














































































work day, will be compensated with equal time off at a mutually agreeable time or 
payment at straight time at the discretion of the Employer. 

33.3 An employee may request time off with pay and reasonable expenses to attend courses, 
conferences, meetings, training or seminars, which are directly relevant to the skills required 
for the employee's position. Such requests must be submitted to the employee's managing 
supervisor and approved by the Department Head in advance. 

33.4 The Employer shall provide a program of orienting new employees to the University. The 
program shall include providing the employee with a copy of the current Collective 
Agreement between the University and the Nova Scotia Government and General 
Employees Union; an electronic orientation program; as well as a meeting with the Human 
Resource representative to discuss and enrol the employee in the University's benefit plans. 
Employees will be allowed time off without loss of pay or benefits for the purposes of 
completing the orientation program. 

33.5 Employees are also eligible for tuition reduction in accordance with the University 
Employee Tuition Fee Reduction Policy amended by the Board of Governors on 
November 18, 2010. Should the Employer enhance the Employee Tuition Fee Reduction 
Policy, the changes shall be applicable to employees on the date the amended policy is 
approved by the Board of Governors of Mount Saint Vincent University. 

Article 34 - Health and Safety 

34.1 The safety of its employees/members is a primary concern of the University and the 
Union and the parties recognize that Health and Safety includes physical and 
psychological health and safety. In accordance with the Occupational Health and Safety 
Act of Nova Scotia, the bargaining unit shall have representation on the Joint 
Occupational Health and Safety Committee. The bargaining unit shall designate a 
member to be their representative on the Committee. 

34.2 a. 

b. 

C. 

Where personal protective equipment (PPE) is required for employees to perform 
their work in a safe and healthy manner, such PPE shall be provided by the 
Employer. 

The University agrees to provide a suitable uniform (e.g. 2 pair of pants and 2 
shirts) to Maintenance employees, in April of each year to a maximum of three­
hundred dollars ($300) per employee. 

The University agrees to provide to Maintenance employees C.S.A approved 
footwear required for the performance of their duties, in April of each year to a 
maximum of two-hundred and fifty dollars ($250) effective April 1, 2026. 
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Article 35 - Travel Expenses 

35.1 The University Policy on Travel Expenses will apply to all employees in the Bargaining Unit 
who are required to travel on University business. 

Article 36 - Parking Payment Option 

36.1 Effective August 2004 and every year thereafter, the Employer will offer a payment option 
to allow employees to purchase annual parking permits through payroll deduction. 
Payments will be deducted bi-weekly from September until March. Employees will only 
have the opportunity to enrol in this program once per year. 

Article 37 - Employer Liability 

37 .1 The Employer shall indemnify and save harmless all employees from legal liability and all 
actions, causes of action, claims or demands whatsoever arising out of any occurrence 
occurring during the course of or performed pursuant to and within the scope of their 
employment, save and except in the case of gross negligence or willful misconduct, 
provided timely notice is given to the Employer of any occurrence giving rise or likely to 
give rise to a claim against a member of the Union. 

Article 38 - Contracting Out 

38.1 The University agrees that no member of the Union shall be laid-off due to contracting out 
of work covered by this Collective Agreement. The parties acknowledge that the retention 
of a party who is not an employee for the sole purpose of providing instruction to 
employees does not constitute contracting out. 

Article 39 - Job-Sharing 

39.1 The University will consider requests for job sharing. Such requests must be approved by 
the Department Head and the Director, Human Resources. The decision on entering into a 
job sharing arrangement shall be at the sole discretion of the Employer. 

39.2 Job-sharing arrangements will only be authorized where operational requirements permit 
and the provision of services is not adversely affected. 

39.3 Both employees in a job-sharing arrangement must be permanent employees, one of 
whom is the incumbent (Host) of the position to be job-shared, the other of whom is the 
Guest. Both employees must be suitably qualified and capable of carrying out the full­
time duties and responsibilities of the position to be job-shared. Both employees must 
share the same job classification/title of the position to be job shared. 
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39.4 An employee wishing to job share her position has the responsibility of finding an eligible 
employee willing to enter into the job-sharing arrangement. The two (2) employees 
requesting approval to implement a job sharing arrangement will submit a request, in 
writing, to the Director of Human Resources. 

39.5 Except as otherwise provided herein, employees participating in job sharing 
arrangements will be entitled to all rights and benefits provided for in the Collective 
Agreement. 

39.6 A position will be shared for a minimum of twelve (12) months. Upon request of the host 
employee, job share arrangements may be extended with the mutual consent of the Union 
and Employer. Any extension beyond the twelve (12) month term must be mutually 
acceptable to both employees, the Employer and the Union. 

39.7 Each of the two employees in a job sharing arrangement will be required to fulfill one-half 
(1/2) of the full time work schedule requirements or such other percentage as is agreed, 
with the total for the two (2) employees equaling 100%. For the duration of the job 
sharing period, the accumulation of flex credits, pension matching, seniority, sick leave, 
and all other benefits will be prorated in accordance with the job sharing arrangement. 

39.8 The terms and conditions governing the job sharing arrangements will be mutually agreed 
to, in writing, by the employee, Union and the Employer. Such agreement shall contain all 
terms and conditions of the job sharing arrangement, such as; identification of Host 
employee and Guest employee; Salary; provision for continuation of benefits; length of 
the agreement; Host/Guest and review process. 

39.9 If either participant wishes to terminate a job-share arrangement prior to its expiry, either 
one is required to provide a minimum of thirty (30) calendar days written notice. The 
Employer may also terminate a job share arrangement by providing the Host and Guest 
with thirty (30) calendar days notice, in writing. The agreement may be terminated with a 
shorter notice period upon mutual agreement between the Employer and the two 
participants in the job sharing arrangement. 

39.10 Where a job-sharing arrangement is terminated by the Guest or Host employee, the 
University shall not be obligated to find a replacement and the position shall revert to a 
full-time position. The parties agree that, there shall be no added cost to the Employer 
directly resulting from any job sharing arrangement. 

39.11 Upon termination of the job sharing arrangement, the Host employee and the Guest 
employee shall each have the option to reoccupy the position that she occupied prior to 
the job sharing arrangement, without posting the position. Where either the Host or the 
Guest declines this option the position shall be posted in Accordance with Article 17. 
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Article 40 - Performance Development and Review 

40.1 The University will administer a performance development and review system. 

40.2 When a formal review of an employee's performance is made, the employee concerned 
shall be given an opportunity to discuss the review and make written comments on the 
review. The employee shall be entitled up to ten (10) working days to consider the review 
document before making written comments. The employee and managing supervisor 
shall jointly sign the review document confirming that the information has been reviewed 
and discussed. The employee shall receive a signed copy of the document and the 
managing supervisor shall place a copy of that review in the employee's personnel file. 

Article 41 - Benefit Plan 

41 .1 The University agrees to provide benefits for all employees in the University Benefit 
Plans. All eligible employees, as outlined in the Benefit Plans shall be required, as a 
condition of employment, to participate in the Benefit Plans 

41.2 The University agrees to maintain a Benefits Users Committee that shall have 
representation from the bargaining unit as selected by the Union. The Committee shall 
have access to all current information pertaining to all benefit plans, excluding pension 
benefits and confidential information. 

41 .3 The plan covers extended health, drug and dental expenses, subject to the eligibility 
requirements of the Plan. 

For plan booklets and application forms, please contact Human Resources. 

41.4 The Employer will contribute the annual amount of$ 2,200.00 to the employee benefit 
program, allocated on a per month basis, $2,250 effective April 1, 2026 and $2,300.00 
effective April 1, 2027. 

41 .5 The Employer agrees to continue to provide a Group Life Insurance Plan and Long Term 
Disability Plan to employees, subject to the eligibility requirements of the Plans. 

41.6 The Employer agrees to pay premiums for an additional one-hundred thousand 
($100,000) for single coverage for Accidental Death & Dismemberment insurance for 
Maintenance employees. 

Article 42-Pension Plan 

42.1 The University provides access to a Defined Contribution/Group Registered Retirement 
pension plan for all employees. The terms and conditions of the plan are available 
through the Human Resources Department. The plan is mandatory for all new employees 
hired after January 1, 1998. Contributions can be selected from a range of 3% to 7.5 % in 
.5 % intervals. Pension contribution rates can be increased once each year by 
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completing the appropriate change form through Human Resources. The form is to be 
completed no later than February 1 for the changes to be effective April 1. 

Article 43 - Amendment 

43.1 It is agreed that this Agreement may be amended at any time by mutual agreement of 
both parties in writing. 

43.2 In the event that any laws passed by the Legislature applying to the employees covered 
by the Agreement render null and void any provisions of this Agreement, the remaining 
provisions of the Agreement shall remain in effect for the term of this Agreement. 

Article 44 - Duration of Agreement 

44.1 This Agreement shall be in effect for a term beginning from July 1, 2024 to June 30, 2027. 
All provisions of this agreement shall, unless otherwise stated, be effective from the date 
of the signing of this agreement. After June 30, 2027, this agreement shall be 
automatically renewed thereafter for successive periods of twelve (12) months unless 
either party requests the negotiation of a new agreement by giving written notice to the 
other party within the two (2) month period preceding the date of expiry of the Agreement. 

44.2 Negotiated changes in the collective agreement, other than salaries which shall become 
effective on the dates specified in 44.1, are effective from the date of signing unless 
otherwise specified and agreed to in writing. 
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In witness whereof, on this_day of _____ .... 2026, the parties hereto have signed this Agreement 
by its respective duly authorized officers and representatives 

The parties recognize that this contract has been signed on unceded Mi'Kmaq Territory. 

resident 
Sandra Mullen 

MOUNT SAINT VINCENT UNIVERSITY 

sident and Vice-Chancellor 
Dr. Joel Dickinson 

~LLJL-.$/ _..__--+-1+-+------------- I 
Vice-President, Administration 
Isabelle Nault 
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APPENDIX A - BARGAINING UNIT MEMBERSHIP 

MOUNT SAINT VINCENT UNIVERSITY 

AND 

NOVA SCOTIA GOVERNMENT AND GENERAL EMPLOYEES UNION 

The bargaining unit represented by the Nova Scotia Government and General Employees 
Union consists of all non-academic employees of Mount Saint Vincent University who are 
employees on a full-time, part-time or sessional basis and who perform secretarial, clerical, 
technical, non-professional library and other non-academic duties, and, effective June 19, 
2009, full-time and regular part-time, Maintenance employees, but excludes: 

a. all employees who occupy a position which deals with information that is confidential in 
respect of labour relations; 

b. all employees who belong to other bargaining groups or hold administrative/managerial 
positions; and, 

c . all grant-paid employees. 
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APPENDIX B - SALARY RANGES 

All Employees Except Maintenance Employees 
Effective: July 1, 2024 

Level Step 1 Step 2 Step 3 Step4 Step5 Step6 Step7 
9 62,362 64,233 66,160 68,147 70,191 72,300 74,465 
8 55,481 57,142 58,859 60,623 62,443 64,313 66,243 
7 48,985 50,456 51,970 53,529 55,136 56,787 58,490 
6 42,885 44,174 45,497 46,863 48,268 49,719 51,211 
5 37,183 38,300 39,443 40,629 41,849 43,103 44,395 
4 31,038 31,971 32,928 33,918 34,936 35,984 37,062 

Effective: July 1, 2025 

Level Step 1 Step 2 Step 3 Step4 Step 5 Step 6 Step7 
9 66,160 68,145 70,191 72,297 74,469 76,699 
8 58,856 60,625 62,442 64,316 66,242 68,230 
7 51,970 53,529 55,135 56,790 58,491 60,245 
6 45,499 46,862 48,269 49,716 51,211 52,747 
5 39,449 40,626 41,848 43,104 44,396 45,727 
4 32,930 33,916 34,936 35,984 37,064 38,174 

Effective: July 1, 2026 

Level Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 
9 68,145 70,189 72,297 74,466 76,703 79,000 
8 60,622 62,444 64,315 66,245 68,229 70,277 
7 53,529 55,135 56,789 58,494 60,246 62,052 
6 46,864 48,268 49,717 51,207 52,747 54,329 
5 40,632 41,845 43,103 44,397 45,728 47,099 
4 33,918 34,933 35,984 37,064 38,176 39,319 
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Majntenance Employees 

Effective: July 1, 2024 

Level Step 1 Step 2 Step 3 Step4 Step 5 Step6 
8 28.70 29.83 31.08 32.26 33.57 34.91 
7 26.67 27.73 28.87 30.01 31.21 32.43 
6 23.33 24.29 25.25 26.28 27.28 28.41 
5 20.64 21.23 21 .88 22.55 23.26 23.93 
4 17.21 17.75 18.27 18.80 19.38 19.97 

Effective: July 1, 2025 

I Level I Step 1 Step2 Step 3 Step 4 Step 5 Step6 
8 30.72 32.01 33.23 34.58 35.96 
7 28.56 29.74 30.91 32.15 33.41 
6 25.02 26.01 27.07 28.10 29.26 
5 21.87 22.54 23.23 23.96 24.65 
4 18.28 18.82 19.36 19.96 20.57 

Effective: July 1, 2026 

Level Step 1 Step2 Step 3 Step4 Step 5 Step6 
8 31 .64 32.97 34.23 35.62 37.03 
7 29.42 30.63 31 .84 33.11 34.41 
6 25.77 26.79 27.88 28.94 30.14 
5 22.53 23.22 23.93 24.68 25.39 
4 18.83 19.38 19.94 20.56 21.19 

Note: All position levels are established through the University position Classification Policy and 
may be subject to change. 

Flex Credit: April 1, 2025 - $2,200; April 1, 2026 - $2,250, April 1, 2027 - $2,300 

Note: Scale and Flex Credits are prorated for part-time and sessional appointments. 
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APPENDIX C - POSITIONS AND LEVELS 
NSGEU - Local 81 (MSVU) 

Position Title Department 

Bookstore Cashier Facilities Management (Bookstore) 

Bookstore Clerk Facilities Management (Bookstore) 

Print Shop Technician Facilities Management (Print Shop) 

Accounts Payable Clerk Financial Services 

Student Accounts Service Associate Financial Services 

Residence Life Administrator Student Experience 

Financial Services Support Assistant Financial Services 

Member Services Assistant Athletics & Recreation 

Enrollment Services Associate Registrar's Office 

Office Assistant CAASS Centre for Academic Advising & Student Success 

Receptionist Faculty of Education 

Stock-Room Technician Chemistry & Physics (Academic Dept.) 

Receiving and Distribution Clerk Facilities Management 

Utility Worker Facilities Management (Maintenance) 

Office Assistant, IEC International Education Centre 

Functional Support Assistant Registrar's Office 

Communications and Digital Media Coordinator Athletics & Recreation 

Helpdesk Analyst Information Technology & Services 

Administrative Assistant-Academic Department Academic Department(s) 

Administrative Assistant Registrar's Office 

Conference Coordinator Facilities Management (Conference Services) 

Administrative Assistant, Nancy's Chair & AMI Nancy's Chair & AMI 

Digital and Print Technician Facilities Management (Print Shop) 

Buyer-Procurement Financial Services 

Advancement Coordinator University Relations 

Alumnae Relations Coordinator University Relations 

Employer Liaison, Cooperative Education &WIL Centre Cooperative Education & WIL Centre 

Program Assistant B.Ed-Teacher Education Faculty of Education 

Program Assistant, Graduate Education Faculty of Education 

PhD and Graduate Literacy programs Assistant Faculty of Education 

Student Liaison, Cooperative Education & WIL Centre Cooperative Education & WIL Centre 

Administrative Assistant, Facilities Management Facilities Management 

Medical Office Administrator Health Services 

Library Technician Library 

Library Technician-Evening & Weekend Services Library 

Administrative Assistant Art Gallery 
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Position Title Department Level 

Advancement Service Analyst University Relations 7 

Capital Projects Assistant Facilities Management 7 

Art Gallery Technician Art Gallery 7 

Communications & Programs Administrative Assistant Business & Tourism 7 

Coordinator of Cataloguing and Digital Access Library 7 

Client Suooort Analyst Information Technology & Services 7 

Carpenter Facilities Management (Maintenance) 7 

Restoration Stone Mason Facilities Management (Maintenance) 7 

Educational Technology Specialist Teaching and Learning Centre/Online Learning 7 

Functional Analyst Registrar's Office 7 

Lab Technician Biology (Academic Dept.) 7 

Language Lab Supervisor Modern Languages (Academic Dept.) 7 

Multimedia Technician Information Technology & Services 7 

Co-coordinator of Resources and Acquisitions Library 7 

Project Coordinator, 
Telecommunications Administrator Information Technology & Services 7 

Coordinator, Librarv Information Services Librarv 7 

Student Finance Analyst Financial Services 7 

Business Analyst Information Technology & Services 8 

Coordinator, Curriculum Resource Centre Faculty of Education 8 

Electrician Facilities Management (Maintenance) 8 

Network Systems Administrator Information Technology & Services 8 

Network Telecommunication Specialist Information Technology & Services 8 

Plumber/Controls Technician Facilities Management (Maintenance) 8 

Analyst/Programmer Information Technology & Services 8 

Psychology Technician Psychology (Academic Dept.) 8 

This listing is for informational purposes only and is subject to change. If position levels or titles 
differ from the records in the Department of Human Resources at MSVU, the records in the 
Department of Human Resources will be considered the authoritative record. 
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Letter of Understanding -(Maintenance Employees) 

BETWEEN 

MOUNT SAINT VINCENT UNIVERSITY 

AND 

NOVA SCOTIA GOVERNMENT AND GENERAL EMPLOYEES UNION 

The parties agree that, as part of the transition of the Maintenance employees to 
the Nova Scotia Government and General Employees Union, the following will 
apply for the ten ( 10) Maintenance staff employed at the signing of the original 
version of the Letter of Understanding dated July 15, 2010: 

The following will apply in lieu of Article 24.8 

An Employee who terminates employment with the University shall be 
entitled to remuneration of the unused portion of accumulated sick and 
personal leave balances up to the maximum of two-hundred (200) days 
as set out below: 

a. For employees with less than ten (10) years of service - eight (8) 
percent of the accumulated leave; or 

b. For employees with ten (10) years of service or more and less 
than fifteen (15) years of service - ten (10) percent of the 
accumulated leave; or 

c. For employees with fifteen (15) years of service or more - fifteen 
(15) percent of the accumulated leave. 

DATED at Halifax, Nova Scotia this :2- (\'.:\ day of k~'oef202s. 

FOR THE EMPLOYER: 

j4~ - ?. ruJ:-i,q:,W 
Kim Peitzsche 
Director of Human Resources 
Chief Negotiator 

FOR THE UNION: 

·---- ~ -", j_x. w~ 
Darryl arren 
Chief N gotiator/LRO 




