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PREAMBLE

Whereas the parties hereto recognize the common dependence of the Corporation
and its employees upon the welfare of the Corporation's business as a whole and
recognize further that a relationship of good will and mutual respect between the
Corporation and the Union can contribute greatly to the maintenance and increase of
that welfare the parties hereto have joined in the Agreement to promote and maintain
harmonious relations between the Corporation and its employees covered by the
Agreement, to define wages and conditions of employment; to provide an amicable
method of settlement of grievances or differences which may from time to time arise;
to promote the mutual interests of the Corporation and its employees covered by this
Agreement; and to provide for the carrying on of the Corporation's business by
methods which will advance to the fullest extent possible, the safety and welfare of
the employees together with efficiency and economy of operation and service to
customers. It is further recognized to be the duty of the parties hereto to cooperate
both collectively and individually for the promotion of the aforesaid conditions.

NO DISCRIMINATION, HARASSMENT OR WORKPLACE VIOLENCE

The Employer and the Union agree that there shall be no discrimination, harassment
or workplace violence against any employee on the basis of the prohibited grounds
as set out in the Human Rights Act except as authorized under the Human Rights
Act.

The Employer and the Union recognize the right of employees to work in an
environment free of discrimination, harassment and workplace violence. As such, the
parties agree that these behaviours are not condoned in the workplace and will work
collaboratively to provide measures to address this through policy and procedures.

The parties also agree there shall be no discrimination against any employee with
respect to membership or activity in the Union.

In circumstances where an employee may be unable to perform the regular duties of
their position due to a protected human rights ground, the Corporation shall
accommodate the employee to the point of undue hardship in accordance with the
Workplace Accommodation Policy. The affected Employee shall participate and
cooperate fully in this process.

ARTICLE 1 - DEFINITIONS

1.1 "Employee" means a person who is employed on a probationary or regular
basis in a job classification within the Bargaining Unit.

1.2 A "Regular Full-Time” employee (RFT) is one who has been hired or promoted
to fill a position with the hours specified in Article 6, regularly scheduled on an
indefinite basis. Retail Regular Full-Time Store Clerks and Product Specialists,
shall have rights pursuant to the body of this Collective Agreement.
Distribution Centre Regular Full-Time Warehouse Workers, including
Maintenance Workers and Lead Hands, shall have rights pursuant to Appendix
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1.3

1.4

1.5

1.6

1.7

“C” Distribution Centre (Regular Full-Time).

A "Regular Part-Time"” employee (RPT) is one who has been hired or promoted
to fill a position that is regularly scheduled on an indefinite basis for less than
the weekly hours for Regular Full-Time employees. RPTs have rights pursuant
to Appendix “A” Retail (Regular Part-Time) and Appendix “D” Distribution
Centre (Regular Part Time).

The number of Regular Part-Time positions per store, shall be equal to or
greater than the classification of the respective store. The Distribution Centre
shall have no less than seven (7) Regular Part-Time positions.

A “Casual” employee is one who has been hired to fill a non-regular position.
Casuals have rights pursuant to Appendix “"B” Retail (Casual) and Appendix “E”
Distribution Centre (Casual).

The Union and the Employer support the right to gender expression therefore
the provisions of this Agreement are intended to be gender neutral wherever
possible and will be interpreted on that basis. Where the singular or plural
tense is used in this Agreement, the same will be construed as meaning the
plural or singular if the context requires, unless otherwise specifically stated in
accordance with federal and provincial laws.

“Employer” or “Corporation” means the Nova Scotia Liquor Corporation
(NSLC).

“Union” means the Nova Scotia Government & General Employees Union
(NSGEU).

ARTICLE 2 - RECOGNITION

2.1

2.2

The Corporation shall deal with the authorized representatives of the Union on
behalf of Regular Full-Time, Regular Part-Time and Casual Corporation
employees in the Bargaining Unit as described in Certification Order L.R.B. 939
or such further classification as may be mutually agreed upon.

The occupational classifications in the Bargaining Unit at the date of signing,
are as follows:

Store Clerk Warehouse Worker
Product Specialist Lead Hand - Warehouse

ARTICLE 3 - NO STRIKE/LOCKOUT

3.1

During the term of this Agreement,

i.  There shall not be any slow down or stoppage of work for any reason
by the employees or the Union;

Page 6 of 94



Docusign Envelope ID: D5BOFCOE-9B7C-4809-B1B0-4B24E296A9EF

NSLC/NSGEU Local 470 April 1, 2024 - March 31, 2028

ii. The Corporation shall not lock out its employees;

iii.  Nothing in the Article shall be construed to conflict with the Trade
Union Act, (Nova Scotia).

ARTICLE 4 - UNION MEMBERSHIP AND ACTIVITIES

4.1

4.2

4.3

4.4

4.5

4.6

4.7

The Corporation agrees to acquaint new employees with the fact that a
Collective Agreement is in effect and to introduce new employees to their
supervisor and shop steward so that they can be advised of the terms and
conditions set out in the Agreement.

The Corporation agrees that it will deduct from the earnings of all employees
following completion of their first (1st) month of employment and remit to the
Union an amount equivalent to the regular monthly union dues. Such
deductions will be made from the first (1st) pay in the calendar month following
the completion of the first (1st) month of employment. The Corporation will,
at the time of making each remittance to the Union, specify the employees
from whose pay such deductions have been made.

The Corporation or any of its supervisory employees shall not, in any way,
attempt to persuade any employee to refrain from becoming an officer or
representative of the Union or from exercising their lawful rights as a member
of the Union.

The Union, its members or its agents shall not, during their working hours or
on Corporation premises, conduct Union activities except as herein provided.

The Corporation shall pay to no more than five (5) employees designated as
representatives of the Union, time lost of up to four (4) days, for a combined
total of twenty (20) days, during a twelve (12) month period, when dealing
with problems, other than grievances which from time to time may arise
between the Corporation and the Union or employees. Each twelve (12) month
period shall begin on the anniversary of the effective date of this Agreement.
All requests for leave are to be in writing.

Where operational requirements permit and on reasonable notice, leave
without pay and without loss of seniority may be granted to employees who
are elected as officials or delegates of the Union to attend to meetings or
functions in their official capacity. Such permission will not be unreasonably
withheld, however, the Employer reserves the right to restrict the use of such
leaves of absence should requests for leave become too frequent. All requests
for leave are to be in writing.

The Employer will continue the salary of an employee who is granted leave
without pay in accordance with Article 4.6 and will bill the Union for the
employee’s salary.
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4.8

4.9

4.10

4.11

4.12

4.13

4.14

4.15

The Corporation shall pay to employees desighated as members of the Union's
Negotiating Committee, time lost, up to a total of sixty (60) days, for the
attendance at negotiation sessions with the Employer during the negotiation
of a new agreement. The Union may determine the number of employees on
its Negotiating Committee. Application for leave to attend contract negotiations
should be made to the immediate supervisor seven (7) days prior to the
meeting. All requests for leave are to be in writing. Any additional time off will
be approved by the Employer and reimbursed by the Union.

The Union shall notify the Employer in writing of the names and location
wherein the employee is employed, of the member of the Board of Directors
and Bargaining Unit Negotiating Committee.

Every thirty-six (36) months, where operational requirements permit, and on
reasonable notice, the Corporation shall grant leave with pay for up to a total
of four (4) days each, to a maximum of seven (7) employees who are elected
as registered delegates to attend the NSGEU Convention.

The Employer, provided not less than fourteen (14) days’ notice has been given
in writing, shall grant to an employee who has been appointed or elected to a
position in the Union, or to a central labour organization to which it is affiliated,
on a full-time basis, leave for a period of up to twelve (12) months or the
remaining duration of this Agreement, whichever is greater, without pay.

The Employer acknowledges the right of the Union to appoint employees as
stewards.

a) The Corporation and the Union will agree on the number of
stewards, taking into account both operational and geographical
considerations. There shall be no more than one (1) steward per store.

b) The Union agrees to provide the Corporation with a list of all employees
designated as stewards.

The Corporation agrees that where operational requirements permit and on
reasonable notice, the Employer shall grant time off with pay to designated
employees to attend meetings of the Labour Management, Occupational Health
& Safety and Benefit Committees.

Union Executive Positions

Should the Union determine that there is a requirement for a full-time elected
Union Executive position(s) of President, First Vice-President, Second Vice-
President, Third Vice-President and/or Secretary-Treasurer or should a
Bargaining Unit employee be elected to a full-time executive position to a
labour organization to which the Union is affiliated, the parties agree that the
following shall apply:

a) An employee who declares their intention to offer for one of the above noted
full-time Executive positions shall notify the Corporation as soon as possible
after declaring their intention.
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b)

f)

g)

h)

i)

An employee elected or appointed to one of the above noted full-time
Executive positions shall be given a leave of absence without pay for the
term they are to serve.

A leave of absence for a second (2nd) and subsequent consecutive terms
shall be granted where operational requirements permit.

The leave of absence shall commence on July 1st and end on June 30th.

All benefits of the employee shall continue in effect while the employee is
serving in one of the above noted full-time Executive positions and for such
purposes, the employee shall be deemed to be in the employ of the
Corporation.

The gross salary of the employee shall be determined by the Union or
affiliated labour organization and paid to the employee by the Corporation
and the amount of this gross salary shall be reimbursed to the Corporation
by the Union or affiliated labour organization.

Upon expiration of their term of office, the employee shall be reinstated in
the position they held immediately prior to the commencement of the leave
or in a position mutually agreed upon by the employee and the Corporation,
at a salary level commensurate with the position previously held.

Notwithstanding the provisions of the Collective Agreement, the period of
leave of absence shall be deemed to be continuous service and employment
with the Corporation for all purposes.

Notwithstanding the provisions of the Collective Agreement, vacation
earned but not used prior to taking office shall be carried over to be taken
in the fiscal year in which the employee returns from leave of absence.

Where applicable, the Union or affiliated labour organization shall reimburse
to the Corporation the Corporation's share of contributions for Employment
Insurance premiums, Canada Pension Plan, Superannuation and group
insurance premiums made on behalf of the employee during the period of
leave of absence.

ARTICLE 5 - RIGHTS OF MANAGEMENT

5.1

This Agreement shall not affect the operation of the Corporation. The Union
recognizes the Corporation's rights, except where they are modified by the
Collective Agreement to:

a)

b)

Manage the facilities and any enterprise in which the Corporation is
engaged.

Direct, hire, promote and transfer employees.
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c) Suspend, discipline, layoff, demote, dismiss or retire its employees for just
cause.

d) Assign employees and determine the number and classification of
employees required to perform the work that the Corporation is engaged
in.

e) Enforce safety and other regulations made by the Corporation.

f) Generally retain all rights with respect to the operation of the Corporation's
business, except to the extent that such rights have been modified by the
Collective Agreement.

ARTICLE 6 - HOURS OF WORK AND OVERTIME

6.1 a) Staff schedules shall be made by management, in consultation with staff
and with the approval of the Regional Director. Schedules for Regular Full-
Time employees may be created in a combination of eight (8), ten
(10) and twelve (12)-hour shifts (exclusive of meal breaks), based on the
operational needs of the work location.

b) For Regular Full-Time employees, such schedules shall result in an average
of forty (40) hours per week through the length of the shift rotation. Any
changes in the above hours of work shall be subject to joint agreement
between the Corporation and the Union.

6.2 Employees appointed to full-time positions prior to October 3, 2005:

a) May voluntarily participate in ten (10) or twelve (12) hour shifts if the
manager makes such shifts available.
Employees shall be advised of the proposed shift schedule in advance of
making their decision. Once electing to participate in ten (10) or twelve
(12) hour shifts, such election shall be in effect until it is mutually agreed
upon to discontinue, or;

b) Otherwise, will be scheduled five (5) eight (8) hour shifts per week.

6.3 Employees appointed to full-time positions on or after October 3, 2005 shall
automatically participate in the schedule of eight (8), ten (10) or twelve (12)
hours shifts, as provided by management.

6.4 Employees shall be eligible for every other weekend off, as follows:

a) For ten (10) and twelve (12) hour shift schedules, weekend means
Saturday and Sunday.

b) For eight (8) hour shift schedules, weekend means Saturday, Sunday and
Monday.
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6.5 Schedules will adhere to the following principles:
a) There shall be no split shifting of Regular Full-Time employees.

b) Overtime shall be payable for work performed in excess of the scheduled
hours per day.

c) Vacation shall be taken on a pro-rated basis. Vacation leave is to be
converted to hours.

d) Special leave and sick leave shall be converted to hours.
e) Breaks

Breaks will be taken, according to the length of shift, as follows:

Shift (actual hours T?tal ti!'ne schedul'ed . .
. (inclusive of unpaid Paid Break(s) Meal Break (Unpaid)
worked & paid)
meal break)
2 2 - -
3 3 - -
3.5 3.5 1 x 15 min -
4 4 1 x 15 min -
4.5 4.5 1 x 15 min -
5 5 1 x 15 min -
5.5 5.5 2 x 15 min -
6 6 2 x 15 min -
6.5 6.5 2 x 15 min -
7 7 2 x 15 min -
7 7.5 1 x 15 min 1 x 30 min
7.5 ] 1 x 15 min 1 x 30 min
8 9 2 x 15 min 1 x 60 min
10 11 2 x 15 min 1 x 60 min
12 13 3 x 15 min 1 x 60 min

Alternative arrangements may be agreed upon subject to the discretion of the
Employer. Such alternative arrangements shall not provide a greater total of paid
break(s) than provided in the above chart.

f) Shift schedules shall average forty (40) hours per week over the period of
the shift rotation. Pay will be averaged over the period of the shift rotation
to provide consistent bi-weekly pay.

6.6 a) The Corporation shall schedule the hours of work for Regular Full-Time
employees at least four (4) weeks in advance. Work schedules will be
prominently displayed but may be subject to change for operational reasons. A
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Regular Full-Time employee who is required to work on their scheduled day off
because of an operational change, shall be paid at two (2) times their basic
hourly rate for all hours worked.

b) If shift schedules are changed, those Regular Full-Time employees
participating in ten (10) or twelve (12) hour shifts on a voluntary basis, have
the opportunity to opt out, effective at the start of the revised shift schedule.

6.7 "Overtime" shall mean overtime authorized by an employee's immediate
supervisor. Work performed in excess of scheduled hours per day or per
scheduled rotation, shall be recognized as overtime. Regular Full-Time
Employees shall be compensated for such overtime as follows:

a) At one and one-half (I 2) times the employee's basic hourly rate of pay for
overtime worked, up to three (3) hours per day.

b) At two (2) times the employee's basic hourly rate of pay for all overtime
worked, if the overtime worked is equal to or greater than three (3) hours
per day or more, and for all overtime worked on Saturdays or an employee's
normally scheduled day off.

c) At two and one-half (2 2) times the employee's basic hourly rate of pay for
all work performed on holidays and on Sundays, except as provided in
Article 7.3.

d) Compensation for overtime shall be paid in the pay period in which it is
earned except where, upon the request of the employee, overtime may be
granted in the form of time off in lieu of overtime hours worked. Time off
shall be at the applicable rate of overtime worked. Time off in lieu of
overtime that is not used by the end of shall be taken in the fiscal year
(April 1st-March 31st) in which it is earned unless the time is extended by
the Corporation upon the request of the employee, such request is not to
be unreasonably denied. Time off in lieu of overtime that is not used by the
end of the fiscal year shall be paid to the employee by May 1t of the
following year.

6.8 An employee's basic hourly rate of pay shall be as set out in the applicable
Schedule. Overtime will be calculated to the nearest one-half (2) hour.

Overtime of one (1) hour and fifteen (15) minutes calculated as one (1) hour
overtime. Overtime of one (1) hour and sixteen (16) minutes calculated as
one and one-half (1%2) hours overtime.

6.9 "Call Out" shall mean the recall to work of an employee after they have left the
Corporation premises. Where an employee is called out to work, overtime rates
as specified in Article 6.6 shall apply provided however, that no employee who
is called out shall receive less than four (4) hours pay at one and one-half (12)
times their basic hourly rate.

6.10 An employee who is required to work during a regularly scheduled meal period
shall be allowed one-half (2) hour off work and shall be paid at a rate of one
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6.11

6.12

6.13

period and in addition, shall be paid a meal allowance of twenty dollars
($20.00). Meal allowances shall be paid in advance.

Shift premium shall not be paid when in receipt of overtime pay.

Where overtime following the completion of the regular shift exceeds one and
one-half (1%2) hour, the employee shall be provided with a meal allowance in
accordance with Article 6.9.

Overtime hours will be assigned within each work location in order of seniority,
to employees who are at the work location when the work becomes available, in
the following manner; first to the Regular Full-Time employees, then to Regular
Part-Time employees and lastly to Casual employees. Any remaining overtime
will be offered in the same order to employees not working when the work
becomes available.

ARTICLE 7 - HOLIDAYS

7.1

7.2

The following holidays will be recognized as paid holidays for Regular Full-Time
employees:

New Year's Day Labour Day

Heritage Day National Day for Truth and Reconciliation
Good Friday Thanksgiving Day

Easter Monday Remembrance Day

Victoria Day Christmas Day

Canada Day Boxing Day

Any other day except Sunday, which is declared a holiday by Federal,
Provincial or Municipal authority.

In addition to the above-mentioned holidays, each employee will be entitled
to one (1) additional holiday with pay each calendar year as follows:

a) In a municipality where a civic holiday is proclaimed by local authority and
the Corporation decides to close its locations, that day shall constitute the
holiday.

b) Where no such civic holiday is declared or the Corporation does not close
its locations on such holiday, the employee shall receive one (1) day with
pay deposited into their holiday bank on August 1, to be used at a time
determined by the employee and their manager, or paid out if not used by
March 31st.

a) If any of the above holidays fall on an employee’s day off, they will be
paid for the holiday at their basic hourly rate.

b) The regular scheduled hours for the day off can either be paid to
the employee at the employee’s basic hourly rate or they will be entitled to
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7.3

In the event a Regular Full-Time employee is required to work on a holiday
the following shall apply:

a) Victoria Day and Easter Monday

b)

i. Victoria Day and Easter Monday shall be considered a regular day of
work.

ii. Employees shall be paid at straight time for all hours worked, up to their
scheduled hours and will be entitled to a floater holiday to be taken at a
time to be determined by the employee and their manager.

iii. Employees who are off on their regularly scheduled day off, will be
entitled to compensation as described in Article 7.2.

All Other Holidays

For all holidays other than Victoria Day and Easter Monday, work on a
holiday shall be compensated at two and one-half (2'%2) times the
employee’s basic hourly rate for all hours worked.

ARTICLE 8 - VACATION LEAVE

8.1

Regular Full-Time employees shall earn vacation leave with pay as follows:

a)

b)

d)

e)

f)

9)

During the first sixty (60) months of service, at the rate of
1.25 days for each completed month of service, to a total of fifteen (15)
working days per year.

After the first sixty (60) months of service, the rate of 1.33 days for each
completed month of service to a total of sixteen (16) working days per year.

After the first ninety-six (96) months of service, at the rate of 1.75 working
days for each completed month of service, to a total of twenty-one (21)
working days per year.

After the first one hundred and fifty-six (156) months of service, at the rate
of 1.83 days for each completed month of service, to a total of twenty-two
(22) working days per year.

After the first one-hundred and ninety-two (192) months of service, at the
rate of 2.25 days for each completed month of service, to a total of twenty-
seven (27) working days per year.

After the first two hundred and eighty-eight (288) months of service, at the
rate of 2.5 working days for each completed month of service, to a total of
thirty (30) working days per year.

After the first three hundred and twenty-four (324) months of service at
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8.2

8.3

8.4

8.5

the rate of 2.75 days for each completed month of service, to a total of
thirty-three (33) working days per year.

For the purposes of Article 8.1 only, service for Regular Full-Time employees
includes service as a Regular Part-Time employee (RPT) or Casual with Benefits
employee (CWB) as follows:

a)

b)

a)

b)

d)

e)

Less than four (4) years of RPT/CWB service will not be recognized towards
the calculation of service for the purposes of Article 8.1.

Four (4) years or more of RPT/CWB service will be recognized at twenty-
five percent (25%) per year, towards the calculation of service for the
purposes of Article 8.1.

The following example is provided for clarity:

A full-time employee with combined RPT/CWB service of 9 years will be
credited with an additional 2.25 years of service toward the calculation of
vacation as per Article 8.1

Employees who are entitled to three (3) weeks’ vacation or less shall be
entitled to take a minimum of two (2) weeks during the period of June to
August and the remaining vacation at a time suitable to the employee and
the Corporation, outside of this period.

Employees who are entitled to four (4) weeks or more vacation shall be
entitled to take three (3) weeks during the period of June to August
inclusive and the remaining vacation at a time suitable to the employee and
the Corporation, outside of this period.

The choice of vacation period will be by work location. Requests for vacation
shall be submitted by March 31st. Requests submitted within the timeframe
will be governed by seniority. Requests submitted outside of the timeframe
will be granted in the order in which they are requested. Regular Full-Time
employees will be given preference in the scheduling of vacation leaves.

The number of employees permitted to take vacations at the same time at
any one of the Corporation business locations during the above periods shall
be decided by the Corporation.

It is understood that in the key retail period of December the Employer may
choose to not grant any vacation.

Vacation leave entitlement shall be used within the calendar year in which it is
earned; any unused vacation that cannot be carried over in accordance with
8.5 shall lapse.

a)

A Regular Full-Time employee may carry over up to ten (10) days of their
unused current year vacation leave, to a maximum vacation carry-over
bank balance of twenty-five (25) days, so long as the employee has taken
at least two (2) weeks vacation in the current year.

Page 15 of 94



Docusign Envelope ID: D5BOFCOE-9B7C-4809-B1B0-4B24E296A9EF

NSLC/NSGEU Local 470 April 1, 2024 - March 31, 2028

8.6

8.7

8.8

8.9

8.10

b) Upon request in writing and subject to having sufficient vacation credits in
their accumulated vacation carry-over bank, employees shall be entitled
to an annual payout from their accumulated vacation carry-over bank, of
between one (1) and ten (10) days vacation. Such requests must be
submitted by no later than November 1st of each year.

Vacation leave carried forward pursuant to Article 8.5 a) shall be used within
five (5) years subsequent to the date on which it was transferred to the
carryover bank and shall lapse if not used within the period unless the time is
extended by the Corporation.

With the approval of the Corporation, an employee who has been employed by
the Corporation for a period of five (5) or more years, may be advanced five
(5) days from vacation leave of the subsequent year.

An employee, upon their separation from the Corporation, shall be
compensated for vacation leave to which they are entitled or shall compensate
the Corporation for vacation leave which they have taken but which has not
been earned.

Vacation schedules for each calendar year will be approved by April 30" in that
year. Once posted, vacation schedules will not normally change.

If an employee is transferred after their vacation has been scheduled by the
Corporation, the employee's vacation schedule will not be affected by the
transfer.

ARTICLE 9 - BEREAVEMENT LEAVE

9.1

9.2

9.3

9.4

If a death occurs in the immediate family of an employee, they shall be excused
from work immediately and be granted five (5) consecutive working days off

with pay, following the day of the death, for the purpose of attending the
funeral and other related matters of the deceased relative. Such leave not to
exceed seven (7) calendar days. For greater clarity, a working day is a day in
which the employee has been scheduled to work.

For the purposes of this article, family shall mean spouse or common-law
spouse, child, parent or legally designated guardian, grandparent, grandchild,
sibling, including in-laws and step relatives of the same degree. The
employee's child of a sibling or sibling of a parent shall also be considered a
member of the family if such relative is permanently residing in the employee's
household.

The Corporation may require such proof of eligibility as they deem reasonable
for the bereavement leave granted to an employee.

Bereavement leave may be extended without pay at the discretion of the
Senior Vice-President - Human Resources, upon application by the employee.
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9.5

9.6

9.7

Bereavement Leave shall be granted for one (1) calendar day with pay for the
death of the child of a sibling or the sibling of a parent.

If a death occurs in the immediate family of an employee while the employee
is on vacation, the employee shall be granted bereavement leave in accordance
with this article and the appropriate number of days will be credited to their
vacation bank.

An employee may defer a portion of their bereavement leave for the purpose
of attending a memorial service or burial service held subsequent to the death
of the relative. The employee shall notify their immediate supervisor of their
intention to defer a portion of their bereavement leave upon becoming aware
of the need to do so.

ARTICLE 10 - SICK LEAVE

10.1

10.2

10.3

10.4

10.5

10.6

"Sick Leave" means leave granted to an employee who is absent from duty by
reason of mental or physical incapacity or for consulting with a doctor or
dentist. Employees will make a reasonable effort to arrange medical or dental
appointments outside of scheduled working hours.

A Regular Full-Time employee shall be granted two and one twelfth (2 1/12)
days sick leave with pay for each month of active service. An employee shall
be entitled to accumulate sick leave up to a maximum of three hundred
(300) days.

For the purposes of this article, active service means service excluding sick
leave, WCB, LTD, suspension or any unpaid leave.

If an employee becomes ill during a period of vacation and the illness is for a
period of five (5) or more consecutive days and such illness is supported by a

Form A-27 "Application for Sick Leave", from a legally qualified medical
practitioner, the employee shall be granted sick leave and their vacation credit
restored to the extent of the sick leave.

The pay of an employee who is in receipt of compensation from the Worker's
Compensation Board of Nova Scotia, arising from the same incapacity for which
sick leave or special leave is granted shall be reduced by the amount paid to
that employee by the Worker's Compensation Board.

The Corporation may require an employee to submit to the Corporation, a Form
A-27, for any illness of five (5) or more days duration.

The Corporation reserves the right to have employees medically examined to
determine their suitability to carry out the duties required by their job
description. For this purpose, the Corporation may require the completion of
a Form A-27 for the confidential review by the Corporation’s medical
consultant. The Corporation will make every effort to find alternative
employment within its operation for employees who are medically unfit for
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10.7

10.8

10.9

10.10

their current job.

The Corporation may require the completion of a Form A-27 for periods of less
than five (5) days, as it considers it necessary, if it appears that an employees
is abusing their sick leave entitlement. A copy of the notice that a Form A-27
is required will be sent to the Union.

The Corporation agrees to reimburse the receipted costs for the completion of
up to three (3) Form A-27s per calendar year, when such forms are required
by the Corporation.

If it is necessary to report off sick, the employee shall notify their immediate
supervisor as soon as possible and where shift schedules permit, no later than
one (1) hour prior to the employee's normal starting time, unless injury or
illness prevents the employee from doing so.

Employees who are actively being treated for alcohol, drug or gambling
dependencies are entitled to use sick leave for this purpose. The Corporation
may require supporting documentation identifying that treatment is being
administered regularly and that the employee is actively participating

ARTICLE 11 - LEAVES OF ABSENCE

11.1

Special Leave

The Corporation shall grant up to five (5) days special leave with pay, per year,
to Regular Full-Time employees as follows:

a) Conveying a family member to a doctor.

b) Having to stay at home to administer to a family member for health
reasons.

c) Attending to any emergency at home such as fire, flood or theft.

d) Attending the wedding or graduation from grade twelve (12) High School
and beyond, of any family member.

e) Change of residence.
f) Attending employee's own wedding.

g) Executive officers of clubs or fraternal organizations who are obligated to
formally participate in funeral services for members.

h) For legal and financial counsel.
Special leave under d), e), f) and g) shall only be granted if the employee's

immediate supervisor is given forty-eight (48) hours’ notice and the operation
of any part of their division is not reduced to a point where they cannot carry
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11.2

11.3

11.4

11.5

11.6

11.7

out the operations they are responsible for.

The Corporation may grant up to two (2) days special leave without pay, for
urgent matters which cannot be scheduled outside the employee's regular
working hours. Such leave shall only be granted if the employee's immediate
supervisor is given forty-eight (48) hours’ notice, provided the operation of
any part of the division is not affected.

Leave for Birth or Adoption of a Child

The Corporation shall grant two (2) days leave with pay, per year, to an
employee when the employee’s spouse gives birth or if a child or children is
placed in the employee’s home for adoption and parental leave is not
immediately taken by the employee.

Leave of Absence for Jury or Witness Duty

The Corporation will pay, to an employee who is required to serve on a jury or
who is subpoenaed to appear as a witness in a criminal or civil trial in a court
of law, their regular earnings for the time missed, provided that they furnish
the Corporation with a certificate of service. No such payment will be made in
a case where the employee is a party to the proceedings.

a) Where at the request of the Corporation, an employee, as a result of the
functions they fulfill on behalf of the Employer, is required to appear as a
witness in a criminal trial, civil trial or before an arbitrator, on a day other
than a regularly scheduled work day, they shall be granted another day of
rest or a vacation day.

b) Any employee who is given a leave of absence with pay to serve on a jury,
shall have deducted from their salary, an amount equal to the amount that
the employee receives for such jury duty.

Prepaid Leave

Regular Full-Time employees will be entitled to take a leave of absence,
financed through a salary deferral arrangement in accordance with the
provisions of the Letter of Understanding regarding Prepaid Leave.

Leave of Absence for Political Office

Leave of absence for political office shall be granted in accordance with the
Civil Service Act of Nova Scotia.

Emotional Assistance Leave

Employees directly involved in a robbery, attempted robbery or other
traumatic event in their workplace, may be granted a paid leave of up to five
(5) working days, as may be determined by the Employer on an individual
basis. A physician's statement may be required.
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11.8 Storm Leave

a)

b)

In the event of inclement weather, NSLC locations will normally continue to
operate but in exceptional circumstances, operations may be
suspended. If the locations are closed, employees will be compensated at
their regular rate of pay for all hours scheduled during the closure.

If employees cannot travel to work, are going to be late for work, or must
leave early as a result of the weather, they must advise their supervisor.
Missed time can be made up, if operationally feasible or taken as time off,
using vacation, other banked time or unpaid leave.

11.9 Domestic Violence Leave

a)

b)

C)

d)

f)

Employees or employees who have children under eighteen (18) who are
experiencing domestic violence, shall be entitled to a ten (10) day leave of
absence, to attend to matters directly related to the domestic violence.
Such time may be taken continuously or intermittently, in days or hours,
as needed. Upon request, up to five (5) days per year, shall be paid by the
Employer.

Employees or employees who have children under eighteen (18) who are
experiencing domestic violence, shall be entitled to a sixteen (16) week
continuous unpaid leave of absence.

Such employees shall be returned to their regular position at the end of
their leave.

The employee will provide as much notice as reasonably possibly of the
leave. The Employer may require proof of eligibility for the leave.

To be eligible for this leave, employees must be employed for greater than
three (3) months.

The Employer will make every reasonable effort to protect the
confidentiality of employees experiencing domestic violence.

11.10 Pregnancy and Parental Leaves and Allowances

a)

b)

The Corporation may require reasonable supporting documentation
specifying the expected date of delivery.

No employee shall be laid off, terminated or otherwise adversely affected
in their employment because of pregnancy or while on pregnancy or
parental leave.

When an employee returns to work from a period of leave, the employee
will resume work in the same or comparable position they held prior to the
commencement of the leave.

d) During a period of leave the calculation of vacation entitlement is as follows:
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(A)

In a year in which an employee is on a leave, the period is not counted
as a month of service for the purpose of calculating vacation entitlement
for that year, except for partial months.

ii. Notwithstanding i. above, if the leave of absence commences on or after
the fifteenth (15™) of the month or ends before the fifteenth (15%) of
the month, such month shall be counted as a month of service for the
purpose of calculating vacation entitlement in that year.

iii. The period of leave shall count as service for the purpose of determining
the rate at which annual vacation entitlement is earned.

While an employee is on leave, the Corporation shall allow the employee to
maintain group plan benefits and pension. The employee will pay the entire
cost of group plan premiums and the employee portion of the pension
contributions during the period of the leave. These employee contributions
may be deducted from the Supplementary Benefit payments made by the
Corporation, for up to a maximum of seventeen (17) weeks.

Pregnancy Leave

a)

b)

c)

d)

e)

f)

g)

A pregnant employee can take up to seventy-eight (78) weeks' total leave
(sixteen (16) pregnancy and sixty-two (62) parental). The length of the
leave should, where possible, be determined at the time of application.

If an employee is taking both pregnancy and parental leave the employee
must take them consecutively without returning to work between the two
leaves.

An employee who becomes pregnant shall, upon request, be granted an
unpaid leave of absence of up to sixteen (16) weeks as provided herein.

By no later than the fifth (5") month of pregnancy, the employee shall
submit to the Corporation, a written request for pregnancy leave.

Pregnancy leave shall begin on such date, not sooner than fifteen (15)
weeks preceding the expected date of delivery, as the employee determines
and not later than the date of delivery.

Pregnancy leave shall end on such date not sooner than one (1) week after
the date of delivery and not later than sixteen (16) weeks after the
pregnancy leave began.

The Corporation may require an employee to commence a leave of absence
at the time at which the duties of their position cannot reasonably be
performed by a pregnant employee or the performance of the Corporation’s
work is materially affected by the pregnancy, unless the Employer can
reasonably modify the employee’s duties for the period required or
temporarily re-assign the employee to alternate duties. The Union shall
support any modification of duties or temporary assignment as provided in
this provision.
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h)

Leave for illness of an employee arising out of or associated with their
pregnancy, prior to the commencement of or the ending of pregnancy
leave, granted in accordance with this article, may be granted in accordance
with the provisions of the Sick Leave Article.

(B) Pregnancy Leave Allowance

a)

b)

A Regular Full-Time employee entitled to pregnancy leave under the
provisions of this Agreement, who provides the Corporation with proof that
they have applied for and are eligible to receive employment insurance (EI)
benefits, pursuant to the Employment Insurance Act 1996, shall be paid an
allowance in accordance with the Supplementary Unemployment Benefit
(S.U.B) Plan.

In respect to the period of pregnancy leave, payments made according to
the S.U.B. Plan will consist of the following:

i. Where the employee is subject to a waiting period before receiving EI
benefits, payments equivalent to seventy-five percent (75%) of their
weekly rate of pay, for the waiting period, less any other earnings
received by the employee during the benefit period. The Employee must
request from EI that their waiting period not be waived, in order to
receive this benefit.

ii. Up to a maximum of fifteen (15) additional weeks’ payments, equivalent
to the difference between the weekly EI Benefits the employee is eligible
to receive and ninety-three percent (93%) of their weekly rate of pay,
less any other earnings received by the employee during the benefit
period, which may result in a decrease in the EI Benefits to which the
employee would have been eligible, if no other earnings had been
received during the period.

iii. For the purposes of this allowance, an employee's weekly rate of pay is
the one to which the employee is entitled for their classification on the
day immediately preceding the commencement of their pregnancy
leave.

Where an employee becomes eligible for a salary increment or pay increase
during the benefit period, payments under the S.U.B. Plan will be adjusted
accordingly.

d) The Corporation will not reimburse the employee for any amount they are

required to remit to Service Canada, where their annual income exceeds
one and a half (1'2) times the maximum yearly earnings under the
Employment Insurance Act.

If the Corporation determines that any benefit paid under the Plan should
not have been paid or should have been paid in a lesser amount, the
amount of overpayment will be recovered from any subsequent benefit
payable under the Plan or by making a deduction from any future monies
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(©)

(D)

(E)

payable by the Corporation to the employee.

f) Total benefits, including the S.U.B. payment made by the Corporation, are
not payable for any period in which the employee is disqualified or
disentitled from receipt of benefits under the Employment Insurance Act,
as determined by Service Canada. Benefits are not payable if:

i. The employee has been dismissed or suspended without pay.
ii. The employee has terminated their employment through resignation.

iii. An application is made during a period when the employee is currently
on strike, participating in picketing or concerted work interruption.

iv. The employee is on an approved leave of absence without pay.

v. The employee is receiving insurance benefits under the Corporation’s
Long Term Disability Plan.

Parental Leave Following Pregnancy Leave

A pregnant employee who has become a parent of one or more children
through the birth of a child or children, is entitled to a leave of absence without
pay, for a period not to exceed sixty-two (62) weeks, of which, one week shall
be eligible for parental leave allowance, pursuant to Article 11.7

(B) b) ii.

Parental Leave for Non-Birthing Parents

a) An employee who has become a parent of one or more children through
birth or adoption, is entitled to a leave of absence without pay, for a period
not to exceed seventy-eight (78) weeks, upon giving the Corporation six
(6) weeks’ notice in writing of the date that the employee will begin the
leave and the date that the employee will return to work. The length of the
leave should, where possible, be determined at the time of application.

b) Parental leave other than in (C) above:

Shall begin on a date coinciding with or after the birth of the child or children
or the date the child or children are placed in the employee’s home and shall
end not later than seventy-eight (78) weeks after the birth of the child or
children or after the date the child or children first arrive in the employee’s
home, whichever is earlier, as determined by the employee.

Parental Leave Allowance

a) A Regular Full-Time employee entitled to parental or adoption leave in
Article 11.10 (D), who provides the Employer with proof that they have
applied for and are eligible to receive employment insurance (EI)
benefits pursuant to the Employment Insurance Act 1996, shall be paid

an allowance in accordance with the Supplementary Unemployment
Benefit (SUB) Plan,
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b)

d)

f)

In respect to the period of parental leave, payments made according to
the S.U.B. Plan will consist of the following:

i. Where the employee is subject to a waiting period before receiving
EI Benefits, payments equivalent to seventy-five percent (75%) of
their weekly rate of pay, for the waiting period, less any other
earnings received by the employee during the benefit period. The
employee must request from EI that their waiting period not be
waived, in order to receive this benefit;

ii. Up to a maximum of fifteen (15) additional weeks’, payments,
equivalent to the difference between the weekly EI Benefits the
employee is eligible to receive and ninety-three percent (93%) of
their weekly rate of pay, less any other earnings received by the
employee during the benefit period, which may result in a decrease
in the EI Benefits to which the employee would have been eligible, if
no other earnings had been received during the period.

iii. For the purposes of this allowance, an employee's weekly rate of pay
is the one to which the employee is entitled for their classification on
the day immediately preceding the commencement of their parental
leave.

Where an employee becomes eligible for a salary increment or pay
increase during the benefit period, payments under the S.U.B. Plan will
be adjusted accordingly.

The Corporation will not reimburse the employee for any amount they
are required to remit to Service Canada, where their annual income
exceeds one and a half (1%2) times the maximum yearly earnings under
the Employment Insurance Act.

If the Corporation determines that any benefit paid under the Plan
should not have been paid or should have been paid in a lesser
amount, the amount of overpayment will be recovered from any
subsequent benefit payable under the Plan or by making a deduction
from any future monies payable by the Corporation to the employee.

Total benefits, including the S.U.B payment made by the Corporation,
are not payable for any period in which the employee is disqualified or
disentitled from receipt of benefits under the Employment Insurance
Act, as determined by the Service Canada. Benefits are not payable if:

i. The employee has been dismissed or suspended without pay.

ii. The employee has terminated their employment through
resignation.

iii. An application is made during a period when the employee is
currently on strike, participating in picketing or concerted work
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interruption.
iv. The employee is on an approved leave of absence without pay.

v. The employee is receiving insurance benefits under the
Corporation's Long Term Disability Plan.

11.11 Other Leaves of Absences

a) The following leaves of absence will be granted in accordance with Nova

Scotia Labour Standards Code.

i. Reservists Leave

ii. Compassionate Care Leave

i. Critically Ill Child Care Leave

iv. Critically Ill Adult Care Leave

v. Crime Related Death or Disappearance Leave
vi. Emergency Leave

vii. Citizen Ceremony Leave

viii. Leave for End of Pregnancy

b) The parties agree to discuss any changes to the leaves provided for under

Nova Scotia Labour Standards, with the intention of updating leaves, while
protecting the provided for entitlements, as of the date of signing of each
collective agreement.

c) The Corporation may require reasonable supporting documentation for all

d)

f)

leaves under this article.

No employee shall be laid-off, terminated or otherwise adversely affected
in their employment while on any approved leave covered under this
provision.

When an employee returns to work from a period of leave under this
provision, they will resume work in the same or a comparable position they
held prior to the commencement of the leave.

During a period of leave the calculation of vacation entitlement is as follows:

i. In a year in which an employee is on a leave, the period is not counted
as a month of service for the purpose of calculating vacation entitlement
for that year, except for partial months.

ii. Notwithstanding i. above, if the leave of absence commences on or after
the fifteenth (15%) of the month, or ends before the fifteenth (15%) of
the month, such month shall be counted as a month of service for the
purpose of calculating vacation entitlement in that year.

iii. The period of leave shall count as service for the purpose of determining
the rate at which annual vacation entitlement is earned.
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g) While an employee is on a leave pursuant to this article, the Corporation
shall allow the employee to maintain group plan benefits and pension. The
employee will pay the entire cost of group plan premiums and pension
contributions during the period of the leave.

ARTICLE 12 - PENSION

12.1 All employees in the classifications covered by this Agreement shall, as a

condition of employment, participate in the Superannuation Plan in force at the
Corporation. All benefits, privileges and rights to pension will be in accordance
with the provisions of the Public Service Superannuation Act.

ARTICLE 13 - PUBLIC SERVICE AWARD

13.1

13.2

13.3

a) An employee who retires, that is, one who ceases employment
with NSLC and is immediately eligible for and immediately accepts a
pension pursuant to the Public Service Superannuation Act, shall be granted
a Public Service Award.

b) The amount of Public Service Award provided under Article 13.1 a), shall
be calculated by multiplying the equivalent of one week’s pay (annual salary
/ 52), times the number of years of full-time service, prorated to account
for partial years.

The number of years of full-time service in Article 13.1 b) above, shall be based
on the period of NSLC service credited under the Public Service Superannuation
Act.

Where an employee dies and would have been entitled to receive a Public
Service Award if they had retired from the service of the Corporation
immediately before their death, the Public Service Award to which they would
have been entitled shall be paid to the employee’s beneficiary, as identified in
the NSLC group life insurance plan or to the employee’s estate, if no such
beneficiary is identified.

13.4 Public Services Sustainability (2015) Act

a) Notwithstanding the above, the Public Services Sustainability (2015) Act
requires the Employer to freeze the years of service used to calculate the
amount of the Public Service Award, which shall be the years up to March
31, 2015.

b) Employees will have the option to obtain an early payout of their Public
Service Award accrued up to March 31, 2015 or receive payout on death
or retirement, in accordance with the provisions of the Collective
Agreement which applied to them as of March 31, 2015. If employees
receive an early payout, the salary used to calculate the amount of the
Public Service Award shall be the salary at the date of signing of this
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Collective Agreement. Otherwise, the salary will be based on the salary
that the employee is receiving at retirement or death. Employees who wish
to choose an early payout must opt to do so, in writing to the Employer,
no later than one (1) month after the Employer sends them notice of their
eligibility for an early payout.

ARTICLE 14 - TERMINATION OF EMPLOYMENT

14.1

14.2

14.3

14.4

An employee who is absent from their employment without permission for
eight (8) consecutive days shall be deemed to have resigned their position,
effective the first day of their absence.

a) The employee may be reinstated if they establish to the satisfaction of the
Employer, that the absence arose from a cause beyond their control and it
was not possible for the employee to notify the Corporation of the reason
for the absence.

A regular employee shall not be terminated except for just cause.

A new employee hired from outside of the Bargaining Unit who is on probation
may be terminated before completion of the probationary period.

An employee shall have the right to have their steward or other union official
present at any disciplinary meeting with the Corporation, provided the steward
or union official is readily available.

ARTICLE 15 - GRIEVANCE PROCEDURE

15.1

15.2

15.3

A grievance is defined to be a controversy between the Corporation on the one
hand and the Union, or employee(s) on the other. Such controversy must
pertain to any of the matters listed below and which, where applicable, has not
been satisfactorily resolved between the immediate supervisor and the
employee(s).

a) Any matter relating to working conditions not specifically covered by this
Agreement.

b) Any matter involving the interpretation of any provision of this
Agreement.

c) Any matter involving the violation of any provision of this Agreement.
If an employee feels that they have a grievance, they shall report the matter
to the Corporation in the manner outlined in the grievance procedure but,

pending settlement, they shall perform all their duties faithfully.

Step One - Informal

The grievance shall be discussed with the employee's manager or their
designate, within ten (10) days from the date of the event causing the
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15.4

15.5

15.6

15.7

15.8

15.9

grievance. The manager or designate will reply to the grievance within ten
(10) days from the date in which the grievance was raised.

Step Two - Formal

If the matter is not satisfactorily resolved at Step One, the Union may submit
the grievance to the applicable Senior Vice-President - Human Resources
within ten (10) days of receipt of a decision in Step One.

The Corporation shall meet with the Union within ten (10) days, unless there
is agreement of both parties not to meet. The Vice-President - Human
Resources or designate shall attend this meeting. The Corporation shall render
their decision within ten (10) days after the matter has been heard or if a
meeting was waived by mutual agreement, the date from which the grievance
was received. Extensions to respond at Step Two may be mutually agreed on.
The grievor shall be entitled to have a representative of the Union present at
any meeting pertaining to their grievance. The Corporation and the Union will
cooperate with each other in exchanging relevant information and reasons for
their respective positions at this step of the grievance procedure.

Step Three — Arbitration

If the decision of the Corporation is unacceptable to the Union, the Union shall
so notify the Corporation within fifteen (15) days from the date of receipt of
the decision. On receipt by the Corporation of notice from the Union that the
decision is unacceptable, the parties shall within fourteen (14) days, agree
upon a sole arbitrator who shall hear the parties and render a decision, which
shall be binding on both parties. If at the expiration of fourteen (14) days, no
arbitrator shall have been selected by mutual agreement, then the Minister of
Labour of Nova Scotia, at the request of either party, may appoint an
arbitrator. The expense of arbitration under this clause shall be shared equally
between the parties.

Saturdays, Sundays and holidays shall be excluded in the computation of time
limits specified in this article. Time limits may be extended by mutual
agreement.

Any employee who has been found through the grievance procedure to have
been wrongfully discharged or suspended, shall be reinstated with full
compensation for all time lost at their regular rate of pay with no loss of
seniority, unless the arbitrator orders otherwise.

Whenever the incident causing the grievance involves a loss of earnings and/or
benefits, the arbitrator is empowered to order that such loss or part of such
loss, be reimbursed or restored. In a disciplinary case, the arbitrator is
empowered to order a reduced penalty.

a) Where an employee is disciplined, suspended without pay or discharged,
the Employer shall notify the employee in writing by registered mail or by
personal service stating the reason for the suspension or discharge.
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b) The Employer will notify the Union when an employee is disciplined.

c) Where an employee alleges that they have been suspended or discharged,
they may, within ten (10) days of the date on which they were notified in
writing, invoke the grievance procedure including provisions for arbitration
and shall lodge their grievance at the second (2"9) level of the grievance
procedure.

15.10 When either party disputes the general application or interpretation of this

Agreement, then either party may give to the other notice of its position. The
parties will arrange a meeting to discuss the matter and subsequently, the
party against whom the complaint has been given, will give an answer. If the
matter is not settled to the mutual satisfaction of the parties, it may be
referred, in writing, to Step Two of the grievance procedure as set out in
Article 15.5 and may subsequently be referred to arbitration in accordance
with Article 15.6. This section does not apply in cases of individual grievances
and may not be used to bypass the regular grievance procedure set out in the
foregoing paragraphs of this article.

15.11 It is agreed that a case of harassment may be a matter for grievance and/or

arbitration. Such grievances may be filed by the Union at Step Two of the
grievance procedure and shall be treated in strict confidence by both the Union
and the Employer.

ARTICLE 16 - EMPLOYEE FILES

16.1 The Employer agrees not to introduce as evidence in a hearing relating to

16.2

disciplinary action, any document from the file of an employee, the existence
of which the employee was not aware at the time of filing. Notice of a
disciplinary action which may have been placed on the personnel file of an
employee, shall be destroyed after three (3) years have elapsed since the
disciplinary action was taken, provided that no further disciplinary action has
been recorded during this period.

a) Employees shall have access to their personnel file and medical information
and will be provided a copy, upon written request and with reasonable
notice.

b) Upon receipt of a signed release provided by the Employer and with
reasonable notice, the Employer will provide a copy of the employee’s
personnel file and medical information to persons authorized by the
employee.

ARTICLE 17 - SENIORITY

17.1

Length of continuous employment as a probationary and Regular Full-Time
employee of the Corporation shall be known as "seniority". Seniority shall be
according to the records of the Corporation.
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17.2

17.3

17.4

The selection of employees for layoff shall be based upon seniority within
classification.

An employee shall lose their seniority rights if they are discharged or quit their
employment.

The Corporation will provide the Union with seniority lists for all employees
covered by this Agreement. Any alleged errors in this list will be brought to
the attention of the Senior Vice-President — Human Resources, in writing within
two (2) months of its receipt. After two (2) months, the list will be used as
the sole measure of seniority for the purpose of this Agreement and its use will
not be the subject of a grievance. The Corporation will continue to supply
separate seniority groupings and seniority lists for Warehouse Workers, Store

Clerks and Maintenance Workers. A copy of the appropriate seniority lists will
be posted in each workplace.

ARTICLE 18 — RECRUITMENT & PROMOTION

18.1

18.2

18.3

18.4

The selection of employees for promotion shall be based upon the following
factors:
Seniority Ability Skill

When all other factors are equal, seniority shall be the governing factor.

Job vacancies which create opportunities for promotion of employees shall be
posted for fifteen (15) days, province-wide.

a) If there are no applicants or if applicants are not qualified for promotion,
the vacancy will be advertised for a further fifteen (15) days in all
Corporation locations.

b) If a job that has been advertised is not filled within sixty (60) days from
the date of its first being advertised, the Corporation will notify all
applicants whether they are or are not being considered for the position.

c) Upon the appointment of the successful applicant, the Union will be so
advised. All other applicants will be advised that the position has been filled.
When employees are promoted other than on the basis of seniority, the
Corporation, by letter, will advise the Union of its decision and the reasons.

a) Promotions within Local 470 shall be first offered to qualified members
within the Bargaining Unit.

b) Promotions to positions within Local 1670 or 470E shall be offered to
qualified members of Local 470 prior to being offered to external
candidates.

c) Preference will be given first to qualified Regular Full-Time employees, then
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qualified Regular Part-Time employees, before being offered to Casual
employees.

18.5 Bilingual Staffing

Subject to the Corporation’s ability to recruit qualified bilingual staff based on
operational needs, the following stores will have bilingual staffing requirements:

Store No. 407, Arichat
413, Cheticamp
572, Meteghan
590, West Pubnico
406, Eskasoni

18.6 Rate of Compensation on Promotion

The rate of compensation of an employee upon promotion to a job in a new
classification, shall be at a rate in the new classification equal to one (1) step increase
higher than the rate they held in the former classification.

ARTICLE 19 - PROBATIONARY & TRIAL PERIODS

19.1 For new employees hired into the Bargaining Unit, the initial probationary
period shall be for a six (6) month period. Probation may be extended by the
Corporation for an additional period of up to six (6) months. Notice of such
extension and the rationale for the extension will be provided to the Union.
The probationary period shall be counted from the day the employee first
assumed the duties of the job on a regular basis. After successful completion
of the probationary period, Regular Full-Time, Regular Part-Time and Casual
employees will be placed on the respective seniority list and have their
seniority dated from the date of commencement of their probationary
employment.

19.2 Employees promoted to a higher classification within the Bargaining Unit shall
serve a six (6) month trial period, which may be extended for an additional
period of up to six (6) months. Notice of such extension and the rationale for
the extension will be provided to the Union. If at any time during the trial
period an employee is deemed unsatisfactory or if the employee finds that they
are unable to perform the duties of the new position, they shall revert to their
previous classification and seniority within the Bargaining Unit. In the case of
reversion to a regular part-time position, the employee shall be returned to
their previous sub-local and will receive the regularly scheduled hours they
received immediately before the promotion.

19.3 An employee who accepts a position in Local 1670 or 470E shall, at the
discretion of the Employer, have the ability to revert to their previous
classification within the Bargaining Unit prior to the expiration of the
probationary period and shall not suffer any loss of seniority as a result.

ARTICLE 20 = TRANSFERS
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20.1

20.2

20.3

The Corporation maintains its right to transfer Regular Full-Time employees
and in doing so, agrees that transfers will not be used as a disciplinary
measure. It is agreed that in the event that the Corporation requests a Regular
Full-Time employee to transfer to another location, the Corporation shall pay
such reasonable costs as outlined in the Human Resources Policy and
Procedures Manual as they exist at the date of signing. If an employee
requests a transfer to another location and the request can be accommodated,
subject to operational needs, the employee shall be responsible for all
associated costs.

In the event of staff transfers, the Employer will attempt, where possible, to
give two (2) weeks’ notice to the employee affected.

Seniority will be one of the factors considered when dealing with a request for
transfers.

ARTICLE 21 - TEMPORARY PERFORMANCE OF HIGHER POSITION DUTIES

21.1

21.2

21.3

When an employee is required by the Manager to perform the duties of a higher
position than that of which they are the incumbent, for a period of time of two
(2) or more hours, the employee shall be paid at the applicable rate in the
higher job classification in which they are temporarily serving. This shall have
no application to employees undergoing a training period leading to possible
promotion.

When an employee is temporarily performing the duties of a higher position,
they shall be paid for overtime worked at their regular rate multiplied by the
applicable overtime rate provided for in Article 6 or at the regular straight time
rate of the higher position, whichever is greater.

Store employees may be assigned to perform the duties of a Manager, from
time to time and shall be paid as follows:

(a) In astore with no Manager 1 position, an employee assigned to perform
the duties of Store Manager for a period of two (2) hours or more, will
be paid at the applicable Store Manager rate.

(b) In a store with Manager 1 position, an employee assighed to perform
the duties of the Manager 1 for a period of two (2) hours or more, will
be paid at the Manager rate. The duties of a Manager 1 include
performing the duties of a Store Manager as required, in the event of
the Store Manager being absent from the store.

(c) An employee assigned to perform the duties of the Store Manager for a
single period of two (2) weeks, in the absence of both the Manager 1
and the Store Manager, shall be paid at the applicable Store Manager
rate for the days in excess of two (2) weeks. Note that only one (1)
employee is eligible for the Store Manager's rate, while more than one
(1) employee may be eligible for the Manager 1 rate.
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The applicable rate means the probationary rate of the job classification of Manager
1 or the probationary rate of the job classification of Store Manager of the class of
store in which the employee is working.

ARTICLE 22 - WAGES

22.1 Wage rates shall be paid to employees covered by this Agreement according
to the classifications, conditions and amounts set forth in Schedules "A" and
\\AAII.

22.2 Shift Premium

a) A night shift premium shall be paid to an employee who works between
6:00pm and 7:00am.

b) Three dollars and fifty cents ($3.50) per hour shall be paid from the date
of ratification of this Collective Agreement.

c) Shift premium shall not be paid while in receipt of overtime pay.

ARTICLE 23 - PUBLICATION AND DISTRIBUTION

23.1 Sufficient copies of this Agreement shall be printed for the Union to provide one
(1) copy for each member of the Union covered by this Agreement and such
additional copies as the Corporation and Union require. The cost of publication
shall be divided between the Corporation and the Union equally, according to
the number of copies required. The Union shall be responsible for the
distribution of the Agreement to its members.

ARTICLE 24 - BULLETIN BOARD

24.1 The Corporation shall provide a bulletin board in each location to be located in
a place accessible to all employees, for the exclusive use of the Union, where
duly authorized officers of the Union may post notices of interest to the
members. Matters of changes in Corporation policy that are the result of joint
discussions between the Corporation and the Union will not be posted on these
notice boards until the official Corporation circulars dealing with such changes
have been received by the Union.

ARTICLE 25 - CLOTHING

25.1 The Corporation shall provide to employees, clothing as specified below. The
choice of such clothing shall be at the sole discretion of the Corporation:

The Corporation shall provide Regular Full-Time store employees with an initial
issue of five (5) shirts and one (1) jacket. They will be replaced by the
Corporation when they are no longer serviceable and upon the worn-out article
being returned to their manager. It shall be the responsibility of the employees
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25.2

to have the shirts and jacket provided by the Corporation laundered at their
own expense.

In addition, the Corporation shall provide aprons or other such suitable
garment for use during working hours. Such aprons shall be left at the store
after working hours and shall be laundered at the Corporation's expense.

It is agreed that employees, while working, shall wear approved safety
footwear or such other protective apparel as the Corporation may determine.

This protective apparel shall be replaced when, in the opinion of the
Corporation, they are no longer serviceable. An allowance of two hundred
dollars ($200.00) for each year of this Collective Agreement will be provided
to the employees for the purchase of approved safety footwear. The safety
footwear allowance will be paid to each employee on April 30th of each year of
this Agreement.

ARTICLE 26 - GROUP INSURANCE AND MEDICAL

26.1

26.2

26.3

It is a condition of employment that Regular Full-Time employees covered by
this Agreement will participate in the Corporation’s Group Insurance Plan.

The Group Insurance Plan consists of life, health, dental and long-term
disability insurance.

The Corporation will pay the full premium cost of the Group Insurance Plan. A
Benefits Committee will be made up of three (3) members appointed from the
Bargaining Unit, three (3) representatives from the management group, the
NSGEU Pension and Benefits Officer, in addition to representatives from the
other Bargaining Units.

The Benefits Committee shall meet on request, to discuss matters of concern
regarding benefits and shall have the power to make recommendations
concerning improvements to the plans to the Corporation.

The Benefits Committee shall be responsible for:
a. Defining problems.
b. Developing viable solutions to problems.

c. Making recommendations and preparing solutions to the Corporation.

The Employer will provide the joint committee with as much notice as possible
to deal with any changes where increases to premiums may be contemplated.

ARTICLE 27 - TECHNOLOGICAL & OPERATIONAL CHANGE

27.1

The Corporation is aware of the importance of job security to its employees
and agrees to provide as much advance notice as is reasonably practicable,
but not less than three (3) months' notice, to the Union of a technological
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27.2

27.3

27.4

27.5

27.6

27.7

27.8

change in equipment or methods or other change in its operation, which would
result in a change in employment status or a significant change in working
conditions of employees, as provided for in this Agreement. In addition, the
Employer agrees to meet with the Union to discuss issues which may arise as
a result of the introduction of such technological change or other change in its
operations.

In the event of technological change or other change causing job elimination,
the Employer will seek ways and means of minimizing adverse effects on
employees, which might result from such change.

Where the Employer determines that the appropriate response to a
technological change is employee retraining and such training is reasonably
feasible, it shall be provided during normal work hours, where possible.

Where the Employer determines that there are redundant positions resulting
from operational change those employees who are laid off or terminated will
be provided with a severance package which will pay four (4) weeks’ pay for
each year of service, to a maximum of fifty-two (52) weeks.

On production of receipts from an authorized educational institution or
employment counselling firm, employees shall be entitled to reimbursement of
up to five thousand dollars ($5,000.00) as an employment transition or
relocation allowance. To be eligible for reimbursement, receipts must be
received within twelve (12) months from the date of layoff or termination.

Where lay-offs or terminations are necessary, employees shall be laid off in
reverse order of seniority in their job classification within their sub-local. In
cases of store closures resulting in lay-offs, employees shall be laid off in
reverse seniority within their current location.

The Employer will meet and consult with the Union regarding minimizing the
adverse effects of the decision to lay-off any employee(s). Such discussions
may include but are not limited to a process for offering voluntary retirement
and/or voluntary severance.

The Employer will provide affected employees and the Union with as much
notice of impending lay-off as is reasonably possible. Such notice shall include
the effective date of lay-off, including the reason. Where less than sixteen (16)
weeks’ notice is given, the employee whose position is eliminated shall receive
pay in lieu of notice for sixteen (16) weeks, less the actual notice given by the
Employer.

An employee in receipt of a lay-off notice shall be entitled to exercise any of
the following options:

a) Accept the lay-off and receive severance as per Article 27.4 above.

b) Accept the lay-off and forfeit any severance payment, but instead retain
recall rights as per Article 27.10.
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27.9

27.10

27.11

c) Accept a vacancy within an equal or lower job classification within their
sub-local.

d) Should there be no vacancies pursuant to c) above, displace the most
junior employee within their sub-local and classification.

Any employee displaced as a result of Article 27.8 d) will assume the lay-off
notice of the person to whom notice was initially given and exercise their rights,
as set out in Article 27.8.

Employees who are laid-off without severance shall have their names applied
to the recall list for a period of twenty-four (24) months. Employees shall be
recalled by seniority. Refusal to accept recall to a vacancy within their sub-
local will result in having their name struck from the recall list. Recall rights
shall lapse and employment will cease, without severance, if the lay-off lasts
more than twenty-four (24) months without recall.

No new employees shall be hired or promoted into the classification until all
employees on the recall list have had an opportunity to be recalled. The
Corporation will reimburse reasonable moving expenses, to a maximum of five
thousand dollars ($5,000.00), in the event an employee is assigned to a store
forty (40) or more kilometres from the store in which they were issued a lay-
off notice from, as a result of exercising their right to displace pursuant to
Article 27.8 d) or by accepting a position pursuant to Article 27.8

c) or through recall.

ARTICLE 28 - SAFETY AND HEALTH

28.1

28.2

28.3

The Employer shall continue to make all reasonable provisions for the
occupational health and safety of employees. The Employer will endeavor to
respond to suggestions from the Union and will endeavor to adopt reasonable
procedures to prevent or reduce the risk of employment injury and
employment-related chronic illness.

a) The Employer agrees to the establishment of a Joint Occupational Health
and Safety Committee (JOHSC) comprised of equal representation of the
Union and the Employer.

b) The Joint Committee will be co-chaired, with the chairing of meetings
alternating between the Union and the Employer. Minutes of the meetings
will be kept and copies distributed to all committee members, the Union
and the Employer. Both chairpersons will sign the minutes unless there is
a dispute over their contents, in which case the dissenting co-chairperson
will indicate in writing the source of disagreement.

The Employer undertakes to provide first-aid training to employees by location,
as required. The Employer shall also provide each location with a first-aid kit.
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ARTICLE 29 - EDUCATION AND TRAINING

29.1

a) Employer shall make available appropriate training programs to employees
to enable them to perform present or future Corporation duties more
effectively and safely.

b) Where training or retraining of Employees is necessary, it shall be
provided during their regularly scheduled working hours, where possible.
Where training is not possible during their regularly scheduled working hours
or upon request of the Employee to complete such training outside of the
workplace, subject to the pre-approval of the Corporation, Employees shall be
paid in accordance with Article 6.7. The Corporation shall determine the
reasonable duration required to complete such training, and compensation
shall be limited to that duration unless otherwise approved by the
Corporation.

ARTICLE 30 - EMPLOYEE & FAMILY ASSISTANCE PROGRAM

During the life of this Agreement, the Corporation and the Union agree to support the
Employee & Family Assistance Program which has been established through the joint
efforts of both parties.

ARTICLE 31 - LABOUR MANAGEMENT COMMITTEE

31.1

31.2

The Labour Management Committee shall be comprised of the President of
Local 470, and such representatives as appointed by the Union, not to exceed
eight (8) in number. The Corporation shall be represented by the Senior Vice-
President - Human Resources or designate, the Vice-President of the
business unit or designate and such representatives as appointed by the Nova
Scotia Liquor Corporation. The Committee shall meet for the purpose of
discussing matters of mutual concern, other than Collective Agreement
matters, such as pending grievances, on a quarterly regular basis and as
urgent matters arise, upon mutual agreement. Store safety and violence shall
be a standing item on the Committee agenda.

The Employer agrees to pay legitimate expenses incurred by employees
attending meetings of the Labour Management Committee. These expenses
include meals, lodging and mileage at rates currently used by the Nova Scotia
Liquor Corporation.

ARTICLE 32- DURATION AND RENEWAL

This

Agreement shall be in force and effect for the period from date of signing until

March 31, 2028, both dates inclusive, except for retroactive salary, which shall be

paid

to employees employed on date of signing for all hours worked only, from April

1, 2024 to date of signing.

This

Agreement shall be automatically renewed for a period one (1) year unless
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date of said Agreement. The Employer is under no obligation to make any retroactive
payment to any person who was not an employee of the Employer at the time of
However, the Corporation agrees to make
retroactive payments to Regular Full-Time employees who have retired from the
Corporation since April 1, 2024. The retroactive payments to retirees will cover all

signing the Collective Agreement.

hours worked from April 1, 2024 to the date of their retirement.

IN WITNESS HEREOF, the parties hereto acknowledge that this Collective Agreement

2

was negotiated and signed on unceded Mi’kmagq territory at Halifax, NS this day

of March

Representing the Union:

Signed by:

Sandra Mudlun

CD71F1E5172640A...

Sandra Mullen

[Signed by:
ASEQE2DDADOEAEA

Nicole McKim

/Signed by:
B

66ECAQQ3BEF8426

Tony Bremner

Signed by:
| i?,m& ?@am
BEA1951788554C3

Lynne Fraser

Signed by:

L EZquf’

E930380D2FE640C

Laura Rawlings

RODOZAR BAE
B2D0FABOCO7FB450—

Stephen Penney

Signed by:

EEQALECADDBS44E

Nathan Carmichael

, 2026.

Representing the Corporation:

EE?M Embtt

DBCF5889C85145F ...

Ryan Embrett

,—Signed by:

kate Palmer

N 2319001 C4E4EE

Kate Palmer

——DocuSigned by:

Ken Cusachk

“——CE39A8369EC04B5

Ken Cusack

[éomﬁu. M(u?

nnnnnnnnnn

Gordie Rackley

[—Docusigned by:
I= ‘tm CAZDE434

Kim Jackman

Signed by:

Nadine Watson

3IDACTZ85E7B50479.

Nadine Watson

Signed by:

Jurumy lreiibald

SDDOIEESASEZ43E.

Jeremy Archibald

Signed by:

801002A07CR84AF

Jennie Brewer
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Effective April 1, 2024

Effective April 1, 2025
Effective April 1, 2026
Effective April 1, 2027

SCHEDULE "A" SALARIES

Salary Increases:

5.5% (as no classifications are ineligible for a

2.5% special adjustment)
Economic adjustment 2%
Economic adjustment 2%

Economic adjustment 2%

The above Schedule “A” salary increases are implemented as:

. Annual " Hourly
Classification Effective Increase | Trial Rate Confirmed I-_Iourly Confirmed
Date Rate Trial Rate
% Rate
Current $45,694 $49,098 $21.97 $23.60
April 1 2024 5.5% $48,207 $51,798 $23.18 $24.90
Store Clerk April 1 2025 2.0% $49,171 $52,834 $23.64 $25.40
April 1 2026 2.0% $50,154 $53,891 $24.11 $25.91
April 1 2027 2.0% $51,157 $54,969 $24.59 $26.43
Current $50,695 $55,694 $24.37 $26.78
Product April 1 2024 5.5% $53,483 $58,757 $25.71 $28.25
Spr:ci:ﬁst April 1 2025 2.0% $54,553 $59,932 $26.23 $28.81
April 1 2026 2.0% $55,644 $61,131 $26.75 $29.39
April 1 2027 2.0% $56,757 $62,354 $27.29 $29.98
Current $48,252 $51,847 $23.20 $24.93
April 1 2024 5.5% $50,906 $54,699 $24.47 $26.30
Warehouse . o
Worker April 1 2025 2.0% $51,924 $55,793 $24.96 $26.82
April 1 2026 2.0% $52,962 $56,909 $25.46 $27.36
April 1 2027 2.0% $54,021 $58,047 $25.97 $27.91
Current $55,670 $26.76
April 1 2024 5.5% $58,732 $28.24
Lead Hand . 0
Warehouse April 1 2025 2.0% $59,907 $28.80
April 1 2026 2.0% $61,105 $29.38
April 1 2027 2.0% $62,327 $29.96

For new employees hired into the Bargaining Unit, the Trial Rate shall apply for the duration

of their probationary period.

For greater certainty, no employee shall suffer a reduction in pay as a result of a promotion.
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SCHEDULE "AA" SALARIES

Effective April 1, 2024 5.5% (as no classifications are ineligible for a
2.5% special adjustment)

Effective April 1, 2025 Economic adjustment 2%

Effective April 1, 2026 Economic adjustment 2%

Effective April 1, 2027 Economic adjustment 2%

Any hourly rate less than twenty dollars ($20.00) per hour as of the date of
ratification of this agreement will receive an additional one dollar ($1.00) per hour,
effective on the date of ratification. All hourly rates shown in the wage table below
reflect this adjustment, where applicable.

Classification Effective Date ":_IF::: :‘I’;-’ u(:g :’: uorg V:;:;t;zn

Current $16.63 $17.93 $19.94
April 1 2024 $17.54  $18.92 $21.04

%ii‘;:' April 1 2025 $17.89  $19.30 $21.46 4%
Clerk Ratification $18.89  $20.30 $21.46
April 1 2026 $19.27  $20.71 $21.89
April 1 2027 $19.66  $21.12 $22.33
Current $16.64 $23.20 $24.93
April 1 2024 $17.56  $24.47 $26.30

Casual Warehouse April 1 2025 $17.91  $24.96 $26.82 4%
Worker Ratification $18.91  $24.96 $26.82
April 1 2026 $19.29  $25.46 $27.36
April 1 2027 $19.68  $25.97 $27.91
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APPENDIX "A" Retail (Regular Part-Time)

Regular Part-Time employees are defined in Article 1.3. They are members of the
Bargaining Unit. The provisions of this Collective Agreement apply to Regular Part-
Time employees working in stores, as set out below:

o £ =T=] ] o] [P applies
No Discrimination, Harassment or Workplace Violence ...........cccovviiviviiinnnnn. applies
Article 1 — DefinitioNs ..o applies
Article 2 — ReCOGNITION . . uiii i s i r e aanee e applies
Article 3 - NO StriKe/LOCKOUL .....iuiiiie i e e neanes applies
Article 4 - Union Membership and Activities ........cccooeeviiiiiiiinnnn applies, EXCEPT:

4.8 a) Applies only to the extent that the leave involves days for which the
Regular Part-Time employee was scheduled to work.

Article 5 - Rights of Management ..o e applies

Article 6 - Hours of Work and Overtime

00 PP does not apply
Regular Part-Time employees shall work less than forty (40) hours per week
on a regularly scheduled basis. The regularly scheduled hours of a Regular
Part-Time employee shall not exceed thirty-two (32) hours per week. Subject
to the foregoing, Regular Part-Time employees will be given preference in the
order of their seniority and over Casual employees, to any additional vacant or
casual hours. The sum of the Regular Part-Time employee's casual hours and
regularly scheduled hours shall not exceed forty (40) hours in one (1) week.

L 2P does not apply
LG T F PRSP does not apply
L 3 O does not apply
[T S SPR RPN does not apply, EXCEPT:
<) SRR applies
T TP PSPPSR does not apply

The Corporation shall schedule the work of Regular Part-Time employees at
least two (2) weeks in advance. Work schedules will be prominently displayed
in the Regular Part-Time employee’s store but may be subject to change for
operational reasons.

2SS applies

TR S TSSOSO .applies
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G 7R TSSO PRTPRP .applies
T O RO applies
G T I OSSPSR applies
T TSRS SPTROSRRUPRR applies
T G ST applies

725 SRR does not apply

The following holidays will be recognized as paid holidays for Regular Part-
Time employees:

New Year's Day Labour Day

Heritage Day National Day for Truth and Reconciliation
Good Friday Thanksgiving Day

Easter Monday Remembrance Day

Victoria Day Christmas Day

Canada Day Boxing Day

A Regular Part-Time employee who is regularly scheduled for less than twenty-
four (24) hours per week will qualify for each holiday provided they work fifteen
(15) out of the thirty (30) calendar days immediately preceding the holiday and
their scheduled work day before and after the holiday.

A Regular Part-Time employee who is regularly scheduled for a minimum of
twenty-four (24) hours per week qualifies for each holiday provided they
worked their scheduled day before the holiday.

Regular Part-Time employees must actually work the qualifying days in order
to receive the paid holiday.

Subject to the foregoing, vacation and bereavement leave will be included in
determining if a Regular Part-Time employee has met the required number of
qualifying days.

In addition, a vacation day or bereavement day taken before or after the holiday
will count towards that requirement.

Employees who are not scheduled for the regular day before the holiday will be
deemed to have met the requirement of working the regular day before the
holiday.

Days used as sick leave will not count as a qualified day.
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20 SRR RR does not apply
725 TSRS does not apply

A Regular Part-Time employee who is regularly scheduled for less than twenty-
four (24) hours per week will qualify for the holiday provided they work fifteen
(15) out of the thirty (30) calendar days immediately preceding the holiday
and their scheduled work day before and after the holiday.

A Regular Part-Time employee who is regularly scheduled for a minimum of
twenty-four (24) hours qualifies for the holiday provided they work their
scheduled day before the holiday.

If a qualified Regular Part-Time employee, as defined above, works Victoria
Day and/or Easter Monday, they will be paid their regular rate of pay for all
hours worked, and will be paid for the holiday at a straight rate of pay.

A Regular Part-Time employee who has qualified as defined above and does
not work the holiday will be paid for the holiday at straight time.

Article 8 Vacation Leave

S 70 USRI does not apply
Regular Part-Time employees will be given paid vacation leave equivalent to
6% of their gross earnings, including overtime.

S TR SRR does not apply

S 7 SRR does not apply
Subject to this and operational requirements, Regular Part-Time employees
will take their vacation at times agreeable to both the manager and the
Regular Part-Time employee, but excluding the month of December.

S J SO PRSI does not apply
Regular Part-Time employees shall, by December 15 of the current calendar
year, elect to take earned vacation leave as a lump sum payment or to carry
over and use up to five (5) days, subject to having the necessary earned
vacation entitlement, to March 31t of the following year. Any earned vacation
credit; in excess of time carried over, shall be paid the following year.

7 R does not apply
S J PR does not apply
7P does not apply
S 7 J PSP applies
G 70 applies

Page 43 of 94



Docusign Envelope ID: D5BOFCOE-9B7C-4809-B1B0-4B24E296A9EF

NSLC/NSGEU Local 470 April 1, 2024 - March 31, 2028
S 700 O PR applies
S 70 PP TRUSR applies

Article 9 - Bereavement Leave

9.1

................................................................................... applies, EXCEPT:

A Regular Part-Time employee will only be paid for those days during the
seven (7) consecutive days immediately following the death in the employee’s
immediate family that he was scheduled to work, to a maximum of five (5)
days.

O i e eea e e e rean eeeaeeaaeeaen applies
15 FC PSRN applies
1S 1 PPN applies
15 18 T PSS applies
1S T T PPN applies
15 1R PSSO applies

0 R applies

OSSR does not apply
Regular Part-Time employees shall be entitled to one (1) day sick leave with
pay for each twenty-two (22) days worked by the employee, to a maximum
accumulation of one hundred (100) days sick leave. An employee shall be
entitled to sick leave with pay only for a day on which they were scheduled to
work.

A Regular Part-Time employee shall be entitled to retain their accumulated sick
leave on promotion to full-time status.

The Corporation shall be entitled to require such proof of illness as it deems
necessary.

0 applies
02 PP applies
10D e applies
O G PP applies
0 P applies
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0 PP applies
08 PP applies

Article 11 - Leaves of Absence

11.1 Special Leave....cvviiiiii i i e applies, EXCEPT:
A Regular Part-Time employee shall be granted special leave with pay up to
eighteen (18) hours per calendar year if the matters cannot readily be dealt
with outside of scheduled working hours.

When granted special leave with pay, the employee shall be paid for their
regularly scheduled hours for that day.

1 0 USSR applies

11.3 Leave for Birth or Adoption of Child.........ccccccooveieeiieens applies, EXCEPT:

Only on days that the Regular Part-Time was scheduled to work.

11.4 Leave of Absence for Jury or Witness Duty.........cccoooveeiiiiieccicieeecee, applies

11.5 Prepaid LeaVve...... e does not apply

11.6 Leave of Absence for Political Office......ccccceviiieiiiiiiii e, applies

11.7 Emotional AsSiStancCe Leave........cccccveiciiiiie e .applies

11.8 StOIM LEAVE...... et e aree e e applies

11.9 Domestic VIiolenNCe LeaVe.......ccouiv et applies

11.10 Pregnancy and Parental Leaves and Allowances............... applies, EXCEPT:

Regular Part-Time employees are not eligible for pregnancy and parental leave

allowance.

11.11 Other Leaves Of ADSENCES..........coovieeiiieciee e applies
AFTICIE 12 — PoNSION 1ttt et a e e a e a e e e raneans applies
Article 13 - Public Service AWard .......cccoviiiiiiiiiiic i i does not apply
Article 14 - Termination of Employment .......ccoiiiiiiiiiiiiiii e applies
Article 15 - GrievanCe ProCeAUIe ....viiiii i i s s s ranne e enneeas applies
Article 16 — EmMPpIoyee Files ...vviiiiiii i aee applies

Article 17 - Seniority

0 does not apply
Length of continuous employment as a Regular Part-Time employee with
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the Corporation shall be known as seniority. Seniority shall be according
to the records of the Corporation.

17 2 e applies

0 applies

L7 e applies
Article 18 - Recruitment and Promotion........ccoviviiiiiii i e applies
Article 19 - Probationary & Trial Periods .......ccvviiiiiiiiiii i applies
Article 20 — Transfers oo s does not apply

Employees shall be assigned by seniority to a single store. Store assignments
are to be made by seniority within each sub-local.

Store assignments within each sub-local will be reviewed at a minimum, on a
yearly basis. The Employer will advertise available part-time hours within each
store and all employees will submit their request. Reassignment requests will
be accepted and processed by seniority within the existing sub- local.

Requests for transfers to a sub-local other than the employee’s current sub-
local may be considered, with the agreement of the Union.

Article 21 - Temporary Performance of Higher Position Duties ...................... applies

Article 22 - Wages

2 applies
1 AU RR PRSI does not apply
Article 23 - Publication and Distribution.........ccviiiiiiii e applies
Article 24 - BUlletin Board .......ooeiiiiiiiiiie i e e applies

Article 25 - Clothing
725 Z 0 does not apply
Regular Part-Time employees will be issued with three (3) shirts or other
suitable apparel, which will be replaced when the articles become worn out.
2 T applies
Article 26 - Group Insurance and Medical
3 does not apply

The participation in the Corporation’s Group Insurance Plan will be on a
voluntary basis. Eligible employees will have thirty (30) days from their date
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of hire or promotion as a Regular Part-Time employee to notify the
Corporation’s Benefits department of their intentions to opt in or out.
Employees who do not wish to opt in to the Corporation’s group insurance plan
at the time of hire or promotion as a Regular Part-Time employee shall have
the opportunity to opt-in within thirty (30) days following the signing of each
new collective agreement.

< 0 A applies, EXCEPT:
Excluding long term disability insurance.

< 0 does not apply
The employee will be responsible for the total cost of the program. Once the
employee has completed eight hundred (800) hours of work with the NSLC,
the cost of such programs will be cost shared on a 65/35 (Corporation - 65%,
employees - 35%) basis.

Employees who meet the threshold of eight hundred (800) hours and have
been notified that they have met the threshold, will have two (2) weeks from
being notified to advise the Corporation’s Benefits department of their
willingness to be enrolled in the benefit plans.

B R P applies

2 A PP applies

2 A does not apply
Where the Employer determines that there are redundant positions resulting
from operational change, those Regular Part-Time employees who are
terminated will be provided with a severance package as follows:

a) One (1) week’s pay, if their period of employment is less than two (2)
years.

b) Two (2) weeks’ pay, if their period of employment is two (2) years or
more, but less than five (5) years.

c) Four (4) weeks’ pay, if their period of employment is five (5) years or
more, but less than ten (10) years.

d) Eight (8) week’s pay, if their period of employment is ten (10) years or

more.
Article 28 - Safety and Health........c.ccooiiiii e e applies
Article 29 — Education ANd TrainNing ....oeivieeiiniiiie i aesaeesnneaanes applies
Article 30 - Employee and Family Assistance Program ..........cccoevvieviiiinnnnnnns applies
Article 31 — Labour Management Committee.........coviiiiiiiiiiiiiii i applies
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Article 32 - Duration and Renewal ........ccooviiiiiiiiiiiii e naeeeeas applies
SN EAUIE A e e applies
SChEdUIE A A e does not apply
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APPENDIX "B" Retail (Casual)

Casual employees are defined in Article 1.4. They are members of the Bargaining
Unit. The provisions of this Collective Agreement apply to Casual employees working
in stores, as set out below:

o == 0 0] o 1= applies
No Discrimination, Harassment or Workplace Violence..........ccoeviiiiiiiiiinnnnnn. applies
Article 1 — DefinitioNS ..o.ve e applies
Article 2 — ReCOGNITION ..ttt et e e e anes applies
Article 3 - NO Strike/LOCKOUL ......uiiiieiiii s e e ee e aes applies
Article 4 - Union Membership and Activities ........c.cceviiiiiiinnnnnn. applies, EXCEPT:

Article 4.8 applies only to Casual employees only to the extent that the leave
involves days for which the Casual employee was scheduled to work.

Article 5 - Rights of Management .......cccoiiiiiiiiii e applies
Article 6 - Hours of Work and Overtime
L 2 does not apply

a) Casual employees shall submit their availability to their immediate supervisor
three times per year as per the following schedule:

i. For the period of January 15t - April 30t by the preceding December 1%t
ii. For the period of May 15t - August 315t by the preceding April 15t
iii. For the period of September 15t - December 31t by the preceding August 15t

b) In recognition of the fact that availability may change from week to week, the
Employer will provide a Casual Availability Form in the form of a monthly
calendar which covers the periods provided for in a) above.

c) Where necessary, a Casual employee may be permitted to submit a new
availability form outside of the regular submission periods. The Corporation
shall not unreasonably deny requests for changes to availability made under
such circumstances.

d) Casual employees may be scheduled up to a maximum of twelve (12) hours
per day.

e) Work shall be assigned to Regular Full-Time and Regular Part-Time employees
in accordance with the Collective Agreement. When no Regular Full-Time or
Regular Part-Time employee is available for work, work shall be offered to
Casual employees. Such hours shall be scheduled in a fair and equitable
manner among all Casual employees at each location, except grand-parented
Casual employees who will be scheduled by seniority per the Letter of
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Understanding regarding Grand-Parented Casuals, who will be scheduled on
the basis of seniority, until such time that they are promoted, resign or their
employment is terminated.

L 20 does not apply
[ Z0C PP does not apply
SR .does not apply
.S s does not apply, EXCEPT:
e)applies

T TSRS does not apply
2SRRI does not apply

Overtime is defined as hours worked in excess of eighty (80) hours bi- weekly,
which have been authorized by the Store Manager or designate. Such overtime
shall be paid at a rate of one and one-half (12) times the base hourly rate.

L T applies
.0 it e e e aar e arreaaans applies
2 PSRRI applies
2 0 S does not apply
Casual employees are not eligible for Shift Premium

0 applies
70 G P applies

/2% S P does not apply
The following holidays will be recognized as paid holidays for Casual
employees who qualify:

New Year's Day National Day for Truth and Reconciliation
Heritage Day Good Friday
Remembrance Day Canada Day
Christmas Day Labour Day

To qualify, Casual employees must work fifteen (15) days during the thirty
(30) days before the holiday and the scheduled shift before and after the

holiday.
72 does not apply
728 T does not apply
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In the event that an employee is required to work on a holiday, as set out in
Article 7.1, they shall be paid the amount the employee would have normally
received for that day, plus one and one-half (1%2) times the employee’s regular
rate of wages for the number of hours worked on that holiday.

Article 8 - Vacation LEAVE....... ... does not apply

Requests for time off work must be submitted in writing at the earliest opportunity
and are subject to approval based on operational requirements.

Article 9 - Bereavement Leave

15 2 does not apply
If a death occurs in the immediate family of a Casual employee,

they shall be excused from work immediately and be granted five (5)
consecutive days off without pay immediately following the death.

15 applies
152G applies
15 2 applies
15 2 T applies, without pay
1S 20 T does not apply
15 2 applies, without pay
Article 10 - SICK LEAVE. ... vt eeeens does not apply

11.1 Special Leave.....coeiii i does not apply
0 does not apply
11.3 Leave for Birth or Adoption of a Child ...............cceiinnenl. does not apply
11.4 Leave of Absence for Jury or Witness Duty ...............o.. does not apply

Where at the request of the Corporation an employee, as a result of the
functions they fulfill on behalf of the Employer, is required to appear as a
witness in a criminal trial, civil trial or before an arbitrator, they shall be paid
for their time in attendance, up to a maximum of twelve (12) hours at their
regular rate of pay.

11.5 Prepaid LeaVe ..ovviii it e does not apply
11.6 Leave of Absence for Political Office .......cccovviiiiiiiiiiiiiie applies

11.7 Emotional Assistance Leave .......cccviviiiiiiiiii e applies
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11.8 - Storm Leave

= ) PP applies

D) e does not apply
11.9 Domestic Violence Leave .......c.ccevieiiiiiiiiiii i applies, EXCEPT:
Pursuant to Labour Standards and to the extend the employee is scheduled to
work.

11.10 Pregnancy and Parental Leaves and Allowances..............ccccovee... applies, EXCEPT:

Casual employees are not eligible for pregnancy and parental leave allowance.

11.11- Other Leaves of ADSENCES .....iiviiiiiiiii i i i neeas applies
ArtiCle 12 —PeNSIiON .uoiie i e e e does not apply
Article 13 - Public Service AWard........ccoiiiiiiiiiiii e e does not apply

Article 14 - Termination of Employment

L4 L e does not apply
A Casual employee who cannot be contacted for a period of eight (8)
consecutive days and has not previously advised their supervisor they are
unavailable, shall be deemed to have resigned their position effective the first
(1%%) day of their absence.

2 - ) P applies

2 applies
With the addition of the following; Casual employees who are consistently
and regularly unavailable for work on the days they have submitted as being

available may be terminated.

R applies
2P applies
Article 15 - GrievanCe ProCeAUIE ... ..uiiir it e e e aneanes applies
Article 16 — EmMPloyee Files ..uuiiiiii i e i applies

Article 17 - Seniority

3 P does not apply
Length of continuous employment as a Casual employee with the Corporation
shall be known as seniority. Seniority shall be according to the records of the
Corporation.

P applies
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3 P applies, EXCEPT
Casual employees shall maintain their seniority date following resignation, if
rehired within six (6) months from the date of the resignation.

P applies
Article 18 - Recruitment and Promotion.........ccoiiiiiiiiiii i e applies

Article 19 - Probationary & Trial Periods

L applies, EXCEPT:
Termination during the probationary period will not be the subject of a
grievance.

10, 2, e does not apply

Article 20 - Transfers
7 0 P applies
0 does not apply
Article 21 - Temporary Performance of Higher Position Duties

2 does not apply
When a Casual employee is required by the Regional Director to perform the
duties of a Local 1670 position for three (3) or more hours, the Casual
employee shall be paid a rate equivalent to the difference between a Regular
Full Time Store Clerk and the applicable higher position in which they are
temporarily serving.

1 P does not apply
When a Casual employee is temporarily performing the duties of a higher
position, they shall be paid for overtime worked at their regular rate, multiplied
by the applicable overtime rate provided for in Article 6 or at the rate
established in Article 20.1 above, whichever is higher.

2 T does not apply

2 applies
3 A PP does not apply
Article 23 - Publication and Distribution.........c.c.coeiiiiiiiiiiii e applies
Article 24 - Bulletin Board .......oooiiiiiiii i i i applies
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Article 25 - Clothing

2 J 0 does not apply
Casual employees will be issued with three (3) shirts or other suitable apparel
which will be replaced when the articles become worn out.

2D e does not apply

Casual employees, while working, shall wear approved safety footwear or such
other protective apparel as the Corporation may determine. Following the
successful completion of the six (6) month probationary period, Casual
employees shall be reimbursed for safety footwear with receipt, up to a
maximum of one hundred and seventy-five dollars ($175.00) and every two
(2) years thereafter, with receipt.

Article 26 - Group Insurance and Medical ........ccooviiiiiiiiiiiiiiiiens does not apply
Article 27 - Technological & Operational Change............cccoviiiiinnnnns does not apply
Article 28 - Safety and Health...... ... applies
Article 29 — Education And TraiNiNg.......ccccceeiiriieeiiie e s sen e sneee e applies, EXCEPT:

b) Where training or retraining of Employees is necessary, it shall be
scheduled in accordance with Article 6.1 (Appendix E). Where training is
permitted to be completed outside of the workplace, subject to the pre-
approval of the Corporation, Employees shall be paid in accordance with Article
6.7 (Appendix B). The Corporation shall determine the reasonable duration
required to complete such training, and compensation shall be limited to that
duration unless otherwise approved by the Corporation.

Article 30 - Employee and Family Assistance Program ..........ccovvivviiiiiiinnnnne. applies
Article 31 — Labour Management Committee.......ccviiiiiiiiiiiiiiicc i e applies
Article 32 - Duration and Renewal..........ccccoeviieeiie e applies, EXCEPT:
There will be no retroactive pay for Casual retirees.

SChedule A e does not apply
SCREAUIE M AA ...ttt ettt applies

Page 54 of 94



Docusign Envelope ID: D5BOFCOE-9B7C-4809-B1B0-4B24E296A9EF

NSLC/NSGEU Local 470 April 1, 2024 - March 31, 2028

APPENDIX "C" Distribution Centre (Regular Full-Time)

Regular Full-Time employees are defined in Article 1.2. They are members of the
Bargaining Unit. The provisions of this Collective Agreement apply to Regular Full-
Time employees working in the Distribution Centre, as set out below:

o == 0 0] o 1= applies
No Discrimination, Harassment or Workplace Violence..........ccoeviiiiiiiiiinnnnnn. applies
Article 1 — DefinitioNS ...ve i e applies
Article 2 — ReCOGNITION ..ttt et e e e anes applies
Article 3 - NO Strike/LOCKOUL ......uiiiiiiiiiiie i e e eeenes applies
Article 4 - Union Membership and Activities .......cccoiiiiiiiiiiiiiicii e applies
Article 5 - Rights of Management .........coooriiiii i e e applies

Article 6 - Hours of Work and Overtime

0 applies

0 does not apply

Shifts are selected on an annual basis by warehouse and maintenance employees,
based on seniority. Once selected, the shift shall remain in effect until the following
year, unless otherwise mutually agreed to by the parties.

L J0C SN does not apply

. e a e e a e e aaaeaa s does not apply, EXCEPT:
After thirty-six (36) months, employees shall be eligible for every second (2nd)
weekend off.

T J SRR applies, EXCEPT:
The chart at (e) does not apply and is replaced with the following:
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Shift (actual hours Total time scheduled
. (inclusive of unpaid meal Paid Break(s) Meal Break (Unpaid)
worked & paid)
break)
2 2 - -
3 - -
3.5 3.5 1x15 min -
4 4 1 x 15 min -
4.5 4.5 1x 15 min -
5 5 1x 15 min -
5.5 5.5 2 x 15 min -
6 6 2 x 15 min -
6.5 6.5 2 x 15 min -
7 7 2 x 15 min -
7 7.5 1 x 15 min 1 x 30 min
7.5 8 1x 15 min 1 x 30 min
8 8.5 2 x 15 min 1x 30 min
10 11 2 x 15 min 1 x 60 min
12 13 3 x 15 min 1 x60min
6.6... S . ..applies, EXCEPT:
The four (4) weeks notlce may be Walved |f mutually agreed upon.
L 2 applies
G T applies
L applies

Call out on an employee’s day off may be for a minimum of four (4)
hours and a maximum of twelve (12) hours.

L T applies

An employee who works overtime will be given a paid fifteen (15) minute break
between the time they complete their regular shift and the time they begin
their overtime.

0 O applies
[ T OSSPSR applies
0 0 SR does not apply

Overtime hours, up to a maximum of four (4) hours, will be offered in order of
seniority to employees who are at the work location when the work becomes
available, in the following manner; first to the Regular Full-Time employees,
then to Regular Part-Time employees and lastly to Casual employees. Any
remaining overtime will be offered in the same order to employees not working
when the work becomes available.
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FAN ol T o [0 1o F= 1= P applies
Article 8 - Vacation Leave ......c.oooviiiiiiiiiii i e applies, EXCEPT:

8.3 a) Employees who are entitled to three (3) weeks’ vacation or less shall
be entitled to take a minimum of two (2) weeks during the period of
June to August inclusive, and the remaining vacation at a time
suitable to the employee and the Corporation, outside of this period.
During this period, requests for full weeks will be given priority.

b) Employees who are entitled to four (4) weeks’ or more vacation shall
be entitled to take three (3) weeks during the period of June to August
inclusive and the remaining vacation at a time suitable to the employee
and the Corporation, outside of this period. During this period, requests
for full weeks will be given priority

[ SRR applies
d)Subject to operational requirements, a minimum of eight (8)

Warehouse Workers and one (1) Maintenance Worker will be permitted
to take vacations at the same time.

Article 9 - Bereavement Leave .....c.oviiiiiiiiiii i e applies
ArtiCle 10 - SiCK LBaAV. .ttt e e applies
Article 11 - Leaves Of ADSENCE .. ..uiiiiii i i i i applies
AN o Tl T Il = = o Yo o applies
Article 13 - Public Service AWard .......cceviiiiii i i e e e applies
Article 14 - Termination of Employment .......ccooiiiiiiiiiiii e applies
Article 15 - GrievanCe ProCeAUIE ....viiiii i i e ai e e raneea e applies
Article 16 — EmMPIoyee FileS ...vviriiiii i e e applies
ArtiCle 17 — SeNIOMI Y i e applies
Article 18 - Recruitment and Promotion........ccviiiiiiiiiii i i eaaea s applies
Article 19 - Probationary & Trial Periods .......cviiiiiiiiiiiiii e applies
Article 20 — Transfers ...viii i i does not apply, EXCEPT:
2 0 S P applies
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Article 21 - Temporary Performance of Higher Position Duties

2 applies
Warehouse Workers acting in a Lead Hand capacity will receive an additional
$1.50 per hour.

2 P applies
AN ol T A 1V = Vo 1 applies
Article 23 - Publication and Distribution.........c.ccoviiiiiiiiiii e applies
Article 24 - Bulletin Board .........oiiiiiii i e aeens applies

Article 25 - Clothing

2 J 0 does not apply
Employees in the classifications of Warehouse Worker and Maintenance Worker
will, where necessary, be issued with two (2) pairs of acid-resistant trousers.
Employees in the classification of Maintenance Worker will also be issued with
two (2) acid-resistant shirts. These items of clothing will be replaced by the
Corporation when they become unserviceable and the worn- out article is
returned by the employee to their supervisor. The cleaning of these articles
will be the responsibility of the employee.

The Corporation shall provide employees in the classification of Warehouse
Worker with smocks, aprons or shop coats for use during working hours. These
garments shall be left in the warehouse after working hours and shall be
laundered at the Corporation's expense.

Employees engaged in outside work during inclement weather shall be
furnished with rubber outerwear. Such articles of clothing to be returned to
their supervisor upon completion of the outside job to which they had been
assigned.

The Corporation will provide employees in the classification of Warehouse
Worker with an initial issue of two (2) work shirts. They will be replaced by the
Corporation when they are no longer serviceable and upon the worn-out article
being returned to their manager. It shall be the responsibility of the employee
to have the shirts, provided by the Corporation, laundered at their own

expense.

2 0 A P applies
Article 26 - Group Insurance and Medical .......c.ccviiiiiii i applies
Article 27 - Technological & Operational Change.........cc.coiiiiiiiiiiiiien e, applies
Article 28 - Safety and Health.......coooiiiiii e applies
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Article 29 — Education ANd TrainNing ....ceivieeiiiii i i i eaeeenneaanes applies
Article 30 - Employee and Family Assistance Program ............cccovviiiiiiinnnnn. applies
Article 31 - Labour Management Committee........cccccovvevieiveecieeenen, applies, EXCEPT:
The DC will be represented by the Vice-President responsible for the department or
designate.

Article 32 - Duration and RenewWal ......cccviiiiiiiiii i e applies
SChEdUIE A L e applies
SN EAUIE A A ettt ann does not apply
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APPENDIX "D" Distribution Centre (Regular Part-Time)

Regular Part-Time employees are defined in Article 1.3. They are members of the
Bargaining Unit. The provisions of this Collective Agreement apply to Regular Part-
Time employees working in the Distribution Centre, as set out below:

o == 0 0] o] =P applies
No Discrimination, Harassment or Workplace Violence... .........ccccooevveieececeeceennn. applies
Article 1 — DefinitioNs ..o e applies
Article 2 — ReCOGNITION ..ttt et e e e anes applies
Article 3 - NO strike/LOCKOUL ... ..c.oii i e applies
Article 4 - Union Membership and Activities ........c.cceviiiiiiinnnnnn. applies, EXCEPT:

4.8 a) Applies only to the extent that the leave involves days for which the
Regular Part-Time employee was scheduled to work.

Article 5 - Rights of Management ..o e applies
Article 6 - Hours of Work and Overtime

0 does not apply
Regular Part-Time employees shall work less than forty (40) hours per week
on a regularly scheduled basis. The regularly scheduled hours of a Regular
Part-Time employee shall not exceed thirty-two (32) hours per week. Subject
to the foregoing, Regular Part-Time employees will be given preference in the
order of their seniority and over Casual employees to any additional vacant or
casual hours. The sum of the Regular Part-Time employee's casual hours and
regularly scheduled hours shall not exceed forty (40) hours in one (1) week.

0 does not apply
L Z0C T does not apply
G T RSP does not apply
. D s .does not apply, EXCEPT:
o) ISP applies

G T 2 does not apply

The Corporation shall schedule the work of employees at least two (2) weeks
in advance. Work schedules will be prominently displayed but may be subject
to change for operational reasons.

B 7 e e e e — e e e e e —— e e e e et ———eeeaabaeeeeaaareeaeearaeeeaans applies

B.8 i applies
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2 SRR applies
T TSP SPRPRO applies
2 PSSP applies
. L e e e e e — e e e e a— e e e e et teeeeaareeeeaaaaeaas applies
0 0 PSSR applies

Article 7 - Holidays

725 PP does not apply
The following holidays will be recognized as paid holidays subject to
qualifying as set out below:

New Year's Day Labour Day

Heritage Day National Day for Truth and Reconciliation
Good Friday Thanksgiving Day

Easter Monday Remembrance Day

Victoria Day Christmas Day

Canada Day Boxing Day

A Regular Part-Time employee who is regularly scheduled for less than twenty-
four (24) hours per week will qualify for each holiday provided they work fifteen
(15) out of the thirty (30) calendar days immediately preceding the holiday
and their scheduled work day before and after the holiday.

A Regular Part-Time employee who is regularly scheduled for a minimum of
twenty-four (24) hours per week qualifies for each holiday provided they
worked their scheduled day before the holiday.

Regular Part-Time employees must actually work the qualifying days in order
to receive the paid holiday.

Subject to the foregoing, vacation and bereavement leave will be included in
determining if an Regular Part-Time employee has met the required number
of qualifying days.

In addition, a vacation day or bereavement day taken before or after the
holiday will count towards that requirement.

Employees who are not scheduled for the regular day before the holiday will
be deemed to have met the requirement of working the regular day before the
holiday.

Days used as sick leave will not count as a qualified day.

7270 does not apply
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725G Z does not apply
A Regular Part-Time employee who is regularly scheduled for less than twenty-
four (24) hours per week will qualify for the holiday provided they work fifteen
(15) out of the thirty (30) calendar days immediately preceding the holiday
and their scheduled work day before and after the holiday.

A Regular Part-Time employee who is regularly scheduled for a minimum of
twenty-four (24) hours qualifies for the holiday provided they work their
scheduled day before the holiday.

If a qualified Regular Part-Time employee, as defined above, works Victoria
Day and/or Easter Monday they will be paid their regular rate of pay for all
hours worked and will be paid for the holiday at a straight rate of pay.

A Regular Part-Time employee who has qualified as defined above and does
not work the holiday, will be paid for the holiday at straight time.

Article 8 - Vacation Leave

70 does not apply
Regular Part-Time employees will be given paid vacation leave equivalent to
Six percent (6%) of their gross earnings, including overtime.

B e does not apply

S 7 T PRSPPSO does not apply
Subject to this and operational requirements, Regular Part-Time employees
will take their vacation at times agreeable to both the manager and the
Regular Part-Time employee, but excluding the month of December.

S J P RRRSURROPRRPRIN does not apply
Regular Part-Time employees shall, by December 15% of the current calendar
year, elect to take earned vacation leave as a lump sum payment or to carry
over and use up to five (5) days, subject to having the necessary earned
vacation entitlement, to March 315t of the following year. Any earned vacation
credits in excess of time carried over, shall be paid the following year.

70 does not apply
G 70 TR SURPRPN does not apply
S TR PSPPSR does not apply
G 7 7SR applies
S 7 TSROSO applies
S 700 O RS applies
S 700 PRSP applies
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Article 9 - Bereavement Leave

S 0 applies, EXCEPT:
A Regular Part-Time employee will only be paid for those days during the
seven (7) consecutive days immediately following the death in the employees
immediate family, that they were scheduled to work, to a maximum of five

(5) days.

S PO applies
S G SRS applies
S B PO applies
1S TSRS applies
S T TSP applies
5 SRS applies

Article 10 - Sick Leave
0 P applies

L0, 2 e e e s e e e e e e e areeae e does not apply
Regular Part-Time employees shall be entitled to one (1) day sick leave with
pay for each twenty-two (22) days worked by the employee, to a maximum
accumulation of one hundred (100) days sick leave. An employee shall be
entitled to sick leave with pay only for a day on which they were scheduled to
work.

A Regular Part-Time employee shall be entitled to retain their accumulated sick
leave on promotion to full-time status.

The Corporation shall be entitled to require such proof of ililness as it deems

necessary.

0 PP R applies
SRS applies
0 TSP RR applies
L0 RSP applies
1 0SSP RR applies
0 SRR applies
0 1R SRR applies
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Article 11 - Leaves of Absence

11.1 Special Leave....cvviiiii i i i e applies, EXCEPT:
A Regular Part-Time employee shall be granted special leave with pay up to
eighteen (18) hours per calendar year if the matters cannot readily be dealt
with outside of scheduled working hours.

When granted Special Leave with pay, the employee shall be paid for their
regularly scheduled hours for that day.

3 PSP applies

11.3 Leave for Birth or Adoption of Child..............ccoceviinns applies, EXCEPT:

Only on days that the Regular Part-Time was scheduled to work.

11.4 Leave of Absence for Jury or Witness Duty.........cccccoccvivieniiieeiiieennns applies

11.5 Prepaid LEAVE.......oc ettt does not apply

11.6 Leave of Absence for Political Office  .....ccooiiiiiii e, applies

11.7 Emotional Assistance Leave ... applies

11.8 SEOIM LAV et .applies

11.9 DomestiC VIOIENCE LEAVE..........eeiiiee et applies

11.10 Pregnancy and Parental Leaves and Allowances..................... applies, EXCEPT:

Regular Part-Time employees are not eligible for pregnancy and parental leave

allowance.

11.11 Other Leaves of ADSENCES..........cooomiieiiiiiiee e applies
Article 12 —PeNSION .. .uiii i applies
Article 13 - Public Service AWard........ccoviiiiiiiiiiii i e does not apply
Article 14 - Termination of Employment ... e applies
Article 15 - GrievanCe ProCeAUIE ... ..uiii i it e eneanes applies
Article 16 — EmMPloyee Files ..uviiiiii i it i applies

Article 17 - Seniority

2 PRSPPI .does not apply
Length of continuous employment as a Regular Part-Time employee with the
Corporation shall be known as seniority. Seniority shall be according to the
records of the Corporation.

PR applies
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G SRS applies
L7 e e e e e e e e e e e ara e e e e aareeaas applies
Article 18 - Recruitment and Promotion........ccviiiiiiiiiii i eaaea s applies
Article 19 - Probationary & Trial Periods .....c.cviiiiiiiiiiiiii i applies
Article 20 — TranS ers c.uui i does not apply

Article 21 - Temporary Performance of Higher Position Duties
2 SRR applies
Warehouse Workers acting in a Lead Hand capacity will receive an additional
$1.50 per hour.
8 S applies

Article 22 - Wages

2 RSSO applies

2 e e e e e e e e e e e e e e e aaaeaeeaanes does not apply
Article 23 - Publication and Distribution...........c.coiiiiiiiiiiii e applies
Article 24 - Bulletin Board ........ceiiiiiiiiiiiir e e e applies

Article 25 - Clothing

7 J 0 SRS does not apply
Employees in the classifications of Warehouse Worker and Maintenance Worker
will, where necessary, be issued with two (2) pair of acid-resistant trousers.
Employees in the classification of Maintenance Worker will also be issued with
two (2) acid-resistant shirts. These items of clothing will be replaced by the
Corporation when they become unserviceable and the worn- out article is
returned by the employee to their supervisor. The cleaning of these articles
will be the responsibility of the employee.

The Corporation shall provide employees in the classification of Warehouse
Worker with smocks, aprons or shop coats for use during working hours. These
garments shall be left in the Warehouse after working hours and shall be
laundered at the Corporation's expense.

Employees engaged in outside work during inclement weather shall be
furnished with rubber outerwear. Such articles of clothing to be returned to
their supervisor upon completion of the outside job to which they had been
assigned.

The Corporation will provide employees in the classification of Warehouse
Worker with an initial issue of two (2) work shirts. They will be replaced by
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the Corporation when they are no longer serviceable and upon the worn out
article being returned to their manager. It shall be the responsibility of the
employee to have the shirts, provided by the Corporation, laundered at his
own expense.

2 S SO RPOPPR applies
Article 26 - Group Insurance and Medical

7 10 does not apply
The participation in the Corporation’s Group Insurance Plan will be on a
voluntary basis. Eligible employees will have thirty (30) days from their date
of hire or promotion as a Regular Part Time employee to notify the Corporation
Benefits Administrator of their intentions to opt in or out. Employees who do
not wish to opt into the Corporation’s Group Insurance Plan at the time of hire
or promotion as a Regular Part Time employee shall have the opportunity to
opt in within thirty (30) days following the signing of each new collective
agreement.

N PRSP applies, EXCEPT:
Excluding long-term disability insurance.

B S TG TSRS does not apply
The employees will be responsible for the total cost of the program. Once the
employee has completed eight hundred (800) hours of work with the NSLC,
the cost of such programs will be cost shared on a 65/35 (Corporation — 65%

- employees 35%) basis.

D 2 S applies

2 2 PO applies

2 A does not apply
Where the Employer determines that there are redundant positions resulting
from operational change, those Regular Part-Time employees who are
terminated will be provided with a severance package as follows:

a) One (1) week’s pay, if their period of employment is less than two (2)
years.

b) Two (2) weeks’ pay, if their period of employment is two (2) years or
more, but less than five (5) years.

c) Four (4) weeks’ pay, if their period of employment is five (5) years or
more, but less than ten (10) years.

d) Eight (8) week’s pay, if their period of employment is ten (10) years or
more.
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Article 28 - Safety and Health........coiiiiiii e applies
Article 29 — Education And Training.....ccceiiiiie i eri e e eaanee s applies
Article 30 - Employee and Family Assistance Program ...........cccvcvviiviiinnnnnn. applies
Article 31 - Labour Management Committee.......cooviiiiiiiiiiii i e applies
Article 32 - Duration and RenewWal ......cccviiiiiiiiii i e applies
SChEdUIE A L e applies
SN EAUIE A A ettt ann does not apply
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APPENDIX "E" Distribution Centre (Casual)

Casual employees are defined in Article 1.4. They are members of the Bargaining
Unit. The provisions of this Collective Agreement apply to Casual employees working
in the Distribution Centre, employees as set out below:

o == 0 0] o 1= applies
No Discrimination, Harassment or Workplace Violence........c.ccooviiiiiiiiiinnnnnn. applies
Article 1 — DefinitioNS ...ve i e applies
Article 2 — ReCOGNITION ..ttt et e e e anes applies
Article 3 - NO Strike/LOCKOUL ......uiiiiiiiiiiie i e e eeenes applies
Article 4 - Union Membership and Activities ..........ccoeviiiiiiiiiiiiinnnns applies EXCEPT:

Article 4.8 applies only to the extent that the leave involves days for which the DC
Casual employee was scheduled to work.

Article 5 - Rights of Management .......cccoiiiiiiiiii e applies

Article 6 - Hours of Work and Overtime

0 does not apply
Casual employees may be scheduled up to a maximum of twelve (12) hours
per day.

[ 2SRRI does not apply
T J ST RR does not apply
G SR does not apply
T TSRS PRPTI does not apply, EXCEPT:
<) PP applies
T 2 does not apply
L 7 does not apply

Overtime is defined as hours worked in excess of forty-eight (48) hours per
week, which have been authorized by the supervisor or designate. Such
overtime shall be paid at a rate of one and one-half (12) times the base hourly

rate.
T applies
L 2 applies
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0 L applies
2 0 USRS does not apply
0 R applies
T 0 O EERPRRS .applies

Article 7 - Holidays

728 S R does not apply
Casual employees who qualify, will be entitled to the following holidays with
pay:

New Year's Day National Day for Truth and Reconciliation

Heritage Day Good Friday

Remembrance Day Canada Day

Christmas Day Labour Day

To qualify, Casual employees must work fifteen (15) days during the thirty
(30) days before the holiday and the scheduled shift before and after the

holiday.
/2% does not apply
728 T does not apply

In the event that an employee is required to work on a holiday, as set out in
Appendix E Article 7.1, they shall be paid the amount the employee would have
normally received for that day, plus one and one-half (1'2) times the
employee’s regular rate of wages for the number of hours worked on that
holiday in Article 7.1.

Article 8 - Vacation Leave ......oviviiiiiii i e does not apply
Requests for time off work must be submitted in writing at the earliest
opportunity and are subject to approval based on operational requirements.

Article 9 - Bereavement Leave

15 does not apply
If a death occurs in the immediate family of a Casual employee, they shall be
excused from work immediately and be granted five (5) consecutive days off
without pay immediately following the death.

1S T applies
152G T applies
1S P applies
1S 2 T applies, without pay
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15 2 does not apply
15 R applies, without pay
Article 10 - SICK LeaVE ..ttt e iae e anes does not apply

Article 11 - Leaves of Absence

11.1 Special LeaVe....cvviiiiiii i does not apply
0 does not apply
11.3 Leave for Birth or Adoption of a Child ...............ccoiivni. does not apply
11.4 Leave of Absence for Jury or Witness Duty .................... does not apply

Where at the request of the Corporation an employee, as a result of the
functions they fulfill on behalf of the Employer, is required to appear as a
witness in a criminal trial, civil trial or before an arbitrator, they shall be paid
for their time in attendance, up to a maximum of twelve (12) hours at their
regular rate of pay.

11.5 Prepaid Leave ..ooviii i e e does not apply
11.6 Leave of Absence for Political Office ......ccccoviiiiiiiiiiiiiiiiiieen applies
11.7 Emotional ASSiStance Leave ......cccviiviiiiiiiiii i ianineaneaas applies

11.8 Storm Leave

=) applies

D) e e does not apply

11.9 Domestic Violence Leave ......ccovveviiiiiiiiiiiiii i applies, EXCEPT:

Pursuant to Labour Standards and to the extend the employee is scheduled

to work.

11.10 Pregnancy and Parental Leaves and Allowances... ... ... applies, EXCEPT:

Casual employees are not eligible for pregnancy and parental leave

allowance.

11.11- Other Leaves of ADSENCES .. .viiviiiiii it i i e applies
ArtICIE 12 — PeNSION 1ttt e e e does not apply
Article 13 - Public Service Award........cccoiiiiiiiiiii e does not apply

Article 14 - Termination of Employment
L4 L e does not apply
A Casual employee who cannot be contacted for a period of eight (8)
consecutive days and has not previously advised their supervisor they are
unavailable, shall be deemed to have resigned their position effective the first
(1%%) day of their absence.
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I 1 ) R PP applies
2 SRR applies

With the addition of the following; Casual employees who are consistently
and regularly unavailable for work may be terminated.

2 PP applies
L. e applies
Article 15 - GrievanCe ProCeAUIe ....viiiii it i ae e e e raneeas applies

Article 17 - Seniority

R does not apply
Length of continuous employment as a Casual employee with the Corporation
shall be known as seniority. Seniority shall be according to the records of the

Corporation.
PP applies
0 applies, EXCEPT

Casual employees shall maintain their seniority date following resignation, if
rehired within six (6) months from the date of the resignation.

PP applies
Article 18 - Recruitment and Promotion........ccvviiiiiiiiii i raaeaas applies

Article 19 - Probationary & Trial Periods

IR applies, EXCEPT:
Termination during the probationary period will not be subject of a grievance.
R P does not apply
0 P applies
Article 20 — Transfers oo e does not apply

Article 21- Temporary Performance of Higher Position Duties....does not apply,
EXCEPT:
In the event that a Casual employee is assigned to act as a Lead Hand, they
shall be paid a premium of one dollar and fifty cents ($1.50) per hour.

Article 22 - Wages
20 PP applies

22 e does not apply
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Article 23 - Publication and Distribution..........ccoieiiii i applies
Article 24 - BUlletin BOard ......ooovviiiiiiiiii i applies

Article 25 - Clothing

2 T P does not apply
Employees in the classifications of Warehouse Worker and Maintenance Worker
will, where necessary, be issued with two (2) pair of acid-resistant trousers.
Employees in the classification of Maintenance Worker will also be issued with
two (2) acid-resistant shirts. These items of clothing will be replaced by the
Corporation when they become unserviceable and the worn- out article is
returned by the employee to their supervisor. The cleaning of these articles
will be the responsibility of the employee.

The Corporation shall provide employees in the classification of Warehouse
Worker with smocks, aprons or shop coats for use during working hours. These
garments shall be left in the Warehouse after working hours and shall be
laundered at the Corporation's expense.

Employees engaged in outside work during inclement weather shall be
furnished with rubber outerwear. Such articles of clothing to be returned to
their supervisor upon completion of the outside job to which they had been
assigned.

The Corporation will provide employees in the classification of Warehouse
Worker with an initial issue of two (2) work shirts. They will be replaced by
the Corporation when they are no longer serviceable and upon the worn out
article being returned to the their manager. It shall be the responsibility of
the employee to have the shirts, provided by the Corporation, laundered at his
own expense.

S T A does not apply
Casual employees, while working shall wear approved safety footwear or such
other protective apparel as the Corporation may determine. Following the
successful completion of the six (6) month probationary period, employees
shall be reimbursed for safety footwear with receipt, up to a maximum of
one hundred and seventy-five dollars ($175.00), every two (2) years
thereafter with receipt.

Article 26 - Group Insurance and Medical .........covviiiiiiiiiiiii e, does not apply
Article 27 - Technological & Operational Change...............cocoieen1e. does not apply
Article 28 - Safety and Health.......ccoiiiiii e applies
Article 29 — Education And TrainNing........cccceeeeiiiiiiiiee e applies, EXCEPT:

b) Where training or retraining of Employees is necessary, it shall be
scheduled in accordance with Article 6.1 (Appendix E). Where training is
permitted to be completed outside of the workplace, subject to the pre-
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approval of the Corporation, Employees shall be paid in accordance with Article
6.7 (Appendix E). The Corporation shall determine the reasonable duration
required to complete such training, and compensation shall be limited to that
duration unless otherwise approved by the Corporation.

Article 30- Employee and Family Assistance Program ..........cccovvviiiiiiinnnnnnns applies
Article 31 — Labour Management Committee.........coviiiiiiiiiiiii i applies
Article 32 - Duration and Renewal..........cccccviieiiiiiiiienne e applies, EXCEPT:
There will be no retroactive pay for Casual retirees.

SChEAUIE A e does not apply
SN EAUIE A A ettt ettt ettt eas applies
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MEMORANDUM OF AGREEMENT #1
Between the

NOVA SCOTIA LIQUOR CORPORATION
hereinafter refer the “EMPLOYER"”

and the

NOVA SCOTIA GOVERNMENT & GENERAL EMPLOYEES UNION,
hereinafter referred to as the "UNION"”

MOA - Term Assignments (Retail)

The Employer has discretion with respect to establishing Term Assignments. In the
event that the Employer determines that a Term Assignments is available, it shall be
filled in accordance with the following process:

(a)

(b)

()

(d)

(e)

(f)

A Term Assignment is non-permanent work of a duration of greater than one
(1) month but not exceeding twenty-four (24) months resulting from the
absence of an employee or a temporary influx in business.

Notwithstanding Article 21, Term Assignments will be compensated pursuant
to Schedule “"A” Store Clerk. For casual Employees, all hours worked shall be
counted towards the hours worked threshold pursuant to Schedule AA.

Regular Part-Time and qualified Casual employees are eligible to apply for a
Term Assignment if it is greater than their guaranteed hours of work per
week.

Term Assignments shall be filled from within the current store staffing from
which the Term Assignment arose, as follows:

() Employees on the recall list in order of their seniority, pursuant to Article
27.10;

(i) Regular Part-time employees in order of seniority from the store that the
assignment arose;

(iii)  Qualified Casual employees in order of seniority from the store that the
Term Assignment arose;

If a Term Assignment is not able to be filled in accordance with (d), above, the
Employer may advertise the vacancy for five (5) days in all NSLC retail
locations. The Term Assignment shall be awarded to an eligible candidate by
seniority.

Except as otherwise provided for in (d) (i), above, Aan employee offered a Term
Assignment is not required to accept the Assignment.
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(9)

(h)

()

(k)

(1)

(m)

(n)

(o)

(p)

A Regular Part-Time employee who accepts a Term Assignment shall maintain
their permanent status as a Regular Part-Time employee for the duration of the
Term that Assignment with no loss in seniority.

A Regular Part-Time or Casual employee who accepts a Term Assignment shall
accrue vacation and sick leave for the duration of the Term Assignment in
accordance with Articles 8 and 10. Accrued, unused vacation shall be paid out
upon the completion of the Term Assignment. Accrued, unused sick leave shall
lapse upon the completion of the Term Assignment, except and unless the
employee accepts employment as a Regular Part-Time or Regular Full-Time
employee, as applicable, during the term of the Term Assignment. In such
circumstances, the Employee shall retain their accumulated sick leave upon
their promotion. Such employees shall have access to leaves pursuant to Article
11, with the exception of 11.10 Pregnancy and Parental Leave Allowance.

A Casual employee who accepts a Term Assignment shall have the right to
return to their casual position at the end of the Term Assignment, with no loss
in seniority.

An employee who accepts a Term Assignment will be scheduled in accordance
with Article 6, using the existing schedule rotation of the store from which the
Term Assignment arose

An employee who accepts a Term Assignment shall be eligible for shift
differential pursuant to Article 22.2.

An employee who accepts a Term Assignment shall be eligible for overtime
pursuant to Article 6. For the purposes of Article 6.12, overtime hours will be
assigned first to the Regular Full-Time employees, then to Regular Part-Time
employees, then to employees in Term Assignments and lastly to Casual
employees.

An employee who accepts a Term Assignment shall be recognized as a Regular
employee, as applicable, for the purposes of the Letter of Understanding
regarding Sunday Openings.

In the event a Term Assignment is to be terminated before the originally
scheduled date, the Employer will provide two (2) weeks’ notice to the
Employee. In its sole discretion, the Employer may provide pay in-lieu of such
notice.

If an employee accepts a Term Assignment, they may not accept a new Term
Assignment that begins more than one (1) month before the end of their
current Term Assignment unless mutually agreed to by the Employer and
Union.

Except where a Term Assignment is replacing a Regular Full-Time employee,
all hours worked by an employee while in a Term Assignment shall be calculated
pursuant to the Letter of Understanding regarding Deemed Regular Full Time
Vacancies.
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Representing the Union: Representing the Corporation:

Signed by: DocuSigned by:
W éé E@m Embuctt

ASFOE2DD4DIF4F4 D6CF5889C85145F
Nicole McKim Ryan Embrett

] ) 2 March

Dated at Halifax, Nova Scotia this day of , 2026.
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MEMORANDUM OF AGREEMENT #2
Between the

NOVA SCOTIA LIQUOR CORPORATION
hereinafter refer the "“EMPLOYER”

and the

NOVA SCOTIA GOVERNMENT & GENERAL EMPLOYEES UNION,
hereinafter referred to as the "UNION"”

MOA - Sharing of Retail Store Staff

The Parties shall meet within thirty (30) days of the signing of the Collective Agreement to
discuss a procedure for the sharing of retail store staff among NSLC retail locations in the
event of staff shortages. Until such time as the Parties have reached a mutual agreement with

respect to a procedure, the Employer will revert to the practice prior to the MOA of January
17, 2023.

Representing the Union: Representing the Corporation:

Signed by: DocuSigned by:
(e | orben
ASFOE2DD4DYFA4F4. .. DeCES889C85445 0000000000000
Nicole McKim Ryan Embrett

. . .2 March
Dated at Halifax, Nova Scotia this day of , 2026.
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LETTER OF UNDERSTANDING #1
Between the

NOVA SCOTIA LIQUOR CORPORATION
hereinafter referred to as the "EMPLOYER"

and the
NOVA SCOTIA GOVERNMENT & GENERAL

EMPLOYEES UNION,
hereinafter referred to as the "UNION"

Deemed Reqular Full-Time Vacancies

While the Corporation reserves its general right to determine the existence of a
vacancy, it agrees that one of the situations which will create a regular full-time
vacancy is as follows:

All casual and regular part-time hours shall be reviewed annually by a representative
of the Union and a Regional Director. The purpose of this review will be to determine
if permanent full-time vacancies exist. Specifically, the hours will be reviewed to
determine if there are seventeen hundred (1700) hours or more during the twelve
(12) month review period. It is agreed that work resulting from the following will be
excluded from the review:

- Sick leave, Long-Term Disability and/or accidents.

- Hours worked by Regular Full-Time employees.

- Vacation and leaves of absence including jury duty, bereavement, union
business, etc.

- Temporary transfers, assignments and posted secondments.

- Modified work programs.

- Accommodations as required by legislation.

- Overtime and time taken in lieu.

Should there be seventeen hundred (1700) non-overlapping hours in a facility, for
reasons other than those listed above, a regular full-time vacancy shall be declared
and posted in accordance with the Collective Agreement, provided it is not already
posted.

For greater clarification of this section, hours worked may be accumulated to a
maximum of forty (40) hours over any five (5) days per week. Hours worked by two
(2) or more employees concurrently shall not be totaled together but can be used to
create additional, separate tracks.

Tracks may be blended, if not worked concurrently, to determine if a deemed vacancy
exists.
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The Employer shall provide the Union with all information pertinent to the seventeen
hundred (1700) hour review.

The Corporation agrees that in the event that an employee is accepted for Long Term
Disability and as a result, seventeen hundred (1700) non-overlapping hours are
worked in the facility, the Corporation will declare and post a conditional Regular
Full-Time vacancy in that facility, subject to an operational review of the location’s
requirements. These hours will not count towards deemed regular full- time vacancy
as described above.

Representing the Union: Representing the Corporation:
Signed by: DocuSigned by:
§204 (@m bmbsst
FOE2DDADOR4E4— DECFEE80C85445F—
Nicole McKim Ryan Embrett
. . .2 March
Dated at Halifax, Nova Scotia this day of , 2026.
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LETTER OF UNDERSTANDING #2
Between the

NOVA SCOTIA LIQUOR CORPORATION
hereinafter referred to as the "EMPLOYER"
and the

NOVA SCOTIA GOVERNMENT & GENERAL EMPLOYEES UNION,
hereinafter referred to as the "UNION"

Prepaid Leave

1. Purpose

The Prepaid Leave Plan is established to afford employees the opportunity of taking
a leave of absence and to finance the leave through the deferral of salary.

2. Terms of Reference

a) Itis the intent of both the Employer and the Union that the quality and delivery
of service to the public be maintained.

b) Hours worked by the employee’s replacement shall be allotted according to the
terms of the Collective Agreement. Hours worked by the replacement shall
not be counted towards the seventeen hundred (1700) hours required for the
posting and filling of a full-time position.

c) Applications under this Plan will not be unreasonably denied and any permitted
discretion allowed under this Plan will not be unreasonably refused.

3. Eligibility
Any permanent employee is eligible to participate in the Plan.
4. Application

a) An employee must make written application to the Vice-President of their
department at least four (4) calendar months in advance, requesting
permission to participate in the Plan. A shorter period of notice may be
accepted. The entry date into the Plan for deductions must commence at the
beginning of a bi-weekly pay period.

b) Written acceptance or denial of the request, with explanation, shall be
forwarded to the employee within two (2) calendar months of the written
application.
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5. Leave

a) The period of leave will be not less than six (6) months or more than one (1)
year.

b) On the return from leave, the employee will be assigned to their same position
or if such position no longer exists, the employee will be governed by the
appropriate provisions of this Agreement.

c) After the leave, the employee is required to return to regular employment for
a period that is not less than the period of leave.

6. Payment Formula and Leave of Absence

The payment of salary, benefits and the timing of the period leave shall be as
follows:

a) During the deferral period of the Plan, preceding the period of the leave, the
employee will be paid a reduced percentage of their salary. The remaining
percentage of salary will be deferred and this accumulated amount plus the
interest earned, shall be retained for the employee by the Employer to finance
the period of leave.

b) The deferred amounts, when received, are considered to be salary or wages
and as such, are subject to withholding for income tax, Canada Pension Plan
and Employment Insurance at that time.

c) The calculation of interest under the terms of this Plan shall be done monthly
and not in advance. The interest paid shall be calculated by averaging the
interest rates in effect on the last day of each calendar month for either a true
savings account, a one (1) year term deposit, a three (3) year term deposit or
a five (5) year term deposit. The rates for each of the accounts identified shall
be those quoted by the financial institution maintaining the deferred account.
Interest shall be based upon the average daily balance of the account on the
first (1%t) day of the following calendar month.

d) A yearly statement of the amount standing in the employee’s credit will be
sent to the employee by the Employer.

e) The maximum length of the deferral period will be six (6) years and the
maximum deferred amount will be thirty-three and one third percent (33
1/3%) of salary. The maximum length of any contract under the Plan will be
seven (7) years.

f) The employee may arrange for any length of deferral period in accordance with
provisions set out under 6 e).
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7. Benefits
a) While the employee is enrolled in the Plan prior to the period of leave, any

b)

d)

e)

f)

benefits related to salary level shall be structured according to the salary the
employee would have received, had they not been enrolled in the Plan.

An employee’s benefits will be maintained by the Employer during their leave
of absence, however, the premium costs of all such benefits shall be paid by
the employee during the leave.

While on leave, any benefits related to salary level shall be structured
according to the salary the employee would have received in the year prior to
taking the leave, had they not been enrolled in the plan.

Superannuation deductions shall be continued during the period of leave. The
period of leave shall be a period of pensionable service and service for the
purposes of seniority.

Superannuation deductions shall be made on the salary the employee would
have received, had they not entered the plan or gone on leave.

Sick leave and vacation credits will not be earned during the period of leave,
nor will sick leave be available during such period.

8. Withdrawal

a)

b)

An employee may withdraw from the Plan in unusual or extenuating
circumstances, such as, but not limited to financial hardship, serious illness or
disability, family death or serious illness or termination of employment.
Withdrawal must be submitted in writing, detailing the reason(s), as soon as
possible, prior to the commencement of the leave.

In the event of withdrawal, the employee shall be paid a lump sum adjustment
equal to any monies deferred, plus accrued interest. Repayment shall be made
as soon as possible, within sixty (60) calendar days of withdrawal from the
Plan.

Should an employee die while participating in the Plan, any monies
accumulated, plus interest accrued to the time of death, shall be paid to the
employee’s estate, as soon as possible.

9. Written Contract

a)

All employees will be required to sign the approved contract before enrolling
in the Plan. The contract will set out all other terms of the Plan, in accordance
with the provisions set out herein.
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b) Once entered into, the contract provisions concerning the percentage of salary
deferred and the period of leave, may be amended by mutual agreement

between the employee and the Employer.

Representing the Union: Representing the Corporation:
Signed by: DocuSigned by:
FOE2DDADOEAR4 DBCES880C85445 —
Nicole McKim Ryan Embrett
) ) o2 March
Dated at Halifax, Nova Scotia this day of , 2026.
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LETTER OF UNDERSTANDING #3
Between the

NOVA SCOTIA LIQUOR CORPORATION
hereinafter referred to as the "EMPLOYER"

and the

NOVA SCOTIA GOVERNMENT & GENERAL EMPLOYEES UNION,
hereinafter referred to as the "UNION"

Sunday Openings

The NSLC and the Union agree that work resulting from the opening of NSLC stores
on Sunday shall be voluntary for Regular Full-Time employees and Regular Part- Time
employees.

Sunday work shall be offered in the following manner and sequence:
a) First, to Regular Full-Time employees on a voluntary basis, by seniority.

b)  Should fewer than the required number of Regular Full-Time employees
volunteer, such Sunday work shall then be offered to Regular Part-Time
employees.

C) Should fewer than the required number of Regular Part-Time employees
be available, such Sunday work shall then be offered to Casual
employees.

d) Should fewer than the required number of employees volunteer, such
Sunday work may be assigned to Regular Part-Time employees who
have worked less than forty (40) hours in the store during that week,
by reverse seniority.

Regular Full-Time employees shall be paid at the rate of one and one half (1 1/2)
times their hourly rate for all hours worked. Regular Part-Time employees will be
paid their regular rate for all hours worked. Any hours worked on Sunday shall not
count towards the calculation of overtime pay.

Employees may be excluded from working on Sundays on the grounds of religious
beliefs. Employees shall be required to advise their manager of their unavailability
to work on Sundays due to their religious beliefs.
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Representing the Union: Representing the Corporation:
Signed by: DocuSigned by:
Nicole McKim Ryan Embrett
. . . 2 March
Dated at Halifax, Nova Scotia this day of , 2026.
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LETTER OF UNDERSTANDING #4
Between the

NOVA SCOTIA LIQUOR CORPORATION
hereinafter referred to as the "EMPLOYER"

and the

NOVA SCOTIA GOVERNMENT & GENERAL EMPLOYEES UNION,
hereinafter referred to as the "UNION"

Operational and Job Security

In the event of the contracting out or privatization, in whole or part of any of the
operations of the Nova Scotia Liquor Corporation, during the life of the Collective
Agreement, the parties agree to meet to discuss possible enhancements to the
severance packages currently provided by Article 27.2.

The Nova Scotia Liquor Corporation recognizes the importance of job security to its
employees. In response to concerns raised during collective bargaining, the NSLC
makes the following confirmation:

The NSLC confirms that its current business plans and projections do not require or

foresee any layoff of existing Regular Full-Time employees during the life of this
Collective Agreement.

Representing the Union: Representing the Corporation:

Signed by: DocuSigned by:
Wéé Ryon Embsstt
ASFOE2DD4DIFAF4... DoCESssocasiAsE.

Nicole McKim Ryan Embrett

. . . 2 March
Dated at Halifax, Nova Scotia this day of , 2026.
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LETTER OF UNDERSTANDING #5
Between the

NOVA SCOTIA LIQUOR CORPORATION
hereinafter referred to as the "EMPLOYER"

and the

NOVA SCOTIA GOVERNMENT & GENERAL EMPLOYEES UNION,
hereinafter referred to as the "UNION"

Job Descriptions

Job descriptions will be reviewed and revised as necessary and as quickly as
possible. The updated job descriptions will be provided to the Union.

Representing the Union: Representing the Corporation:
Signed by: DocuSigned by:
W éé E@m Embuctt
Nicole McKim Ryan Embrett
] 2 March
Dated at Halifax, Nova Scotia this day of , 2026.
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LETTER OF UNDERSTANDING #6
Between the

NOVA SCOTIA LIQUOR CORPORATION
hereinafter referred to as the "EMPLOYER"

and the

NOVA SCOTIA GOVERNMENT & GENERAL EMPLOYEES UNION,
hereinafter referred to as the "UNION"

Voluntary Demotions

Should an employee express a desire to voluntarily demote to their previously held
classification, the Employer and the Union will discuss the request and mutually agree
if the request can be approved, including any conditions.

Should an employee be approved for a voluntary demotion within twelve (12) months
of promotion, they will revert to their previous seniority.

Representing the Union: Representing the Corporation:
Signed by: DocuSigned by:
::::::::::::::: DB6CE5889C85145F ...
Nicole McKim Ryan Embrett
. . 2 March
Dated at Halifax, Nova Scotia this day of , 2026.
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LETTER OF UNDERSTANDING #7
Between the

NOVA SCOTIA LIQUOR CORPORATION
hereinafter referred to as the "EMPLOYER"

and the

NOVA SCOTIA GOVERNMENT & GENERAL EMPLOYEES UNION,
hereinafter referred to as the "UNION"

Grand-Parented Casuals

Casual employees who had accrued more than four hundred (400) working hours as
of August 16, 2019, are considered “grand-parented” for the purposes of scheduling
per Appendix “B” Retail (Casual), Article 6.1 b).

For greater clarity, this group of Casual employees will be scheduled on the basis of
seniority, before casual hours are offered to non-grand-parented Casuals, until such
time that they are promoted, resign or their employment is terminated.

A confidential list of current grand-parented Casual employees will be provided to the
Union at the date of signing the Collective Agreement.

Representing the Union: Representing the Corporation:
Signed by: DocuSigned by:
{W éé E@m Emboctt
Nicole McKim Ryan Embrett
. . 2 March
Dated at Halifax, Nova Scotia this day of , 2026.
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LETTER OF UNDERSTANDING #8
Between the

NOVA SCOTIA LIQUOR CORPORATION
hereinafter referred to as the "EMPLOYER"

and the

NOVA SCOTIA GOVERNMENT & GENERAL EMPLOYEES UNION,
hereinafter referred to as the "UNION"

Staff Scheduling Issues

The Employer and the Union agree to meet and discuss issues relating to scheduling
as required, during the life of this Agreement. Issues dealing with scheduling shall be
discussed during meetings of the Labour Management Committee and all reasonable
attempts will be made to resolve issues of concern.

This letter does not amend or alter existing language dealing with management
rights, scheduling and/or hours of work. The purpose of this letter is to assist in
seeking solutions, in a cooperative and mutually respectful manner to scheduling
issues should they arise.

Representing the Union: Representing the Corporation:
Signed by: DocuSigned by:
W é E@m Embott
Nicole McKim Ryan Embrett
2 March
Dated at Halifax, Nova Scotia this day of , 2026.
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LETTER OF UNDERSTANDING #9
Between the

NOVA SCOTIA LIQUOR CORPORATION
hereinafter refer the “EMPLOYER"”

and the

NOVA SCOTIA GOVERNMENT & GENERAL EMPLOYEES UNION,
hereinafter referred to as the "UNION”

Regular Part-Time Store Clerk Vacancies, Store Assignments & Schedules

The Parties agree, on a trial basis for the life of this Collective Agreement, to the
following Regular Part-Time Store Clerk store assignment process.

The Parties agree that vacancies for Regular Part-Time Store Clerk positions will
be posted when they become available, for a period of fifteen (15) days. All
qualified employees will be eligible to apply, regardless of sub-local. Job offers
will be made to qualified applicants, by seniority.

Upon acceptance, employees will remain in that store assignment until such time
that they vacate the position.

The Employer shall conduct a review of its operations and Regular Part Time
employees’ work schedules on a semi-annual basis going forward. Changes to
Regular Part Time employee work schedules must be based on operational
changes within the store and will be reviewed and approved by the Regional
Director. The Union and the affected employee will receive written notice of any
anticipated changes to Regular Part Time employee work schedules resulting
from the review at least three (3) months prior to the effective date of the
schedule change. The schedule change may take effect earlier than three (3)
months from the notification to the employee if mutually agreed by the Parties.
Such changes to an employee’s schedule will not result in a reduction in weekly
guaranteed hours, however may result in a change of the day(s) of the week.
Such schedule changes will not result in the existing guaranteed hours being
spread out over more days per week than their current schedule, unless mutually
agreed by the parties.

In the event that more than one Regular Part-Time employee in a store is
assigned to the regularly scheduled shift that is being changed, the schedule
change shall be offered by seniority to the impacted employees.

The Parties will meet to review any concerns or deficiencies with the process. The
Parties will attempt, in good faith, to resolve such concerns or deficiencies. If the
Parties are unable to mutually agree on a resolution of issues with the process,
this LOU may cease earlier.
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Representing the Union: Representing the Corporation:

nnnnnnnnnnnnnnnnnnnnnnnnnnnnnn

Nicole McKim Ryan Embrett

. . .2 March
Dated at Halifax, Nova Scotia this ___day of

, 2026.
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SIDE LETTER #1
Between the

NOVA SCOTIA LIQUOR CORPORATION
hereinafter referred to as the "EMPLOYER"

and the

NOVA SCOTIA GOVERNMENT & GENERAL EMPLOYEES UNION,
hereinafter referred to as the "UNION"

Wellness Allowance

In recognition of the efforts of members of Local 470 to improve attendance and
reduce sick leave, the NSLC will provide a one-time wellness allowance of fifty dollars
($50.00) to each Casual and Regular Part-Time member of the Bargaining Unit and
one hundred dollars ($100) to each Regular Full-Time member, as at the date of
signing of this Collective Agreement. Members of the Bargaining Unit are encouraged
to use this allowance to support activities promoting their health and well-being and
that of their families.

Representing the Union: Representing the Corporation:
Signed by: DocuSigned by:
EWéé E’??M mbuct
R R R ——— DECE5889C86 45 m — —
Nicole McKim Ryan Embrett
] ) 2 March
Dated at Halifax, Nova Scotia this day of , 2026.

Page 93 of 94



Docusign Envelope ID: D5BOFCOE-9B7C-4809-B1B0-4B24E296A9EF

NSLC/NSGEU Local 470 April 1, 2024 - March 31, 2028

SIDE LETTER #2
Between the
NOVA SCOTIA LIQUOR CORPORATION
hereinafter referred to as the "EMPLOYER"
and the

NOVA SCOTIA GOVERNMENT & GENERAL EMPLOYEES UNION,
hereinafter referred to as the "UNION"

Group Insurance Benefits

The NSLC agrees to the following for all members of the group insurance plan:

The co-pay on all prescriptions will be ten percent (10%) of the cost of the
prescriptions, to a maximum of ten dollars ($10.00).

The dental fee guide in effect in the employee’s province of residence will be as of
the date treatment is rendered.

The maximum amount payable for all paramedical services (which does not include
mental health coverage) combined, as stated in the benefit plan is fifteen hundred
dollars ($1,500.00) in a calendar year.

The maximum amount payable for mental health coverage is one thousand five
hundred dollars ($1,500.00) in a calendar year, which is separate and distinct from
coverage for paramedical services.

Coverage for eye examinations is limited to a maximum of one hundred twenty
dollars ($120.00) every twenty-four (24) months.

Should the Employer make improvements to the group insurance plan for non-union
employees solely as it relates to the benefits, co-pay and coverage amounts outlined
in this Side Letter, the same improvements will apply to the unionized employee

plan.
Representing the Union: Representing the Corporation:
Signed by: DocuSigned by:
Wé r@m Emboctt
Nicole McKim Ryan Embrett
. . .2 March
Dated at Halifax, Nova Scotia this day of , 2026.
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