








































Agreed as of June 25, 2025 

32.0506 Meal Allowances 

Subject to Article 32.02-3, an employee required to travel on business for the Employer may claim a per 
diem meal allowance in respect of meals, that are not otherwise provided, in accordance with the 
following: 

Breakfast Ten dollars ($10.00) per day may be claimed when the employee has been travelling 
on the Employer's business for more than one hour before the recognized time for the start 
of the day's work. 

Lunch Seventeen dollars ($17.00) per day 

Dinner Twenty-five dollars ($25.00) per day may be claimed when the employee is not 
expected to return to their residence before 6:30 pm. 

32.Qe07 Private Accommodation 

Where the employee is required to be away overnight on the Employer's business and their supervisor 
has authorized the use of private overnight accommodations, the employee may be reimbursed to a 
maximum of $4().00 fifty dollars ($50.00) per night. 

36.01 Health and Safety Provisions 

The Employer shall continue to make all reasonable provisions for the occupational safety and health of 
employees. The Employer is committed to the protection and promotion of the physical and 
psychological health and safety of its employees. The Employer will respond to suggestions on the 
subject from the Union and parties undertake to consult with a view to adopting and expeditiously 
carrying out reasonable procedures and techniques designed or intended to prevent or reduce the risk of 
employment injury and employment-related chronic illness. 

36.02 Occupational Health and Safety Act 

Tl:le Employer, tl:le Union anet tl:le employees agree te be bmmet b•t tl:le i;,ro¥isions of tl:le OernpatioRal 
HeaJ~h ORB &afety Aet, S.N.S. 199~, c.7. All parties are bound by the provisions of the legislation under 
the Nova Scotia Occupational Health and Safety Act and its regulations. 

(a) This would include but not be limited to the provision of First Aid training and appropriate First 
Aid kits according to the Workplace Health and Safety Regulations. 

36.03 Joint Occupational Health and Safety Master Advisory Committee 

(a) The Emi;,lo•1er agrees to tl:le establisl:ln-::ient of a Joint Mealtl:l anet Safet',' Master Committee is 
established pursuant to the provisions of this Collective Agreement con-::ii;,risee of eei1:1al and has 
representation of from the Public Service Commission (PSC), the Nova Scotia Government and 
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(b) 

(c) 
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General Employees Union (NSGEU) and the Employer Canadian Union of Public Employees, Local 
18967 (CUPE). 

The purpose of the Joint Occupational Health and Safety Advisory Committee wilt l;ie co cl=taired, 
with tl:le cl:lairing of meetings alteFRating between tl:le Union and En1plo•1er. Minutes of tl:le 
meetings 'Nill be kef;)t and COJ:)ies distributed to all committee n,eml;iers, the Union and tl=te 
Emf;)lo•1er. Sotl:l cl:lairpersons will sign tl:le minutes unless tl:lere is a disf;)ute o._ier tl:leir contents, 
in wl=ticl:l case tl:le dissenting co cl:lairJ:lerson will indicate in writing tl:le source of disagreen,ent is 
to provide a forum for representatives of the Employer and employees to discuss the emerging 
trends in health and safety data and collaborate on courses of action to promote a physically 
and psychologically safe and healthy workplace for employees of the Province of Nova Scotia. 

Tl:le Joint Committee's responsil:lilities will include Functions of the Committee: 

(i) 

(ii) 

( iii) 

(iv) 

(v) 

to facilitate tl:le establisl:ln,ent and proJ:ler functioning of tl:le local con,mittees J:lFO'.«iaed 
for in tl:le OEEr:JfJStJeRsl /.lea-.lth sRe ~ofetyAet; and Advocate for health and safety across 
the Provincial Government. 
to determine tl:le si2e and jurisdiction of local committees, l:la'.'ing regara to tl=te numl:ler 
of emplo'fees in tl:le 'Norkplace and tl:le En1J:)IO'fer's departmental organi2ational 
structure; ana Provide advice and recommendations to the Commissioner of the Nova 
Scotia PSC, and the Presidents of NSGEU and CUPE on health and safety issues relating 
to new activities, policy changes and provincial issues that affect one (1) or multiple 
departments. 

te-fReview, ref;)orts on n,atters referred 9'f local con1n1ittees and, wl:lere reEtuirea, to 
make recommendations to tl:le l:largaining J:)rincif;)als regarding occupational l:lealtl:l and 
safet'f n,atters; ana for systemic improvements based on data from the Province of Nova 
Scotia Safety Management Systems software and external sources, where appropriate. 

SY€h Carry out other responsil:lilities flFO¥ided in tl:lis .i\greement, or as reEtuirea by tl:le 
0€€1.-JfJStioRsJ rleE#th aRe ~efety Aet, or research as the bargaining principals may from 
time to time assign to the Committee. 

Utilize a variety of communication strategies to maintain open, two-way 
communications with local Joint Occupational Health and Safety Committees. 

(d) The Committee shall develop its own Terms of Reference which shall be managed by the 
members and reviewed at least annually. 

36.04 First .'\iel Training 

In tl:le interests of tl:le occupational safettt anel l:lealtl:l of employees, tl:le En1J:ll01J·er will unaertake an in 
sen•iee program of first aia training aimed at pro¥iding a first aia officer for each Elepartment. 

36.0S First AiEI Kits 

Tl:le Employer sl:lall pro•.«iEle an area, eEtuippea witl:l a first aid kit, for the use of emplo11ees taken ill Eluring 
working !:lours. 
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36.06 Safety Eei1:1ipf'flent 

The EFflplo•1er shall pro•.«ide all safety eei1:1ipment necessary for the occ1:1pational safet•t and health of 
emplo•1ees, as deterf'flined by the 0€€1:1f39t.ianfll Heotth & SoJet}'Aet. 

36.074 Video Display Terminals and Other Equipment 

(b) A 13regnant eml')loyee who '#Orks with machinery or eei1:1ipment whicl=i ma•1 pose a threat to tl=ie 
health of either the l')regnant employee or their fet1:1s, Ffla',' reei1:1est a job reassignment for the 
period of pregnancy by forwarding a written reEJt,1est to ti-le en:iployee's immediate st,1per.«isor 
along with a certificate from a dt,1ly eit,1alified n:iedical practitioner certifying the11 are pregnant and 
the medical basis on •nhicl=i a tl=ireat rnay e1Eist. Upon receipt of the reeit,1est, the Eml')loyer, where 
possible will assign the pregnant emplo·1ee to an alternate position and/or elassifieation or to 
alternate d1:1ties. 

36.08 Rigl=it to Ref1:1se Work 

Anv emplo•1ee ma·1 e1Eercise their right to ref1:1se 'Nork in accordance witt:i the l')r0Yisions of the 
Oeet1potionot Hefllth & Safety Act. 

38.01 Rates of Pay 

All classifications with a top rate of less than twenty dollars ($20.00) per hour as of April 1, 2024 will 
receive a one dollar ($1.00) per hour increase at each step prior to the application of the first economic 
adjustment. 

38.12A Shift Premium 

Effecti•.«e Jt,1ne 8, 2022, aAn employee shall receive a shift premium of tw& three dollars and fifty cents 

($3.50) and thirty f:io,•e cents ($2.3S) per hour for all hours worked, including overtime hours worked, on 

complete shifts, half or more of the hours of which are regularly scheduled between 6:00 p.m. and 6:00 
a.m. 

38.-12-813 Weekend Premium 

Effecti¥e Jt,1ne 8, 1022, aAn employee shall receive a shift premium of tw& three dollars and fifty cents 
($3.50) and thirty f:i¥e cents ($2.35) per hour for all hours worked, including overtime hours worked, on 

complete shifts, half or more of the hours of which are regularly scheduled between 12.01 a.m. on 
Saturday and 7 .00 a.m. on Monday. 

39.02 Injury Pay Provisions 
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(a) When an employee is injured on duty and it is determined by the Nova Scotia Workers' 
Compensation Board that the employee is unable to perform their duties, the Employer shall 
grant to the employee injury on duty leave with pay representing the employee's ~ gross 
average pre-disability saJafv earnings for a period as the Workers' Compensation Board may 
specify. 

(c) Under no circumstances should injury on duty leave with pay result in an employee's post 
injury earnings loss replacement exceeding the employee's ~ gross average pre-disability 
earnings. 

(d) While on injury on duty leave, an employee shall continue to accrue and accumulate service 
credits for up to twenty-four (24) months of their leave, and their service shall be deemed 
to be continuous during the twenty-four month period. However, service accumulated 
during injury on duty leave shall not be used for the purposes of calculating vacation leave 
credits. 

*NOTE: The parties agree that the new provisions relating to Article 39.02 will come into effect for all 
employees sixty {60) calendar days following the effective dote of the new collective agreement. 

43.02 Classification Appeal Procedure 

An employee shall have the right to appeal the classification of the position they occupy to another 
existing classification. They must identify the higher classification (not pay grade) to which they are 
appealing. Such an appeal shall be in accordance with the provisions of this Article and shall not be 
considered a grievance under Article 29 of the Agreement. The provisions of Articles 17.06 and 17.07 
shall apply in respect to the appeal procedures set out in this Article. 

(c) If the foregoing procedure does not lead to a satisfactory resolution, the matter may be submitted 
to the Classification Appeal Tri01:mal Arbitrator who shall make a final and binding decision in 
accordance with the procedures set out in this Article. 

(d) An employee shall have the right of Union representation in respect to any appeal submitted to 
or proceeding before the Tril:nmal Arbitrator. 

43.03 Classification Appeal Tribt,mal Arbitrator 

A Classification Appeal TriblclRal Arbitrator shall be established to make a final and binding 
decision on a dispute concerning the classification of the position an employee occupies. 

The Classifi€atiaR Appeal TriblclRal sl=lall he Eamprisee af three {3) R'l@R'lbers. 0Ae R'leFAber af tl=le 
Trib1::1Ral shall be AamiRatea b•t the P1::1blie SeNi€e CamFAissiaA, ami aAe Fflember shall be 
AamiRatea h,.· the UAieA. The tl=lira member, wha shall ee the EhairpersaA, The arbitrator shall 
be appointed on the mutual agreement of the parties. If the parties fail to agree upon the 
EhairpersaA arbitrator within thirty (30) business days of the signing of this Agreement, or within 
thirty (30) days of a vacancy in the position of EhairperseR arbitrator, the EhairpersaR arbitrator 
shall be appointed by the Civil Service Employee Relations Board. 
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The FAeFAbers of the TribuAal arbitrator shall be appointed for a term of office not exceeding five 
(5) years. Upon expiration of a FReFAber's their term of office they may be re-appointed for a term 
not exceeding five (5) years. The re-appointment of an FAeFAber arbitrator or the appointment of 
their successor shall be in accordance with the provisions set out in 43.03(b) above. 

{Eij Notwithstanding the provisions of 43.03 (c), the el:lairpersoA of tl:le TribuAal 3rbitrator shall be 
replaced at the request of either party aAel a Ry otl:ler meFAber oftl:le TribuAal sl:iall be replaeeel at 
tl:ie re~uest of tl:ie part•t A0FAiAatiAg that rnernber. Such replacement shall be made in accordance 
with the provisions of 43.03(b). 

{e} The mernbers of tRe TribuAal arbitrator shall be paid remuneration as may be fixed by the 
Governor-in-Council,--aM. Upon the appointment of a new Arbitrator under (c) the parties shall 
enter into a written agreement for the payment of actual and reasonable expenses as may be 
incurred by the Arbitrator theffi in the discharge of their duties. 

The TribwAal arbitrator shall within thirty (30) business days of the receipt of an appeal, review 
the appeal and may hold a hearing on the appeal. If either party to the Agreement requests a 
hearing, such hearing shall take place in accordance with the procedure set out in this Article. 

(g) Where the parties agree, the arbitrator may first attempt a mediation-arbitration to resolve the 
dispute informally before proceeding to a hearing. 

{g}(h) The TribuAal arbitrator shall decide the issue of the proper classification for the position in 
question based on the existing classification system. 

{-R-}(i) The TribuRal arbitrator may determine its own procedure and shall have the power to issue such 
orders, notices, directives, declarations as it considers necessary, and such other powers conferred 
upon an arbitrator under the provisions of the Arbitration Act but in no case shall such order notice, 
directive or declaration be contrary to this Agreement, specifically 43.02 (h) herein. 

f+}(j) The TribuRal 3rbitrator shall not: 

(1) alter any position descriptions and/or classification standards determined by the 
Employer; 

(2) entertain an appeal based solely on the grounds of the inadequacy of the pay rates 
negotiated for the classification assigned to the position occupied by the appellant 
employee; 

(3) entertain an appeal in respect to a position that has been considered by it within the 
previous twelve (12) months, except where the appellant can demonstrate in writing that 
there has been a substantial change in the duties, responsibilities or requirements of that 
position to a point where it no longer fits in the existing classification. In which case, the 
matter is considered a new appeal. 

(j) A eleeisioA of tl:le rnajorit•t shall be tl:le eleeisioR of tl:ie TribuRal. Where tl:iere is AO majorit•1 
eleeisioA, tl:ie EleeisioA of tl:le chairpersoA shall se the EleeisioR ofthe TribuRal. 
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(k) The Trib1;JAal arbitrator shall render its decision on a dispute under this Article within sixty (60) 
business days of the matter being heard, or at such later time as may be mutually agreed by the 
parties. 

(I) The Trib1;JAal arbitrator shall communicate its decision and reasons therefore in respect to the 
appeal in writing to the Union and Employer. 

(m) The decision of the TribwAal arbitrator is final and binding on all parties and no employee shall 
have grievance rights in respect of a decision of the TriB1;JAal arbitrator. 

44.02 Effective Date of Agreement 

Unless otherwise stipulated in this Agreement, revisions to the Articles of this Agreement shall be effective 
from and after J1;JAe 8, 2Q22 (Date of Signing). 

44.03 Retroactive Pay for Terminated Employees 

Employees who have left their employment in the bargaining unit between April 1, 2Q21 April 1, 2024 and 
J1;JA@ 8, 2Q22 (Date of Signing) shall be entitled to full retroactivity of any applicable wage increase. Such 
payment shall be deposited into the former employee's last known payroll deposit account. Where the 
employee's banking information is no longer valid the employees shall be given written notice by 
registered mail sent by the Employer to the employee's last known address given to the Employer, that 
the employee has sixty (60) calendar days in which to claim any retroactive payment. 

APPENDIX 1-CLERICAL BARGAINING UNIT 

Cl.02 Rotating and Irregular Hours 
When, because of the operational requirements of the service, hours of work are scheduled for employees 
on a rotating or irregular basis, they shall be scheduled so that employees on a fortAigl:itly biweekly basis, 
work an average of seventy (70) hours exclusive of meal break. 

APPENDIX 2 - PROFESSIONAL BARGAINING UNIT (PR) 

HSN2.02 Educational Premium 

(a) Post Graduate Training - 3 Months 
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A Staff Nurse with post graduate training of three (3) months, but less than six (6) months and 
who is utilizing this course shall be paid an additional: 

$17.87 

per month, provided that they have utilized this course within four (4) years prior to employment. 
Recognition of clinical courses of two (2) months' duration shall be given for the purpose of this 
Article. 

J;iest Grad1:1ate TraiAiAg 3 MeAths 

A Staff Nurse witl:I pest graduate traiAiAg ef three (3) moAths, e1:1t less tl=lan siK (6) moAths ane 
wl=la is 1:1tilizing this course sl=lall be paie an adeitional: 

$17.87 

per montt:I, pre\'ieee tt:lat the·; ha\'e utilizes this co1:1rse ·nithiA four (4) ·tears prior to empl0·1rneAt. 
RecognitioA of clinical ceurses of two (2) moAtl:ls' Eluration sl:lall ee giveA for the purpose of this 
Article. 

{m {f) Employer Conducted Post-Graduate Training 
An employee enrolled in post-graduate training courses, pursuant to Article HSN2.02(a) and 
HSN2.02(b), conducted by the No\'a Scotia Mospital Nova Scotia Health shall continue to receive 
an Educational Premium which they are in receipt of prior to the commencement of the course 
of study. 

Renumber remaining sub-articles. 

P3.01 Youth Workers- Young Offenders 

(b) ¥euth Werkers ¥01,1ng Offenders, ·...-ill be entitles to tl:le fellewing overtirne previsioAs: 
(i) "o\'ertime" means a1:1tharizee 11.iork in e1<cess ef tl:le emplo11ee's reg1:1lar work ea•; er 

regular work week and all tirne workeel in e1<cess of se\•enty fi\'e (7S) ho1,1rs ei weekly. 

(ii) 

"tiFAe ane one l:lalf' means one aAEI one l:lalf (1 J~) times tl:le straigl:lt tirne rate cale1,1latee by 
the ferrn1:1la: 

bi•neekly rate K 1.S 
-79 

"c:teuble time" FAeaAs twe (2) tiFAes tl:le straight time rate calc1:1lated by tl:le forFAula: 

biweekl•t rate K 2 
~ 

An eFRplo•;ee is entitled te tirne and one Ralf (11/2T) ceFRpensation for each hour of 
overtime worked. 
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AR eFRplor;ee who is FeqYiFed to 1•♦.10Fk o,;ertime OR theiF first schedyled dar; of rest shall 
be i:iaid at the o,;eFtime rate as f:!FO'+lided iR (b) (ii) abo,;e. 

AR emplor;ee who is reqyired to work 01.•ertiFRe OR their secoAd or sYbseqYeRt da•,r of rest 
is entitled to coFRpeRsation at doYble time (2T) for all hoYrs worked. SecoRd or 

SYbseqYeRt dar; of rest meaRs the second or sYeseqYeRt dar; iR aR YReroken series of 
coRsecYti•.ie and coRtigyoys caleRElar da•,rs of rest. 

Where an employee is required to work 01.iertime OR a paid holidar;, as defined iR Article 
22.Ql, the•1 will recei,;e compensatioR eqyal to three (3) times theiF Fegular rate as 
follows: 

(1) 

(2) 

comi:iensatioR at two (2) tiFRes their regular rate, inclYdiRg the holida•1 par;, for 
tl=ie houFs woFked on the holidar;; aRd 

time off with pa11 in lieY of the holida11 on an hoyr for !:lour basis at a R-"IYtYally 
acceptaele tiR-"te prior to the @Rd of the calendar FRonth immediately following 
the moRth in 'Hl:iich the holiday fell. 

Where time off with i:ia•1 in lieY of the holida•1 has Rot been graRted in accordance with 
{ii) aboYe, compensation shall be graRted at tl:le eR-"li:ilor;ee's regular rate of pay foF those 
hoYFs woFked on tl:le holiear;. 

IA coR-"tp1:1tiRg 01,1ertiFRe, a period of tl:lirtr; (3Q) min1:1tes OF less shall be COYRted as one half 
(lf2) houF and a peFiod of more than thirty (3Q) min1:1tes bYt less than siMty (69) R-"linYtes 
shall be COYAted as oRe (1) ho1:1F. 

CompeRsation for O¥ertiFRe shall ee paid eMcept where, wpon reqyest of the employee 
and with the appro•.ial of the E:FRplo11er, 01.iertiFRe FRay be granted iR the forR-"I of time off 
in liey of o,;ertime ho1:1rs woFked. 

Wl=iere time off witl=i pay in lieu of o,;ertiFRe hours worked has not beeR granted pFior to 

tl:le eRd of the calendaF montl:l iFRmediatel•,r follo11,iRg the month in wl=iich tl=ie 01,1ertime 
was worked, coFRpensation foF O'+lertiFRe sl=iall be paid. 1,&Jhere operational requirements 

perR-"lit, the Dei:iwty Mead may authoFize an eKtension of the tiR-"te limits prm,ided herein. 

An employee shall not be swb-ject to lar;off by tl=ie E:FRployeF d1:1Fing Fegularly sched1:1led 
how rs of work in ordeF to equalize an•,r O¥ertiFRe worked. 

APPENDIX 3 - TECHNICAL AND SERVICE BARGAINING UNIT (TS) 

ACCl.01 Hours of Work 

The normal work week shall be forty (40) hours per week inclusive of meal breaks. When because of the 
operational requirements of the service, hours of work are scheduled for employees on a rotating or 
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irregular basis, the employees shall work an average of eighty (80) hours, inclusive of meal breaks, on a 
biweekly fortRightly basis. 

Ml.01 Hours of Work 

(c) The normal work week for employees classified as Farm Workers shall be thirty-seven and one• 
half (37 ½) hours per week. 

{€,}(d) Employees who are covered by Ml.0l(b) shall be entitled to five (5) additional days' leave with 
pay each year. Employees who are covered by Ml.0l(c) shall be entitled to three (3) additional 
days' leave with pay each year. Such leave shall be granted in accordance with the provisions of 
Article 21.05. 

Tl.01 Hours of Work 

(a) The normal work week shall be thirty-five (35) hours per week exclusive of meal breaks, except as 
provided in (b) and (c) below. When because of the operational requirements of the service, hours 
of work are scheduled for employees on a rotating or irregular basis, the employees shall work an 
average of seventy (70) hours, exclusive of meal breaks, on a biweekly fortnightly basis. 

(b) The normal hours of work for Counselors in Child Caring Facilities Resi~ential Facilities employed 
with the Department of Community Services shall be nineteen hundred and fifty (1950) hours per 
year inclusive of meal breaks, rest periods, vacations and paid holidays. Working hours shall be 
averaged over a period not exceeding two hundred and twenty (220) days. 

APPENDIX 8 REMOVAL MOVING EXPENSES MOA 

1.1 

1.7 

2.4 

Except as herein provided words and phrases shall have the same meaning as in temperarily 
•1,•erkiRg of the Collective Agreement. 

"Remoi,cal Moving Expense" means the cost incurred by an employee, who has been transferred, 
to effect the transfer. 

Under the terms of this memorandum, there is a minimum distance qualification which governs 
the eligibility of an employee for reimbursement of remo•,al moving expenses. Generally, 
expenses will not be paid where the old and new places of duty are within the same 
metropolitan area or are within reasonable commuting distance of each other. 

Moving expenses shall not be paid unless: 

(a) the new place of duty is outside a radius of 32 kilometres (20 miles) from the old place 
of duty, and 

(b) the new residence is outside a radius of 32 kilometres (20 miles) from the old residence. 

2.5 The Employer shall pay remoi,cal moving expenses, including disconnecting and reconnecting 
services, for a mobile home provided the total costs of such does not exceed the cost of 
comparable remoi,cal moving expenses involving conventional housing. 

2.6 Upon authorization of the Deputy Head of the department in which they are employed an 
advance may be made to an employee of the estimated cost of the remo•,al moving expenses; 
or the Employer may be requested to pay invoices for transportation, cartage and other eligible 
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expenses; payments so made will be considered as an advance to the employee pending the 
approval of their account for the remo•+'al moving expenses. 

REMOVAL MOVING EXPENSES MAY INCLUDE: 

3.2.4 packing, unpacking, cartage and freight of their household effects and necessary storage of 
these effects to a maximum of thirty days, including insurance there on while in transit and/or in 
storage. Storage charges on household effects in excess of thirty days shall not be considered as 
reR"!oval moving expenses, unless the Deputy Head of the employing department certifies that 
the excess period of storage is necessitated by circumstances outside, or beyond the control of 
the employee. 

ACCOMMODATION BEING VACATED: 

An employee may be reimbursed for part of or all ef 91' duplicate housing costs consisting of the interest 
portion of a mortgage, property insurance and utility costs paid in respect of the employee's former 
residence for a period for which the employee is also occupying and paying mortgage or other interest in 
respect of a new residence. Such reimbursement shall be limited to the lesser of the actual costs for a 
period not to exceed three months or two thousand dollars ($2,000). 

APPENQIX 9 EXCERPT oi: SECTION 3 i:ROM CASUAL SEASONAL MEMORANDUM oi: AGREEMENT 

SIGNED 8¥ TME PARTIES IN i:E8RUARV 2:008 

Criteria fer Conver5ion of Casual Emplo'fees to tl:le Ci·,•il Serviee tl:lat ap13liea on hut net after Fehruary 1, 
2:008 

(a) 

Tl:le Emplo'fer will review tl:le work l:li5tory of all easual em13lo'fees wl:lo are emplo11•ed as 
of i:ehruary 1, 2:008, and will ap13oint to tl:le Civil Sewice all eas1:1at empto.,ees wl:lo are 
eligihle to he "employees" under tl:le uv-U Se,,,.irn C-6/.lective BflrgfliRiR~ Act in aceordanee 
witl:l tl:le following: 

Temporary 

Any ea5uat em13to.,ee emplo•rea in a eargaining unit position, a5 of i:ehn1ary 1, 2:008 i.t+'AO l:las: 

(i) 

er 

( ii) 

er 

(iii) 

been employee eontinuousl•t for a minim1:1m of fort'/ pereent (409') or more of tf:le full 
time f:lours a13plieahle to tf:le position e1+'ery week for morn tf:lan ten (10) weeks hut less 
tl:lan tl:lirty nine (39) eontinuou5 weeks; 

been employee! in tf:le same aepartn:ient, for a minimum of forty 13ereent (409') of the full 
time l:lours applieable to tf:le f)05ition e,;ery week fer a total of more tl:lan ten (10) weeks 
hYt less tl:lan tl:lirl'f nine (39) weeks in a fifty two (52:) 1neek period; 

heen em13loyea in tf:le same ae13artment working less than fort'/ pereent (40~) of the f1:1II 
time !:lours a1313lieabte to tl:le 13osition and l:las ,.,,,orkea for at least ten (10) weeks plus a 
aay and tl:lree tumdred ana fift•t (350) /:lours b1::1t less tl:laA thirt•1 nine (39) weeks or one 
tl:loysana three h1:1ndred anEI si>cty five (HGS) l:loYrs in the fift•1 two (52:) week per:iod 
between FebrYary 2:, 2:007 and i:ehr1:1ary 1, 2:008, sl:lall he appointed to the Ci¥il Serviee 
effeeti¥e i:ebr1::1ary 1, 2:008, as a Tem13orary Em13lo•1ee. 
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Term 

Any eas1:.1al employee eFl'lplo11eel in a bargaining 1:.1nit 13osition wt-lo t-las, as of Febn,,ary 1, 2008: 

(i) been eFl'l13loyeel eontin1:.101:.1sly at a minim1:.1m of forty 13ereent (40%) or more of tt-le f1:dl time 
ho1:.1rs a1313lieable to the position ei;ery \\•eek, for thirt•t nine (39) weeks or more (inel1:.1sii;e of 
tt-le weeks worked uneler (a}), hut not more tt-lan one t-lunelred anel fo1:.1r (104) weeks, 

91' 

(ii) been employee! in tl:le san::ie 1fo13artment at a A'linimum of fort'/ percent (40%) or A'lore of tt-le 
f1:1II time t=tours applieable to tf:le position for a total of tf:lirt•1 nine (39) weeks or more (inelusii;e 
of tt-le weeks worked under (a)), hut not more than one f:lundred and four (104) weeks, 
imrneeliately prior to February 1, 2008, 

91' 

(iii) been emplo·1ed in the same department •1Jorking less than fort·1 percent (40%) of foll time 
f:lours and has worked tf:le later of thirty nine (39) or more weeks or one thousand tt-:lree 
l:iundred anel si11ty fi•,e (BGS) hol:lrs, but less tf:lan one f:lunelred and four (104) weeks or tl'uee 
thousand si11 hundreel and fort·1 (3640) hours in a 13eriod of one h1mdreel and four (104) weeks 
period, shall be a13pointed to the Ci1a1il Serviee effeetii;e February 1, 2008 as a Term En::iployee. 

Permanent 

An·1 easual en::iployee employed in a bargaining unit 13osition wf:lo, as of February 1, 2008, t-las been 
eA'lployed eontinuously for a A'linin::ium of forty pereent (40%) of regular f1:.1II time l:iours or A'lore ei;ery 
week for n::iore tf:lan one f:lundreel and four (104) weeks shall he appointeel to the Cii;il Service as a regular 
or part time permanent en::iployee. 

MEMORANDUM OF AGREEMENT #1 

Incumbents in the classifications and departments listed below are subject to the Hours of Work 
provisions applicable to such classifications on August 31, 1999, which are set out in the attached 
Appendix. Incumbents in these classifications and departments are not subject to the Hours of Work 
(Article 18 or Appendix i 2, Article Pl) or the Overtime (Article 19) provisions of the Civil Service 
Agreement. 

APPENDIX TO MEMORANDUM #1 

,1.§.,Q7Article 1 Normal Teaching Year 

(b) The parties acknowledge that certain courses and work on development of individualized 
instruction materials extend beyond the normal teaching year provided in Article l(a) 1S.07(a). 
Where such is the case, the instructor shall be paid, in addition to regular salary, a daily rate of 
pay for each day that this period of authorized classroom instruction and/or work on development 
or individualized instruction materials extends beyond the normal teaching year. 
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(c) Classroom teachers or instructors whose teaching duties do not extend beyond the normal 
teaching year shall be required to perform the duties and responsibilities detailed in Article 3 

~-

~Article 2 Where Attendance Not Required 

The principal or head of the institution shall not require the attendance of instructors at an institution 
during any part of a period in which classroom instruction has been suspended, except as provided in 
Article 3 ~(g) or where the principal requires the execution of legitimate assignments related to the 
instructors' course of instruction. 

1-i.OiArticle 3 Duties Outside of Teaching Year 

Classroom teachers or instructors whose teaching duties do not extend beyond the normal teaching year 
shall provide, as directed by the principal or head of the institution, during the period from normal closing 
to normal opening of classroom or shop instruction, the following: 

(i) except in the case of (g) above, an employee who is required to perform duties pursuant to Article 
3 ~ shall receive a minimum of two (2) weeks notice of such requirement. 

MEMORANDUM OF AGREEMENT #3 RELIEF EMPLOYEES 

1.01 Notwithstanding Article 11.17 (No Avoidance) of the Master Civil Service Agreement, Relief 
assignments are periods of work not regularly scheduled and less than 39 weeks in duration. They 
include, but are not limited to, backfill for vacation, statutory holidays, sick leave, Short Term 
Illness, LTD, secondments, leaves of absence, hiring gaps, employee training, unpredictable or 
temporary requirements like jury or high-risk trials, increased short-term demand for service, or 
increased short-term client needs at the child caring facilities Fesil:1ential faeilities. 

1.02 A relief employee is an employee who is not regularly scheduled by the Employer, but who works 
relief assignments on an as needed basis as operational requirements demand. A relief employee 
does not have a designation or guaranteed hours of work. A relief employee must work an average 
of 40% of full-time hours, as defined in this section, or meet the requirements of Article +1-48 
11.19 in the Civil Service Agreement, in order to maintain bargaining unit status. 

1.08 When competing for vacancies, a successful Relief Employee will maintain their l=lis/her bargaining 
unit status, seniority and benefit level at the new workplace. The successful Relief Employee will 
be removed from their his/her "Original Relief Roster" and will be merged into the "New Relief 
Roster" in accordance with their his/her seniority. 

1.09 Where a relief employee reverts to casual relief status in accordance with this article, the 
employee's previous service shall not be considered for the purpose of their l=lis/her ongoing relief 
status pursuant to this Agreement. 

1.11 Where a relief employee successfully competes for a temporary or term position in accordance 
with the Agreement, the employee may return to the roster after such position comes to an end 
and the months of service accumulated while in the temporary or term position will be considered 
in determining their his/her relief status (temporary, term, permanent). When the relief employee 
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returns to the roster, their l=le/st-'le will not have any assigned hours increased due to the temporary 
or term position which had been held by the employee. 

1.13 A relief employee who is appointed to a permanent position will be subject to a probationary 
period not to exceed twelve (12) months. 
Where a permanent relief employee is appointed to a permanent position on a probationary basis, 
time worked by the employee in a permanent relief capacity in the same classification and same 
job description shall count towards the twelve (12) month probationary period on an hour for 
hour basis if the relief employee has not been subject to any documented performance and/or 
attendance management in the past twenty-four (24) months. 

3.02 Where two or more employees have the same seniority date, the employee with the greatest length 
of service shall be considered more senior for the purpose of scheduling and/or offering relief 
work assignments. Where two or more employees also have the same length of service, the 
employee with the earliest date of hire will be considered most senior. Where two or more 
employees also have the same date of hire, the employee who has worked the greatest number 
of hours between their l=lis/1:ier date of hire or April 3, 2005, whichever is later, and the seniority 
date shall be considered more senior for the purpose of scheduling and/or offering relief work 
assignments. Where all else is equal, a method of chance will be used to break the tie. 

3.06 Employees will be scheduled up to 100% of full-time hours on a bi-weekly period or to the 
employee's requested maximum. 

3.07 

Relief employees may request an adjustment to the employee's requested maximum full-time 
hours six (6) months following their previous requested adjustment. The request must be made in 
writing to the employee's immediate supervisor and cannot be unreasonably denied. 

Casual relief employees may be offered relief assignments only after relief assignments have been 
scheduled and/or offered to bargaining unit employees in accordance with this section. 

(a) If an Employee wishes not to be called, the Employee will be removed from the roster for the 
purposes of post-schedule relief assignments et for the duration of the 6-month period in Section 
3.06. 

3.08 Notwithstanding any other provisions of the Agreement, the Employer may cancel a relief shift, 
which had been previously scheduled either before or following the posting of the schedule, 
witl=laut with a minimum 1-hour advance notice to the employee as operational requirements 
demand. Where the employee is not notified by the Employer prior to reporting to the workplace, 
the employee will be guaranteed a minimum of four (4) hours of work for the shift. 

Long Term Disability 

4.03 Term relief employees and permanent relief employees shall be covered for Long Term 
Disability in accordance with the Long Term Disability Plan text. Tl=le Emj:Jla','er aAEI tl=le lJAiaA, as 

ca spaAsars af tt:ie lTE> plaR, agree ta ameRel the plaA ta iAcluele ea1 .. erage fer term relief 

eA'lj:Jla','ees a Rel J;)ermanent relief emj:Jla'fees as elefiAeel iA this AgreemeRt. 
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SIDE LETTERS 

1. For the purposes of record keeping, during the life of the Agreement, the Parties agree to jointly 
gather and review all available unexpired Memoranda of Agreement (MOAs). The Parties may 
discontinue or amend MOAs by mutual agreement. 

2. Article 13.02 - Expression of Interest 

The purpose of this letter is to create an opportunity for the parties to discuss issues that have been 
identified and are of mutual interest as they relate to Expressions of Interest. 

When either the Union or the Employer identify an operational issue in a work unit, classification eF 

within a department related to the Expression of Interest process as outlined in Article 13.02: 

(i) either the Union or the Public Service Commission may contact the other party to arrange a 
meeting to discuss the issue within thirty (30) business days of either the signing of this 
Collective Agreement, or from when the issue became known by the party seeking to meet; 

.{ii) where possible, the notifying party will share the information giving rise to the issue in 
advance of a meeting; 

.{iii) where mutually agreed, the parties may enter into a memorandum of agreement specific to 
the work unit with the aim of resolving the operational issue. 

For clarity the purpose of the discussion will not be to modify the outcomes of individual 
expressions of interest. 

Note: The Employer will update its "Opportunities" website preamble to: 

"This site will house all NSGEU job postings including Expression of Interest (EOI) postings as well as 

postings for eligible CUPE and EC employees." 

3. Market-Based Adjustments 

The purpose of this letter is to create an opportunity for the parties to discuss issues related to market 
conditions as they relate to wages_that have been identified and are of mutual interest. 

When either the Union or the Employer identify a need to enter into discussions regarding a potential 
market based adjustment for any particular classification the following will apply: 

i) either the Union or the Public Service Commission may contact the other to arrange a 
meeting to discuss the issue within thirty {30) days; 

ii) where possible, the notifying party will specify the area of concern and will share any 
related information regarding the issue in advance of a meeting 
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iii) where mutually agreed, the parties may enter into a memorandum of agreement regarding 
a market-based adjustment. 

iv) for clarity when an agreement is not reached under (iii) the meeting and resulting 
discussion will not be the subject to any grievance. 

4. Stand-By Compensation 

The purpose of this letter is to create an opportunity for the parties to discuss issues that have 
been identified and are of mutual interest as they relate to stand-by compensation. 

When either the Union or the Employer identify an operational issue in a work unit or 
classification within a department related to standby compensation as outlined in Article 
20.01: 

(i) during this collective agreement, the Union or the Public Service Commission 
may contact the other party to arrange a meeting to discuss the issue within 
thirty (30) days of either the signing of this Collective Agreement, or from when 
the issue became known by the party seeking to meet; 

(ii) where possible, the notifying party will share the information giving rise to the 
Issue in advance of a meeting; 

(iii) where mutually agreed, the parties may enter into a memorandum of 
agreement specific to the work unit or department with the aim of resolving the 
operational issue. 

(iv) For clarity the discussion will not be the subject matter of a grievance. 

VERBAL AGREEMENTS 

1. Parties have verbally agreed to implementing any gender neutral changes through final editing. 

2. Parties have verbally agreed to review for additional housekeeping items before publishing. 

3. Job classification titles to be updated. 
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MEMORANDUM OF AGREEMENT 
between 

His Majesty the King in Right of the Province of Nova Scotia represented by the Publlc 
Service Commission (the "Employer") 

and 
Nova Scotia Government and General Employees' Union (the "Union") 

The parties are currently engaged in collective bargaining for a new collective agreement that 
will have a start date of April 1, 2024. The Department of Natural Resources and Renewables 
employs Pilots and Aircraft Maintenance Engineers. The parties agree on a without prejudice 
and without precedent basis to the following: 

1. The parties agree to the creation of the Aviation Services Classification and Pay Plan, 
effective April 1, 2024. 

2. The parties agree to the incorporation of the attached document "Appendix 3 - Technical 
and Service Bargaining Unit (TS) - (G) Aviation Services Classification and Pay Plan 
(AS)" into the collective agreement currently being negotiated wilh a start date of April 1, 
2024. 

3. For clarity, the salaries in the attached grid will remain unchanged for 2024, however any 
percentage increases negotiated during the current round of bargaining will be 
incorporated into the years 2025 onward. 

For the Union, dated }p fl\• t~ , 2025 For the Employer, dated March 2Q 2025 



Appendix 3 - Technical and Service Bargaining Unit (TS) 

(G) Aviation Services Classification and Pay Plan (AS) 

Anniversary Date 

Shall be consistent with section 38.05 of the Collective Agreement. 

Salary Increments 

Employees move through the ir salary steps in accordance wiith section 38.07 - 38.09 of the 

collective agreement. 

Career Ladder Progression 

Movement between the Pilot 1-4 and AME 1-3 is not automatic and is subject to the 

operational requirements of the Department. This is done without competition according 

to the following criteria: 

a. Employee demonstrates the m inimum job requirements for the higher job level 

b. Appropriate departmental official (Training Pilot, Operations Manager or Chief AME) 

certifies, through objective measures, that the employee has successfully 

demonstrated the skills, experience, knowledge, decision-making, and safety 

record required to operate with a higher level of autonomy. 

Hours of Work 

The normal work week shall be thirty-five (35) hours per week exclusive of meal breaks. 

When because of the operational requirements of the service, hours of work are scheduled 

for employees on a rotating or irregular basis, the employees shall work an average of 

seventy (70) hours, exclusive of meal breaks, on a fortnightly basis. 

Variance in Hours 

The Employer may vary the scheduled hours and days of work in a position, the duties and 

nature of which require varied hours and days of work. 

Posting of Shift Schedules 

The Employer agrees to post shift schedules at least two weeks in advance and that there 

will be no change in the posted shift schedules except with the consent of the employee(s). 

or in the event of an emergency or as provided in Article ___ (No Split Shifts). 



Exchange of Shifts 

Provided sufficient advance notice is given and with approvat of the Employer, employees 

may exchange shifts if there is no increase in cost to the Employer. 

No Guarantee of Hours 

An employee's scheduled hours of work shall not be construed as guaranteeing the 

employee minimum or maximum hours of work. 

Work Schedules 

The Employer will endeavour, where possible, to provide that no employee is scheduled to 

work more than seven (7) consecutive days in a two (2) week period. This does not preclude 

shift arrangements, acceptable to both the Employer and the employee(s), in variance to 

the foregoing. 

No Split Shifts 

No shifts shall be split for a period longer than the regularly scheduled meal period. 

Rotation of Shifts 

Employees requ ired to work rotating shifts shall be scheduled ln such a way as to, as 

equitably as possible, assign the rotation equally. This does not preclude an employee from 

being continuously assigned to an evening or night shift at the employee's request where 

such continuing assignment is acceptable to the Employer. 

Rest Periods 

Employees shall be entitled to two (2) rest periods per day totaling not more than thirty (30) 

minutes. 

Pay 

Employees in the Aviation Services pay plan shall be paid in accordance with the wage 

schedule attached to this Appendix. 

Protective Clothing 

Where conditions of employment are such that an employee's clothing may be 

unreasonably soiled or where the employee's clothing may be damaged, the Employer 

shall provide protective clothing in the form of smocks or coveralls and shall pay for their 

laundering. 

All other terms and conditions of the collective agreement apply. 



-

Band 

AS 1 

AS2 

AS3 

AS4 

AS5 

AS6 

AS7 

ASS 

AS 9 

AS10 

AS 11 

AS12 

Aviation Services Job Classification -AS 

Chief Pilot (Restricted) 

Training Pilot (Restricted) 

Pilot 4 

Pilot 3 

Aircraft Maintenance Engineer 3 
--·--

Pilot 2 
--

Aircraft Maintenance Engineer 2 

Pilot 1 

Aircraft Maintenance Engineer 1 

Aviation Services Pay Plan -AS 
Biweekly Rates 

Effective April 1, 2024 
Step 1 Step2 Step3 Step4 

'-

I 

$ 2,029.92 $2,099.13 $2,168.33 $2,237.53 

$ 2,172.02 $2,246.06 $2,320.11 $2,394.16 

$ 2,324.06 $2,403.29 $2,482.52 $2,561.75 

$ 2,486.74 $2,571.52 $2,656.29 $2,741 .07 

$ 2,660.82 $2,751.52 $2,842.23 $2,932.94 

$ 2,847.07 $2,944.13 $3,041.19 $3,138.25 

$ 3,046.37 $3,150.22 $3,254.07 $3,357.93 

$ 3,259.61 $3,370.74 $3,481.86 $3,592.98 

$ 3,487.79 $3,606.69 $3,725.59 $3,844.49 

$ 3,697.05 $3,823.09 $3,949.12 $4,075.16 

$ 3,918.88 $4,052.47 $4,186.07 $4,319.67 

$ 4,154.01 $4,295.62 $4,437.24 $4,578.85 

~ 

Pay Grade 

AS12 

AS 11 

AS10 

AS9 

AS8 
--

AS7 

AS6 

AS5 
-

AS4 

AS3 
-

AS2 

AS 1 
--

Steps 

$2,306.73 

$2,468.20 

$2,640.98 

$2,825.84 

$3,023.65 

$3,235.31 

$3,461.78 

$3,704.11 

$3,963.39 

$4,201.20 

$4,453.27 

$4,720.46 


