligibility criteria as determined by the insurance policy.
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25.02

25.03

25.04

25.05

The Employer shall provide a group dental plan and the premiums shall be fully paid by
the Employer. Participation shall be a condition of employment, subject to eligibility criteria
as determined by the insurance policy.

Employees on a leave of absence of any kind in excess of three (3) months shall be
responsible for covering the cost of all premiums for the duration of the leave that is in
excess of three (3) months.

The Employer shall provide to Employees a registered retirement savings plan, in which
participation shall be voluntary upon completion of the probationary period. Each
participating employee shall contribute five percent (5%) of gross bi-weekly earnings to
the Employer's registered retirement savings plan and the Employer shall provide
contributions on behaif of each participating employee as follows:

Less than 1 year 1%
1 year but less than 2 years 2%
2 years but less than 3 years 3%
3 years but less than four years 4%
Four years or more 5%

The Employer shall provide access to an Employee & Family Assistance Program
(“EFAP”) for all employees, at no cost to the employees.

Article 26 — Worker's Compensation, in its entirety

Article 27- Term of Agreement, in its entirety

Article 28 - Benefit and Binding, in its entirety

Article 29 - Tool Insurance and Allowance

27.01

27.02

Within sixty (60) days of the signing of this agreement, the Employer shall ensure
that all Mechanics and Apprentice Mechanics shall have a tool appraisal completed
to determine the value of each employee’s tools. The Employer shall provide tool
insurance coverage for fire and/or theft, equal to the value of the appraisal. When the
employee purchases tools he shall provide the Employer with receipts for same and such
receipts shall be included in the appraisal file for insurance purposes.

Upon the Employee providing receipts, the Employer shall reimburse each Mechanic and
Apprentice Mechanic with a tool allowance of up to five hundred dollars ($500) per year.
It is understood that reimbursement for repair to air tools is included in the five hundred
doliars provided by this article.
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SCHEDULE C - Spare Drivers and Spare Monitors

C-1 For the purpose of this schedule, “employee” shall mean Spare Drivers & Spare
Monitors

C-2 The following provisions of the Collective Agreement apply, do not apply or are
modified with respect to employees, as indicated:

Preambile, in its entirety

Article 1 — Definitions and Rules of Construction, in its entirety

Article 2 — Union Recognition and Representation, in its entirety

Article 3 — Management Rights, in its entirety

Article 4 — Discrimination, in its entirety

Article 5 - Check-Off, in its entirety

Article 6 - No Strike or Lock Out, in its entirety

Article 7 — Job Specifications and Hours of Work, replaced with the following:

7.01  All work assigned is defined as “unscheduled work” intended to supplement the work of
permanent school bus drivers & monitors in situations of temporary shortage.

7.02  Work will be distributed in a fair and equitable manner amongst available spare drivers
and spare monitors based on the needs of the employer and the availability of employees.

7.03 Spares shall be paid for the hours worked at the hourly rate as outlined in Appendix A to
this Schedule, except where specifically stated otherwise in this agreement. When
replacing a school bus driver or monitor daily route, the minimum hours of work per day
for the a.m. and p.m. runs combined, including incidentals, shall be four (4) hours.

7.04 The employer may, in its absolute discretion, offer additional compensation to cover
expenses for employees who are asked to travel for a work assignment.

Article 8 — Legal Holidays:

Article 8.01(a) applies

Article 8.01(b) and (c) replaced with the foliowing:

8.01 (b) Day shall mean the employee’s daily hours of work pursuant to Article 7.01.

8.01 (c) The employee must have worked 15 of the 30 calendar days before the holiday and
the employee must have worked their last scheduled shift before the holiday and their first
scheduled shift after the holiday.

Article 8.02 applies.
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Article 9 - Vacations: replaced with the following:

9.01 Every spare driver and spare monitor shall have vacation pay added to their hourly rate
at a rate of 4%.

9.02 Vacation pay shall be calculated on the employee’s gross earnings but excluding overtime.
Article 10 — Wages: replaced with the following:

10.01 Spares shall be paid the applicable wage rate outlined in Appendix A attached to this
Schedule.

Article 11 — Call-Out Pay: does not apply

Article 13 — Seniority: applies with the addition of the following:

In cases where employees covered by this agreement are not previously spare employees but
have the same bargaining unit seniority Date and further determination of seniority is required,
the names will be "drawn from a hat' in witness of 2 employer representatives and 2
representatives from the union's Labor Management Committee or designate. The first
name drawn will be the most senior and subsequent draws will indicate the descending order of
seniority.

Article 16 — Temporary Assignments: applies.

Article 17 — Leave of Absence:

17.01 Sick/Personal Leave does not apply.

17.02 General Leave applies.

17.03 Bereavement Leave does not apply.

17.04 Leave for Union Business applies.

17.05 Court Leave applies.

17.06 Maternity Leave and Parental Leave applies.

17.07 Leave of Absence for Full-Time Executive Position applies.

17.08 Other Leaves applies.

17.09 Education Leave does not apply.

Article 18 — Pay Roll Periods: applies.

Article 19 - Grievance Procedure and Discipline: applies.

Article 20 - Protective Clothing: applies.
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Article 21 - Medical and Eye Examination: Applies once employed more than 120 calendar
days.

Article 22 - License Fees: Applies once employed more than 120 calendar days.
Article 23 — Employee and Family Assistance Program: applies.

Article 24 — Technology Change: applies.

Article 27 -Term of This Agreement: applies.

Article 28 - Benefit and Binding: applies.



The parties recognize that this contract has been signed on unceded Mi'Kmaq territory

Signed in M _Nova Scotia, this_ 3" day of {2k 4. 2025.

SIGNED, SEALED AND DELIVERED In the Presence of:

STUDENT TRANSPORTATION OF CANADA THE NOVA SCOTIA GOVERNMENTS&
GENERAL EMPLOYEES UNION
Senior Vice President; HR & LA

vl
Sandra Mullen (ﬁ
President, NSGE
Student Transportation of Canada

il , 'u/lgl

Per: Anita Chamberlain Per: Lort Smith

Branch Manager Ch: otiator/ERLY
Student Transportation of Canada

Stanley Corbin
Bargalnmg Committee

Fer ‘ bavud Frenzia

Per: Leo Meagher
Bargaining Committee

64Am4.u2—/(;m; .

Per: Bernice Deir
Bargaining Committee

. COake,

Per Linda Oakey

Bargaining Committee

Per: Donna Bfimicom
Bargaining Committee

/44&/
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MEMORANDUM OF AGREEMENT

Recognition for Wages and Vacation Entitlement
Between
STUDENT TRANSPORTATION OF CANADA LTD. (STC)
and

THE NOVA SCOTIA GOVERNMENT AND GENERAL EMPLOYEES UNION

Solely for the purposes of determining applicable wage rates and vacation entitlements
in accordance with the Collective Agreement, the Employer agrees that the employees
listed in the attached Appendix A shall be assigned the start dates noted in Appendix A.
Employees will have sixty (60) days from the date of signing this agreement to present
proof of errors or omissions. Any such errors or omissions shall be corrected. The Union
agrees to bear responsibility for any errors or omissions in Appendix A, and will indemnify
the Employer for any such errors or omissions.

Notwithstanding any other articles, no current employee at the time of signing of this
agreement shall suffer a reduction in wage and/or vacation entitlement. In cases where
an employee’s current wage rate and/or vacation entittement is higher than the stated
rate in the Collective Agreement, an employee’s wage rate and/ or vacation entitlement
shall be “red-circled”. The "red-circled” employee's wage rate and/or vacation entitlement
shall remain in effect until the Collective Agreement applicable wage rate equals or
surpasses the employee's "red-circled" rate.

For greater certainty, recognition of assigned start dates by the Employer in accordance
with this Memorandum of Agreement does not in any way reflect Employee seniority
within the bargaining unit, which shall be determined solely in accordance with the
Collective Agreement based upon their actual start date with the Employer.

This Memorandum of Agreement is signed on unceded Mi'kmagq territory in Halifax, Nova
Scotia, this _ 5™ day of _(J, gﬁ ., 2025.
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SIGNED, SEALED AND DELIVERED In the Presence of:

STUDENT TRANSPORTATION OF CANADA THE NOVA SCOTIA GOVERNMENT&
GENERAL EMPLOYEES UNION

Per: * David Frenzia
Senior Vice President; HR & LA
Student Transportation of Canada ~

Peir:” Anita Chamberlain
Branch Manager Chief
Student Transportation of Canada

' Stanley Corbin
Bargaining Committee

Per: Leo Meagher
Bargaining Commitiee

S AO

Per: Bernice Deir
Bargaining Committee

-

(XL {Qa&?
Per Linda Oakey

Bargaining Commiftee

Per: Donna Brimicombe
Bargaining Committee

Per: Ric lupe
Bargaining Committee
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MEMORANDUM OF AGREEMENT

Joint Committee re Minimum Hours
Between
STUDENT TRANSPORTATION OF CANADA Ltd. (STC)
and
THE NOVA SCOTIA GOVERNMENT AND GENERAL EMPLOYEES UNION

RE Joint Committee

The parties agree to form a joint committee (3 from management, 2 from the local and the
LRO) to consider and discuss increasing the minimum hour guarantee in section 7.01(a) from
four hours to five. The parties will meet at least 3 times annually during the life of the
agreement. The goal of the commitiee will be fo reach consensus on a recommendation on
how to best address this issue during the next round of negotiations.

this _5* day of , 2025,

SIGNED, SEALED AND DELIVERED In the Presence of:

This Memorandum of Zreement is signed on unceded Mi'kmagq territory in Halifax, Nova Scotia,

STUDENT TRANSPORTATION OF CANADA THE NOVA SCOTIA GOVERNMENT&
GENERAL EMPLOYEES UNION

o/l 0. (o

Pdr:  David Frenzia Per: ' Sandra Mullen
Senior Vice President; HR & LA President, NSGEU
Student Transportation of Canada

i dh

Pe’ Anita Chamberlaln . Pe;'( Lori Smith

Branch Manager Chief otiator/BRO -
Student Transportation of Canada /
br _Londftes

Per  Stanley Corbin
Bargaining Committee

Per: Leo Meagher

Bar-gai i gCommiﬁee@/\-
P
) OAncD

Per: Bernice Deir
Bargaining Committee
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f%‘ﬂ Ve [)ate.,

— 7

Per Linda Oakey
Bargaining Committee

.

Per: Donna Brimicombe
Bargaining Committee

“Per:  Riok Gallupe
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MEMORANDUM OF AGREEMENT

Joint Committee re Group Insurance Plan
Between
STUDENT TRANSPORTATION OF CANADA Ltd. (STC)
and
THE NOVA SCOTIA GOVERNMENT AND GENERAL EMPLOYEES UNION

RE Joint Committee

The parties agree to form a joint committee (3 from management, 2 from the local and
the LRO) to consider and discuss the viability of a group insurance plan. The parties
will meet at least 3 times annually during the life of the agreement. The goal of the
committee will be to reach consensus on a recommendation on how to best address
this issue during the next round of negotiations.

This Memorandum of Agreement is signed on unceded Mikmagq territory in Halifax, Nova Scotia,
this _5%  day of , 2025.

SIGNED, SEALED AND DELIVERED In the Presence of:

STUDENT TRANSPORTATION OF CANADA THE NOVA SCOTIA GOVERNMENT&
GENERAL EMPLOYEES UNION

Per:  David Frenzia Per: L}am:lra%'t;\ll‘;;lp_a‘”/¥wL

Senior Vice President; HR & LA President, NSGEU

Student Transportation of Canada /ﬂ %)

Pef: Anita Chamberlain Per Lori Smith
Branch Manager |
Student Transportation of Canada

f

Per Stanley Corbin
Bargaining Committee

Per: Leo Meagher
Bargaining Committe

o= \

Per: Bernice Deir
Bargaining Committee

40



41

/y e /J@{

Per Linda Oakey
Bargaining Committee

@g& 6}){m} Y
Donna Brimicombe

Bargalnlng Committee

Pel‘” aylor Hﬂdebrand
Barg#ining Com :

Bargann?ng Comrmttee



MEMORANDUM OF AGREEMENT

Joint Committee re Group Registered Retirement Plan (RRSP)
Between
STUDENT TRANSPORTATION OF CANADA Ltd. (STC)
and
THE NOVA SCOTIA GOVERNMENT AND GENERAL EMPLOYEES UNION

RE Joint Committee

The parties agree to form a joint committee (3 from management, 2 from the local and
the LRO) to consider and discuss a Group Registered Retirement Plan (RRSP). The
parties will meet at least 3 times annually during the life of the agreement. The goal of
the committee will be to reach consensus on a recommendation on how to best
address this issue during the next round of negotiations.

This Memorandum of Agreement is signed on unceded Mi’kmagq territory in Halifax, Nova Scotia,
this day of 2025.

SIGNED, SEALED AND DELIVERED In the Presence of:

STUDENT TRANSPORTATION OF CANADA THE NOVA SCOTIA GOVERNMENT&
GENERAL EMPLOYEES UNION

Per: David Frenzia
Senior Vice President; HR & LA

Student Transportation of Canada 5
Per: Anita Chamberlain Per: Lori Smlth
Branch Manager Chief tiator/ERO
Student Transportation of Canada

" Cr

Per Stanley Corbin
Bargaining Committee

Per: Leo Meagher

Bargaining Committee

Per: Bernice Deir
Bargaining Committee

42



43

éer ~ Linda Oakey :‘:

Bargaining Committee

100&/14« 5/? L }@MQ

Per: Donna Britnicombe
Bargaining Committee

N,

Taylor Hildebran

BargainingCommittee



