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ARTICLE 1 - PURPOSE

The general purpose of this Agreement is to establish and maintain an orderly collective
bargaining relationship between the parties to provide for an on-going means of
communication between the Union and the Employer for the purpose of discussing
matters of mutual interest; to set forth mutually satisfactory wages and other working
conditions, and to provide an amicable method of settling any differences that may arise
in the interpretation, application, administration or alleged violation of the Agreement.

ARTICLE 2 - DEFINITIONS
As used in this Agreement:

2.01 (a) Anemployee shall mean any person included in the bargaining unit in the
classifications identified in this Agreement, including Laboratory Assistant,
Laboratory Technologist, Lead Laboratory Assistant, Technical Specialist,
Field Service Representative Il, Trainer, Laboratory Technician and
Laboratory Secretary.

(b)  The Employer shall mean the Canadian Blood Services, Dartmouth Site.

(c) Other than regular full-time employees are described in Article 30 of this
Agreement.

(d) A regular full-time employee is one who is employed for an indefinite
period of time to work the prescribed hours as specified in Article 19.01 of
this Collective Agreement.

(e) A regular part-time employee is one who is employed for an indefinite
period of time to work hours which are other than those prescribed in
Article 19.01.

(f) A temporary employee is one who occupies a full-time or part-time
temporary position for a fixed or limited term of not more than eighteen
(18) months (except where extended by mutual agreement between the
Employer and the Union) but is not a regular employee. A temporary
position is intended for staffing of short-term projects and interim staffing
relief during periods such as the absences of employees or for
unexpected and temporary changes in workload.

(g)  Union shall mean the Nova Scotia Government and General Employees
Union.

(h) A casual employee is one who is employed on a casual and intermittent
basis and who is not regularly scheduled in advance except when filling in
for short term sick leave of not more than twenty (20) consecutive working
days.



2.02

3.01

3.02

3.03

3.04

4.01

4.02

The use of singular terms shall include the plural and vice versa, as
applicable.

ARTICLE 3 - RECOGNITION

The Employer recognizes the Union as the sole bargaining agent of NSGEU of
the Canadian Blood Services, Dartmouth Site.

Representatives of the Union, not on the Employer's payroll, shall have the
opportunity to enter the Employer's premises during working hours to meet with
bargaining unit members. Such Union representatives shall first request
permission from the Employer's designated representative, and such permission
shall not be unreasonably denied.

The parties agree that the Manager and/or designate, shall not be permitted to
work on any job covered by this Collective Agreement (except to maintain
competency and certification as required by the regulating body), or an
emergency situation that, in itself, will not reduce the hours of work or rate of pay
of any employee covered by this Collective Agreement. This is not intended to
include tasks currently shared between the Manager and the staff.

The benefits contained herein may be waived only by written agreement of the
Employer and the Union. No employee shall be required or permitted to make
any written or verbal agreement with the Employer, its representatives or
supervisor which is contrary to the terms of this Agreement.

ARTICLE 4 - MANAGEMENT RIGHTS
Management Rights
The management and direction of employees and operations is vested
exclusively in the Employer. All the functions, rights, power and authority which
the Employer has not specifically abridged, deleted or modified by this
Agreement are recognized by the Union as being retained by the Employer.

Consistent Application

The Employer agrees that management rights will not be exercised in a manner
inconsistent with the express provisions of this Agreement.



5.01

5.02

6.01

7.01

7.02

ARTICLE 5 - NO DISCRIMINATION

The Employer and the Union agree that there shall be no discrimination, by either
party, with respect to any employee by reason of age, sex, sexual orientation,
gender identity, gender expression, family and marital status, source of
income, race, creed, colour, political or religious belief, affiliation or activity, an
irrational fear of contracting an iliness or disease, physical or mental disability,
unless the disability reasonably precludes performance of the particular
employment or activity, or ethnic, national or aboriginal origin, or association with
other individuals or class as referred to in this Article; in accordance with and
subject to the guidelines as set out in the Nova Scotia Human Rights Act. The
Employer further agrees that no employee shall be discriminated against by
reason of membership or non-membership in the Union, or activities on behalf of
the Union.

Personal and Sexual Harassment

The Employer and the Union recognize the right of employees to work in an
environment free from personal and sexual harassment. The parties to this
Collective Agreement shall be governed by the terms and conditions of the
Employer's policy on harassment, and nothing in this policy shall be deemed to
limit the right of an employee to seek assistance from the provincial Human
Rights Commission, under Employment Standards Legislation or commence
action under this collective agreement.

ARTICLE 6 - STRIKES / LOCKOUTS

The Union agrees that there shall be no strikes and the Employer agrees that
there shall be no lock-outs during the term of operations of this Agreement.
“Strike” and “Lockout” shall be as defined in the Trade Union Act for the Province
of Nova Scotia.

ARTICLE 7 - UNION SECURITY

The Employer will deduct from each employee in the bargaining unit an amount
equal to the regular monthly dues designated by the Union. The amount of the
regular monthly dues shall be as communicated to the Employer, in writing, by
the Director of Finance of the Union from time to time. The amounts so deducted
shall be remitted by the Employer to the Union's Director of Finance no later than
the 15th of the month following the month in which deductions were made.

The Union agrees to be accountable for and to indemnify the Employer with
respect to any claim made against the Employer by an employee or any group of
employees arising out of the deduction of Union dues as herein provided.



7.03 Orientating New Employees

8.01

8.02

During orientation with the Employer, a new employee will be advised that they
are entitled to a fifteen (15) minute orientation meeting with a representative of
the Local, within regular working hours. Such meeting shall be arranged on site
during the first thirty (30) calendar days of employment, at a time convenient to
the Employer.

ARTICLE 8 - REPRESENTATION AND COMMITTEES

Union Stewards / Representation of Employees

(@)

(b)

The Employer agrees to recognize Union Stewards elected or appointed
from amongst employees in the bargaining unit, for the purpose of
handling grievances as provided for in this Collective Agreement.

Union Stewards have their regular duties and responsibilities as
employees to perform and shall not leave their regular duties without first
requesting permission from their immediate supervisor or individual
designated by the Employer. Such permission shall not be unreasonably
withheld. A Union Steward shall suffer no loss of regular earnings for time
spent in performing their duties during their regularly scheduled work time.

Labour / Management Committee

(@)

(b)

(c)

(d)

The Employer and the Union recognize the importance of a Labour /
Management Committee to promote effective and meaningful
communication of information and ideas and to discuss matters of mutual
concern which are not currently the subject of a grievance or contract
negotiations. Matters may be referred to the Committee by representatives
of the employees or the Employer.

The Committee shall be composed of up to three (3) employee
representatives of the bargaining unit except for special mutually agreed
circumstances. The Committee may have alternates to replace a member
from time to time. The parties agree that there shall be equal
representation from the bargaining unit and from management on this
Committee unless mutually agreed otherwise.

Either the Employer or the Union may invite participation by persons
external to the Committee upon prior discussion and approval by both
parties.

The Employer shall make every effort to schedule meetings of the Labour/
Management Committee on a quarterly basis, or as mutually agreed by
both parties. Each party shall submit proposed agenda items in advance
and where reasonable, three (3) calendar weeks prior to the meeting.



8.03

8.04

(e)

(f)

Special meetings of the Labour / Management Committee may-be held at
the call of either party, and with the concurrence of the other party, in
order to discuss matters of serious concern.

All regular and special meetings will be held during normal working hours.

Negotiating Committee

(@)

(b)

(c)

The Employer recognizes a Union Negotiating Committee composed of
two (2) employees from the bargaining unit. The purpose of this
Committee is to negotiate with the Management Negotiating Committee,
the Collective Agreement and renewals thereof.

The Employer agrees that the members of the Union Negotiating
Committee shall suffer no loss of earnings for time spent during their
regular scheduled working hours in attending negotiation meetings with
the Management Negotiating Committee up to and including conciliation
and mediation; provided that the employee has first obtained permission
from their Manager or designate to leave their work station or assigned
duties. Such permission will not be unreasonably withheld.

At the Union's discretion and subject to operational requirement, the
Employer will recognize one (1) additional employee from the bargaining
unit to attend at contract negotiations. The employee shall be paid for
such time by the Employer, however the Union shall promptly reimburse
the Employer the cost of wages and benefits for such employee.

Joint Occupational Health & Safety Committee

(@)

(b)

(c)

It is the responsibility of the Employer to provide a safe and healthy
working environment for all of its employees and it is incumbent upon the
Employer and the employees to ensure that such an environment is
maintained at all times. The Union and the Employer agree to cooperate in
improving rules and practices to ensure a safe working environment.

The Employer will continue the operation of the Workplace Health and
Safety Committee and to provide employees access to the Employer’s
Health and Safety Policy and Procedures Manual.

The Employer shall recognize at least one (1) employee from the
bargaining unit to represent the employees on the Joint Occupational
Health and Safety Committee.

The Employer, the Union, and the employees recognize they are bound by
the provisions of the Occupational Health and Safety Act of Nova Scotia.



8.05

8.06

9.01

9.02

10.01

10.02

Union Representatives not on the Employer's Payroll

A representative of the Union who is not on the Employer's payroll shall have the
opportunity, where appropriate, to attend at an Occupational Health and Safety
Committee meeting. Such Union representative shall first request permission
from the Employer's designated representative and such permission shall not be
unreasonably withheld.

Advising Employer of Committee Members

The Union shall inform the Employer, in writing, of the names of the elected or
appointed Union Stewards and Committee members and their alternates.

ARTICLE 9 - RIGHT TO REPRESENTATION

An employee shall have the right to request the presence of a Union Steward in
any meeting to which the employee is called by the Employer which may result in
disciplinary action, or during any stage of the grievance procedure.

An employee shall have the right to have a Union Steward or other Union
representative present at any meeting involving discipline more serious than a
verbal warning; or beginning at Step 1 of the Grievance Procedure.

ARTICLE 10 - GRIEVANCE PROCEDURE
Grievance Defined

For the purposes of this Agreement, a grievance is defined as the difference
arising between the parties, relating to the interpretation, application, and
administration of this Agreement, or where an allegation is made that the
Agreement has been violated.

Complaint Stage

(a) It is the mutual desire of the parties that complaints of employees should
be addressed as quickly as possible. The employee(s) shall first give the
Supervisor or designate the opportunity to address the complaint.

(b)  Such complaint shall be discussed by the employee(s) with the Supervisor
or designate, within ten (10) working days after the circumstances giving
rise to the alleged grievance occurred.

(c) Failing settlement within five (5) working days, the employee may convert
the complaint into a written grievance in the following manner and
sequence. The employee(s) may have a Steward present at Step 1 and/or
Step 2 if so desired.



10.03

10.04

10.05

10.06

Step 1

If the employee(s) or the Union is not satisfied with the decision of the Supervisor
or designate, the employee(s) may within ten (10) working days of having
received the answer, present the grievance in writing to the Supervisor or
designate. The written grievance shall contain reference to the Article and/or
Clauses in the Agreement which are alleged to have caused the grievance, and
the redress sought. The Supervisor or designate, shall render a decision in
writing within five (5) working days following the day on which the grievance was
received. If this decision is unsatisfactory to the employees(s), the employee(s)
may proceed to Step 2. With mutual agreement a meeting may be convened
during these five (5) working days.

Step 2

Within five (5) working days following the decision in Step 1, the employee(s)
may submit the grievance in writing to the Manager or designate, who shall reply
in writing to the grievor(s) within ten (10) working days following submission of
the grievance. During these ten (10) working days, either party may request a
meeting to discuss the grievance.

Step 3

If the decision of the Manager is unsatisfactory to the grievor(s), it may be
referred to Arbitration under Article 11 of this Agreement.

Grievance Mediation

Where the parties have been unsuccessful in resolving the matter through the
grievance procedure, the parties may jointly submit the matter to the Department
of Labour, Skills and Immigration Grievance Mediation Program or such other
mediation option as is agreeable to the parties. It is understood that grievance
mediation is a voluntary program and that arbitration remains an option should
the grievance remain unresolved after grievance mediation.

Policy Grievance

If a difference relative o the terms of this Agreement arises between the Union
and the Employer, it may be presented in writing, in the form of a policy
grievance at Step 2 of the grievance procedure, within twenty (20) working days
following the circumstances giving rise to the grievance.

Grievance Settlements

All settlements reached under the grievance procedure between the
representatives of the Employer and the Union, will be final and binding.
Settlements may be applied retroactively depending upon the terms of the
settlement.



10.07 Time Limits

The time limits set out in the grievance procedure may be extended by mutual
consent of the parties to the Agreement.

ARTICLE 11 - ARBITRATION

11.01 Failing settlement under the foregoing procedure, either party may, within fifteen
(15) working days of expiration of the Grievance Procedure, notify the other of its
intent to refer the matter to arbitration, or alternative arbitration if mutually
agreed.

11.02 Matters referred to arbitration shall be heard by a single arbitrator, unless it is
mutually agreed by the Employer and the Union that the case should be heard by
a three-person Board of Arbitration.

11.03 The Parties shall have five (5) working days in which to agree upon a single
arbitrator.

11.04 In the event the Parties agree to a three-person Arbitration Board, the Board
shall be selected as follows:

(@)  The Union and the Employer shall each appoint a member of the
Arbitration Board within five (5) working days of the notice of referral to
arbitration as outlined in Article 11.01 above.

(b)  The nominees to the Arbitration Board shall appoint a chairperson within
five (5) working days of their appointments.

11.05 The Board of Arbitration or single arbitrator shall render a decision in as short a
time as is possible; a decision in the case of discharge will be handed down
within a maximum of fourteen (14) working days from the date of the hearing.

11.06 In the event the parties fail to agree upon:
(a)  asingle arbitrator; or

(b)  a Board chairperson; or
(c) fails to appoint a member to the Board or their nominee fails or is unable

to serve; or
(d)  the single arbitrator or the Chairperson of the Board is unable or fails to
serve,

then either Party may request the Minister of Labour to appoint the single
arbitrator, Board Chairperson or Board member as the case may be, in
accordance with the Trade Union Act.

11.07 It is mutually agreed by both parties to this Collective Agreement that the
decision of the single arbitrator, or the Arbitration Board or the decision of the

10



11.08

11.09

11.10

12.01

12.02

12.03

Chairperson of the Arbitration Board shall be final and binding and enforceable
by all parties. In no event does such person or persons have the power to
change this Agreement, or to alter, modify or amend any of its provisions or to
substitute any new provisions for any existing provisions, nor to give any decision
inconsistent with the terms and provisions of this Agreement.

No person may be appointed as an arbitrator or to an Arbitration Board who has
been involved in an attempt to negotiate or settle the grievance.

The cost of the arbitration shall be equally split between the parties.
Alternative Arbitration Procedure

The parties may mutually agree to have any grievance referred to an alternative
arbitration process. The rules of procedure governing the process shall be
mutually agreed upon by the parties. It is understood that arbitration remains an
option unless the parties mutually agree otherwise.

ARTICLE 12 - SENIORITY
Seniority shall be defined in accordance with the following:

(&)  The seniority of bargaining unit employees is defined as their length of
continuous employment since their date of hire in the bargaining unit and
shall include any period of employment broken by a lay-off of less than
twelve (12) months.

(b)  An employee who is terminated due to lay off for a period of less than
twelve (12) months shall, upon rehire, have their seniority reinstated to
include their pre-layoff seniority and seniority which would have accrued
from the date of layoff to the date of re-hire, provided it falls within the
twelve (12) month period.

(c) If more than one employee is hired on the same day, a random draw will
determine the seniority order of such employees.

A seniority list will be maintained for the bargaining unit. The Employer shall post
such list and provide the Union with a copy, indicating bargaining unit seniority,
twice each year in April and October.

An employee who is transferred to or accepts a position outside the bargaining
unit on a temporary basis for:

(a)  aperiod of less than eighteen (18) months; or

11



12.04

13.01

14.01

14.02

(b)  a specific term of appointment longer than eighteen (18) months as the
parties may agree upon,;

shall not lose seniority during the time of transfer.

In the event that a temporary transfer or assignment under this article extends
past the original period referred to in (a) and (b) above, the parties may agree
upon such extension, and such agreement shall not be unreasonably withheld.

An employee shall lose all service and seniority and shall be deemed to have
terminated their employment if the employee:

(@)  resigns of their own accord; if not rescinded within (5) calendar days,

(b)  is absent from scheduled work for a period of ten (10) or more consecutive
working days without notifying the Employer of such absence and
providing a reason satisfactory to the Employer,

(c) is not recalled through the lay-off process, or

(d) is terminated and is not reinstated through the grievance procedure.

ARTICLE 13 - PROBATION

A newly hired employee shall be considered to be on probation for a period of six
hundred seventy-five (675) hours worked. With the written consent of the parties,
such probationary period may be extended by an additional four hundred fifty
(450) hours worked. If retained after the probationary period, the employee shall
be credited with seniority from the employee’s date of hire, as per Article 12.01.
The Employer shall notify the Union when a probationary Employee is
terminated.

ARTICLE 14 - JOB POSTING, TRANSFER AND PROMOTIONS

When the Employer determines that a vacancy exists, or when the Employer
creates a new position in the bargaining unit, such vacancy shall be posted for a
period of seven (7) calendar days. Applications for such vacancies shall be
submitted through the online process provided by the Employer within the seven
(7) day period referenced herein.

Notices of vacancies referred to in Article 14.01 shall include for informational
purposes:

(a)  the area of the vacancy

(b)  classification of the position
(c) qualifications required

(d)  payrange

12



14.03

14.04

14.05

14.06

14.07

14.08

14.09

14.10

(e)  designation of hours of work
() if not permanent, expected duration of temporaw assignment

In filling a vacant position, qualified bargaining unit applicants shall be considered
and their applications processed before those of external applicants.

A copy of the posted notice will be sent by the Employer to the local President or
designate, within the calendar days as noted in Article 14.01.

The name of the successful applicant will be forwarded by the Employer to the
Local President.

In filling posted vacancies, the selection shall be made based on skill, ability,
experience, and qualifications of the applicant, which are relevant to the position,
as determined by the Employer. Where two (2) or more bargaining unit
applicants are relatively equal, preference in filling the vacancy shall be given to
the applicant with the greatest length of seniority.

Notwithstanding the above, the Employer may award the position to the applicant
with the most seniority who meets the skill, ability, experience and qualifications,
without conducting interviews.

An employee who has been newly transferred or promoted, will be given a trial
period of four hundred fifty (450) hours worked in which to demonstrate the
employee’s ability to perform the new task to the satisfaction of the Employer.
Should the employee fail to succeed or wishes to return to the employee’s
previous position, during the above-mentioned trial period, the Employer will
return the employee to the employee’s former position without loss of seniority.

For the purpose of this Agreement, a promotion shall mean a change from one
position to a permanent vacancy with a higher pay scale.

When an employee is promoted, the salary of such promoted employee shall be
advanced to that step in the scale of the new position which will result in a salary
increase of at least 6% provided it does not exceed the pay scale of the new
position.

(@) For the purpose of this agreement, a voluntary reclassification is a change
from one position to a vacancy of a lower classification within the
bargaining unit.

(b)  When an employee voluntarily accepts a vacant position in a classification
with a lower salary scale, the employee shall be placed on that level in the
scale of the new position which is closer to but not above the employee’s
current rate of pay. If there shall be no rate of pay in the new position
which is closer to but not above the employee’s current rate of pay, then
the salary of the employee shall be changed to the maximum level of the
new classification.

13



14.11 A regular employee who accepts a temporary position, shall be entitled to retain
the employee’s status as a regular employee, and shall be entitled to return to
the employee’s former position or if that position no longer exists, to a
comparable position in the same classification. It is understood that temporary
assignments are subject to cancellation with five (5) working days written notice.

14.12

15.01

Acting Pay

(@)

(b)

(c)

(d)

A Laboratory Technologist who is temporarily assigned to perform the
duties of a Technical Specialist’s position within the bargaining unit, shall
be paid a premium of 8% for all hours worked. This shall not apply if
coverage for the higher classification is included in the employee's current
job description.

A Technical Specialist who is temporarily assigned to perform the duties of
a supervisor's position, shall be paid a premium of 8% for all hours
worked. This shall not apply if coverage for the higher classification is
included in the employee's current job description.

A lab assistant assigned lead assistant duties shall be paid a premium of
one dollar and thirty-five cents ($1.35) per hour for all hours worked.

Employees assigned to conduct training on controlled documents,
specifically for the purpose of competency, new hires, re-certification or
retraining, shall receive a premium of one dollar and thirty-five cents
($1.35) per hour for each hour or part thereof spent training. This premium
shall not apply where training is part of the employee’s normal job duties.

ARTICLE 15 - LAYOFF AND RECALL

In the event of an intended layoff (including a reduction in hours) the Employer
will provide the Union, in writing with ninety (90) calendar days notice; and

(@)

(b)

The Employer will meet with the Union through the Labour/Management
Committee to review the following:

(i) the reason causing the layoff;

(i)  the areas of cutback and employees to be laid off;

(iii)  ways the Employer may assist employees to find alternate
employment;

(iv)  ways to offset the layoff or proposed solution to the problem.

Any agreement between the Employer and the Union resulting from the

above review concerning the method of implementation will take
precedence over the terms of layoff in the Agreement.

14



(c)  Where the Employer's decision is driven by factors external to the
organization, the Employer shall notify the Union immediately upon
becoming aware of the situation, if such notice falls short of ninety (90)
calendar days.

(d)  The Employer will advise the Union regarding redundant positions or
technological change.

15.02 In the event of layoff, the Employer shall layoff employees in the reverse order of
their seniority within their classification, providing that those employees who
remain on the job have the qualifications and ability to perform the work.

15.03 An employee exercising placement, displacement or recall in accordance with
this Article must meet the threshold qualifications for the position. It is agreed that
an employee may require re-training in order to be qualified for a placement,
displacement or to be recalled to a position. The Employer shall provide such
required re-training to a maximum of three (3) months during normal working
hours where possible.

15.04 Before a lay off notice is issued and subject to Articles 15.01 and 15.03, where a
permanent vacancy exists, the Employer shall offer employees in a classification
where a position will be eliminated, a voluntary placement into a vacant position
in the same classification. Where employees have expressed an interest,
preference shall be given to the most senior employee, or where no interest is
expressed, the least senior employee shall be transferred.

15.05 (a) (i) Sixty (60) calendar days notice of layoff shall be sent by the
Employer to the Union and the employee who is to be laid off.
Where the notice is not given, the employee shall receive pay, in
lieu thereof, for the amount of notice to which the employee is
entitled.

(i) An employee is not required to accept placement in a lower paying
classification, a temporary position, or a lower FTE. In these cases,
the employee may exercise the employee’s rights at the next
subsequent step in the procedures outlined herein.

(b)  An employee who has received notice of layoff shall have the option to:
(i) Subject to Article 15.03, accept placement in a vacancy, or, if none
exist, then displacement of the least senior employee in the same

or lower paying classification; or

(i) accept layoff and be entitled to recall in accordance with Article
15.08; or

(iii)  resign with severance of two (2) weeks’ salary per year of service
to a maximum of fifty-two (52) weeks.
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15.06

15.07

15.08

15.09

(c)  The Employer shall advise the employee of the employee’s
placement/displacement options in accordance with Article 15.05 (b). The
employee shall have a maximum of five (5) working days to exercise the
employee’s choice.

(d)  An employee who accepts placement or displaces another employee in a
lower paying classification shall be placed on that level in the scale of the
new position which is closer to but not above the employee’s current rate
of pay. If there shall be no rate of pay in the new position which is closer to
but not above the employee’s current rate of pay, then the salary of the
employee shall be changed to the maximum level of the new
classification.

Subject to Article 15.03, an employee who has accepted placement or displaced
an employee in a lower paying classification shall be entitled to return to the
classification and status they held prior to the placement or displacement, should
it become vacant within fifteen (15) months of the placement or displacement.

An employee who is displaced shall be entitled to all rights in accordance with
this Article.

Recall Rights

(a)  Subject to Article 15.03, an employee who has been laid off shall have the
opportunity to be recalled for a period of fifteen (15) months to an
available opening in an equal or lower paying classification in order of
seniority, before such opening is filled on a regular basis under the job
posting procedure.

(b)  An employee who accepts recall to a position in a lower paying
classification shall continue to have recall rights to the expiry of the
employee’s original fifteen (15) months of recall to a vacant position in the
employee’s classification the employee held prior to lay-off. An employee
on layoff may refuse recall to a lower paying classification.

(c) No new employee shall be hired until all those laid off have been given an
opportunity to return to work and have failed to do so, in accordance with
the loss of seniority provision, or have been found unable to perform the
work available.

(d)  An employee who is recalled to work shall be credited with the seniority
the employee had at the time of layoff.

The Employer shall notify the employee of a recall opportunity by email and
registered mail, addressed to the last address on record with the Employer.
Notification shall be deemed to be received on receipt of the return portion of the
registered mail card by the Employer (however, this period shall not exceed ten
(10) calendar days from the date which the registered letter was sent). The
notification shall state the job to which the employee is eligible to be recalled and
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15.10

16.01

16.02

16.03

16.04

16.05

the date and time at which the employee shall report for work. ‘The employee is
solely responsible for the employee’s proper address being on record with the
Employer.

Where a vacancy exists which has a higher maximum salary or a greater number
of regular hours than that of the classification of an employee’s whose position is
being eliminated, is in receipt of lay off notice, or on recall, the position shall be
posted as agreed between the Parties provided that the resulting vacancy shall
then be dealt with in accordance with this Agreement.

ARTICLE 16 - TECHNOLOGICAL CHANGE

The Employer undertakes to notify the Union as far in advance as practicable,
and no less than ninety (90) calendar days, in advance of any technological
changes which the Employer has decided to introduce which could result in a
layoff of employees within the bargaining unit. Should the change be driven by
factors external to the organization, the Employer shall notify the union
immediately upon becoming aware of the situation, if it falls short of the ninety
(90) calendar days.

The Employer agrees to discuss with the Union the effect of such technological
changes on employees and to consider practical ways and means of minimizing
the adverse effect, if any, on employees affected.

Where new or greater skills are required than are already possessed by affected
employees under the present methods of operation, where reasonable to do so
and provided work is related to their present qualifications, such employees shall
be given a period of training as prescribed in Article 16.04 below, during which
they may acquire the skills necessitated by the new method of operation. This
does not apply where changes are the result of legislative requirements or
generated by a professional association to which the employee belongs.

The Employer will assume the cost of tuition and travel in training programs
which they require the employee to attend. There shall be no reduction in wage
or salary rates during the training period of any employee. Training shall be given
during the hours of work whenever possible.

Should the Technological Change result in the lay off of an employee, or an

employee cannot successfully complete the training contemplated in Article
16.04 above, the provisions of Article 15 shall apply.
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- ARTICLE 17 - LEAVES OF ABSENCE

17.01 Leave Without Pay

(@)

(b)

(c)

(d)

(e)

(f)

(9)

Requests for leave of absence without pay for personal reasons shall be
considered on an individual basis by the Manager or designate. Such
leave shall not be unreasonably withheld.

All applications for leave of absence without pay under this Article shall be
submitted in writing to the Employer four (4) weeks in advance, except in
extenuating circumstances, in order that staff substitutions may be
arranged. Applicants shall indicate in their application their intended date
of departure and date of return. Requests shall be considered on an
individual basis and shall be subject to operational requirements.

Where a leave of absence without pay exceeds thirty (30) calendar days,
the employee shall have the option as to whether to maintain health and
dental benefits, subject to the terms and conditions of the applicable
benefit plan.

During all leaves of absence without pay in excess of thirty (30) calendar
days, the employee shall cease to accrue hours for the purpose of
incremental increases; however, they shall be credited with one hundred
fifty (150) hours (pro-rated for part-time employees) for the first thirty (30)
days. An employee returning from a leave of absence greater than thirty
(30) calendar days, shall be paid at the same step in the salary scale that
the employee had attained prior to going on such leave of absence.
Should an anniversary increment fall during such leave of absence, it shall
be moved forward by the amount of time subsequent to the first thirty (30)
days, which the employee was on leave without pay, unless otherwise
provided in this Agreement.

During a leave of absence without pay, with the exception of
preghancy/parental leave and sick leave; coverage under the Long-Term
Disability Plan ends the date the leave begins.

Contributions of the Employer and the employee to the Canadian Blood
Services Pension Plan during any period of leave of absence without pay,
except for Pregnancy and Parental/Adoption Leave, shall be subject to the
terms and conditions of the plan.

The Employer shall keep in effect the employee's staff benefit plans in

which the employee is currently enrolled, except LTD and pension, for a
period of six (6) months.
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(h)

During the initial thirty (30) calendar days period, the Employer shall
continue to share where applicable the cost of premiums for staff benefits
plans and the employee shall continue to accrue seniority, after which time
the employee shall make arrangements with the Employer for payment of
the full premiums.

17.02 Pregnancy Leave

(a)

(b)

(c)

(d)

(e)

()

(9)

The Employer shall not change the terms of the employment of an
employee because of the employee’s pregnancy unless both parties are in
agreement.

An employee who is pregnant shall be granted, upon written application
thereof, a leave of absence without pay of seventeen (17) weeks. Such
leave shall be in accordance with the provisions of the Labour Standards
Act of the Province of Nova Scotia except as otherwise amended by this
Article.

Pregnancy leave shall begin on such date as the employee determines,
but not sooner than sixteen (16) weeks immediately preceding the
estimated day of delivery nor later than the date of delivery.

The leave application shall be submitted no later than the fifth (5th) month
of pregnancy and shall indicate the date upon which the employee intends
to commence the leave of absence.

The Employer may, prior to approving such leave, request a certificate
from a legally qualified medical practitioner stating that the employee is
pregnant and specifying the expected date of delivery.

An employee who is applying for pregnancy leave and who is also entitled
to parental leave without pay of up to sixty-one (61) weeks, must
commence the parental leave immediately following the end of the
employee’s pregnancy leave, unless the child is not yet in the employee’s
care. The employee shall notify the Employer in writing of the employee’s
intention to take parental leave at the time of notification of the employee’s
pregnancy leave.

An employee shall reconfirm the employee’s intention to return to work or
may request changes to the dates originally approved in subsection (b)
above by written notification received by the Employer at least four (4)
weeks in advance thereof. The employee shall be reinstated to the
employee’s former position unless the position has been discontinued in
which case the employee shall be placed in a comparable position. If
neither is available, the employee shall be laid off in accordance with
Article 15 of this Agreement.
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(h)

(i)

()

(k)

(m)

(n)

While on pregnancy leave, employees shall continue to accrue and
accumulate service and seniority credits at the same rate as before the
leave for the duration of the leave, and their service and seniority shall be
deemed to be continuous.

While on pregnancy leave, the Employer shall permit employees to
continue participation in eligible benefits plans they held prior to
commencement of their pregnancy leave. The employee must continue or
suspend all coverage; it is not possible to continue coverage under some
plans only.

All eligible benefit plans shall be cancelled, unless the employee makes
prior arrangement to the Employer for payment of the employee's portion
of the premium costs.

While on pregnancy leave, an employee may continue to participate in the
Canadian Blood Services Pension Plan and shall, no later than four (4)
weeks prior to the commencement of the leave, make arrangements to
either prepay the employee’s share of pension contributions or provide the
Employer with postdated cheques for the duration of the leave.

An employee returning from pregnancy leave shall be paid at the same
step in the salary scale that the employee had attained prior to going on
such leave of absence. Should an anniversary increment fall during such
leave of absence, the employee shall receive the anniversary increment
upon the employee’s return to employment.

An employee hired to replace employees who are on approved pregnancy
leave may be released and such release shall not be the subject of a
grievance or arbitration. If retained by the Employer in a regular full-time or
regular part-time capacity, the employee shall be credited with seniority
from date of hire subject to successfully completing the employee’s
probationary period.

The Employer may request an employee to commence a pregnancy leave
of absence at such time as the duties of the employee’s position cannot
safely be performed by a pregnant employee or the performance or non-
performance of the employee’s work is shown to be markedly affected by
the pregnancy unless the Employer can reasonably modify the employee’s
duties for the period required or temporarily re-assign the employee to
alternate duties or another classification with no change in salary. The
Union shall support any modification of duties or temporary re-assignment
as provided in this provision.

17.03 Parental/Adoption Leave

(a)

An employee who is a parent, shall be entitled to up to seventy-eight (78)
weeks of parental leave of absence without pay in accordance with the
provisions of the Labour Standards Act of the Province of Nova Scotia
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(b)

(d)

(e)

(f)

(9)

except as otherwise amended by this Article. In the case of the placement
of a child or children in the care of an employee for the purpose of
adoption, the leave of absence without pay shall be seventy-eight (78)
weeks in accordance with the Labour Standards Act of the Province of
Nova Scotia as may be amended from time to time.

The leave application shall be submitted no later than twenty (20) weeks
prior to the expected date of delivery or in the case of adoption leave, the
earlier of either twenty (20) weeks, or the date upon which the parents are
notified of the adoption, and shall indicate the date upon which the
employee intends to commence such leave.

The parental leave for an employee who becomes a parent of one or more
children through the birth of the child or children, other than the parent for
whom provision is made in Article 17.02:

(i) Shall begin on such date coinciding with or after the birth of the
child as the employee determines; and

(iiy  Shall not end later than up to seventy-eight (78) weeks after the
parental leave began and in any case, no later than fifty-two (52)
weeks after the child or children first arrive in the employee's home.

In the case of adoption, such leave of absence shall begin on a date
coinciding with the arrival of the child or children in the employee's home
and shall end not later than eighteen (18) months after the leave began.

An employee shall reconfirm the employee’s intention to return to work or
may request changes to the dates originally approved in subsection (b)
above by written notification received by the Employer at least four (4)
weeks in advance thereof. The employee shall be reinstated to the
employee’s former position unless the position has been discontinued in
which case the employee shall be placed in a comparable position. If
neither is available, the employee shall be laid off in accordance with
Article 15 of this Agreement.

While on parental/adoption leave, employees shall continue to accrue and
accumulate service and seniority credits at the same rate as before the
leave for the duration of the leave, and their service and seniority shall be
deemed to be continuous.

While on parental/adoption leave, the Employer shall permit employees to
continue participation in eligible benefits plans they held prior to
commencement of their leave. The employee must continue or suspend
all coverage; it is not possible to continue coverage under some plans
only.
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(h)

()

(k)

All eligible benefit plans shall be cancelled; unless the employee makes
prior arrangement to the Employer for payment of the employee's portion
of the premium costs.

While on parental/adoption leave, an employee may continue to
participate in the Canadian Blood Services Pension Plan and shall, no
later than four (4) weeks prior to the commencement of the leave, make
arrangements to either prepay the employee’s share of pension
contributions or provide the Employer with postdated cheques for the
duration of the employee’s leave.

An employee returning from parental/adoption leave shall be paid at the
same step in the salary scale that the employee had attained prior to
going on such leave of absence. Should an anniversary increment fall
during such leave of absence, the employee shall receive the employee’s
anniversary increment upon the employee’s return to employment.

An employee hired to replace employees who are on approved
parental/adoption leave may be released and such release shall not be
the subject of a grievance or arbitration. If retained by the Employer in a
regular full-time or regular part-time capacity, the employee shall be
credited with seniority from date of hire subject to successfully completing
the employee’s probationary period. If the employee moves directly into
another temporary or term position, they are subject to conditions under
which they are retained.

17.04 Special Leave — Birth

Where an employee’s spouse gives birth to a child, the employee shall be
granted special leave without loss of regular pay for up to 2 days to a maximum
of 15 hours during the confinement of the mother. This leave may be divided into
two (2) separate days.

17.05 Pregnancy/Birth Allowance

(@)

(b)

Effective December 31, 2005, or the date of ratification of the Collective
Agreement, whichever occurs earlier, an employee entitled to parental or
adoption leave under the provisions of this Agreement, who provides the
Employer with proof that the employee has applied for and is eligible to
receive employment insurance (E. |.) benefits pursuant to the Employment
Insurance Act, 1996, shall be paid an allowance in accordance with the
Supplementary Employment Benefit (S.E.B.) Plan.

In respect to the period of pregnancy/birth leave, payments made
according to the S.E.B. Plan will consist of the following:

(i) Where the employee is subject to a waiting period of one (1) week
before receiving E.l. benefits, payments equivalent to seventy-five
percent (75%) of the employee’s weekly rate of pay for the one (1)
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(c)

(d)

(e)

(f)

week waiting period, less any other earnings received by the
employee during the benefit period;

(i) Up to a maximum of sixteen (16) additional weeks, payments
equivalent to the difference between the weekly E.I. benefits the
employee is eligible to receive and seventy-five per cent (75%) of
the employee’s weekly rate of pay, less any other earnings
received by the employee during the benefit period which may
result in a decrease in the E.l. benefits to which the employee
would have been eligible if no other earnings had been received
during the period.

(ili) In instances where an employee is eligible to receive the
pregnancy and parental SEB payments, when combined this
will result in eligibility up to a maximum of twenty-seven (27)
weeks of SEB payments inclusive of the El waiting period.

For the purposes of this allowance, an employee’s weekly rate of pay will
be one-half the biweekly rate of pay to which the employee is entitled for
the employee’s classification on the day immediately preceding the
commencement of the adoption leave. In the case of a Part-Time
employee, such weekly rate of pay will be multiplied by the fraction
obtained from dividing the employee’s time worked (as defined for the
purpose of accumulating service) averaged over the preceding twenty (20)
weeks by the regularly scheduled full-time hours of work for the
employee’s classification.

Where an employee becomes eligible for a salary increment or pay
increase during the benefit period, payments under the S.E.B. Plan will be
adjusted accordingly.

The Employer will not reimburse the employee for any amount the
employee is required to remit to Human Resources Development Canada
where the employee’s annual income exceeds one and one-half (1 %)
times the maximum yearly insurable earnings under the Employment
Insurance Act.

This provision will not apply to Casual or Temporary employees.

17.06 Parental and Adoption Leave Allowance

(@)

An employee entitled to parental or adoption leave under the provisions of
this Agreement, who provides the Employer with proof that the employee
has applied for and is eligible to receive employment insurance (E. I.)
benefits pursuant to the Employment Insurance Act, 1996, shall be paid
an allowance in accordance with the Supplementary Employment Benefit
(S.E.B.) Plan.
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(b)

(c)

(d)

(e)

In respect to the period of parental or adoption leave, payments made
according to the S.E.B. Plan will consist of the following:

(i) Where the employee is subject to a waiting period of one (1) week
before receiving E.l. benefits, payments equivalent to seventy-five
percent (75%) of the employee’s weekly rate of pay for the one (1)
week waiting period, less any other earnings received by the
employee during the benefit period;

(i) Up to a maximum of eleven (11) additional weeks, payments
equivalent to the difference between the weekly E.l. benefits the
employee is eligible to receive and seventy-five per cent (75%) of
the employee’s weekly rate of pay, less any other earnings
received by the employee during the benefit period which may
result in a decrease in the E.I. benefits to which the employee
would have been eligible if no other earnings had been received
during the period.

(iii) In instances where an employee is eligible to receive the
pregnancy and parental SEB payments, when combined this
will result in eligibility up to a maximum of twenty-seven (27)
weeks of SEB payments inclusive of the El waiting period.

For the purposes of this allowance, an employee’s weekly rate of pay will
be one-half the biweekly rate of pay to which the employee is entitled for
the employee’s classification on the day immediately preceding the
commencement of the adoption leave. In the case of a Part-Time
employee, such weekly rate of pay will be multiplied by the fraction
obtained from dividing the employee’s time worked (as defined for the
purpose of accumulating service) averaged over the preceding twenty (20)
weeks by the regularly scheduled full-time hours of work for the
employee’s classification.

Where an employee becomes eligible for a salary increment or pay
increase during the benefit period, payments under the S.E.B. Plan will be
adjusted accordingly.

The Employer will not reimburse the employee for any amount the
employee is required to remit to Human Resources Development Canada
where the employee’s annual income exceeds one and one-half (1 12)
times the maximum yearly insurable earnings under the Employment
Insurance Act.

This provision will not apply to Casual or Temporary employees.
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17.07 Leave for Union Business -

(@)

(b)

(d)

Where a member of the bargaining unit is elected or appointed as an
Executive Board Member, or Executive Officer, such individual shall, upon
request and provided there is no serious disruption to the operation, be
granted leave of absence without pay for the time off required to exercise
the duties of such appointment.

Provided that operational efficiency of the Employer is not seriously
disrupted, an employee may be granted unpaid leave to attend NUPGE,
CLC or NSFL conventions. Requests shall be submitted in writing three
(3) weeks in advance, and such request shall not be unreasonably denied.

For leaves of absence without pay for Union business under the terms of
this Article, the employee's salary and applicable benefits will be
maintained by the Employer and the Union will reimburse the Employer for
the cost of salary and benefits. The Employer will bill the Union and the
Union will reimburse the Employer within a month.

Provided that the operational efficiency of the Employer is not seriously
disrupted, a member of the bargaining unit who makes a request to attend
Union activities, a minimum of three (3) weeks in advance, may be
granted a leave of absence without pay. Such request shall not be
unreasonably denied.

Leave of Absence for Full-Time President

Subject to operational requirements, leave of absence for the full-time
President of the Union shall be granted in accordance with the following.
Such request shall not be unreasonably denied by the Employer.

(i) An employee who declares their intention to offer for the position of
President of the Union shall notify the Employer as soon as
possible after declaring the employee’s intention to seek the office
of the President.

(ii) An employee shall be granted leave of absence without pay for a
period of up to one (1) year unless the term of office is up to three
(3) years in which case the leave of absence shall be up to three
(3) years. Subsequent elected terms may be considered subject to
operational requirements.

(i)  For the purposes of paragraph (i) and (ii), the leave of absence

shall commence as determined by the Union, provided one month’s
notice is provided to the Employer.
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(iv)  The employee’s current salary and applicable benefits will be
maintained by the Employer and the Union will reimburse the
Employer for the cost of salary and benefits. The period of leave of
absence shall be deemed to be continuous service with the
Employer.

(v) Upon expiration of the employee’s term of office, the employee
shall be reinstated in the position the employee held immediately
prior to the commencement of leave, or if the position no longer
exists, to another position in accordance with this Agreement.

(vi)  In addition to the Leave of Absence for Full-Time President, the
Employer may grant a Leave of Absence for other Executive Union
Business roles subject to operational requirements and the
conditions set out under 17.07 (e).

17.08 Educational Leave

(@)

(b)

Leave of absence without pay, for the purpose of further education directly
related to the employee’s employment may be granted by the Employer
subject to operational requirements. The employee must apply in writing to
the employee’s immediate supervisor five (5) weeks in advance and upon
request shall provide evidence that the employee is registered in the
course.

In the case of any employee who is required by the Employer to attend
professional development programs, the cost of registration, books, and
other relevant expenses as previously approved by the Employer, shall be
borne by the Employer. The employee shall continue to receive regular
pay while attending such programs.

17.09 Bereavement Leave

Bereavement leave, without loss of regular pay, shall be granted to an employee
upon request in accordance with the following:

(a)

At the time of the death or funeral of an employee's spouse (common-law,
same gender relationships included), fiancé, child, parent, legal guardian,
sibling, grandparent, grandchild, parent-in-law, sibling-in-law, child-in-
law, step-parents, step-siblings, step-grandparent or step-child, or a
relative who permanently resides in the employee’s household or with
whom the employee permanently resides, up to five (5) consecutive
working days, to be taken within a seven (7) calendar day period.
Additional time off with or without pay may be granted at
management’s discretion under extenuating circumstances;
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17.10

17.11

17.12

(b)  Bereavement leave of one (1) day with pay shall be granted in the event of
the death of any employee's aunt, uncle, nephew, niece, or the
grandparents of the spouse of the employee for the purpose of attending
the funeral of any such relative.

(c)  An employee shall be granted an unpaid leave of absence upon request,
for a period of up to two (2) weeks in the case of the death of any member
of the employee's immediate family, namely spouse, child or parent.

(d)  In addition to Bereavement leave in section 17.09, a maximum of two (2)
working days for travel may be granted if required to attend the funeral.

(e) If the Employer grants bereavement leave pursuant to Article 17.09 and
the employee is on vacation at the time of bereavement leave request, the
employee shall be credited with the appropriate number of days as
outlined in Article 17.09 (a),(b),(c) and (d) above.

) In the event that the funeral or internment for any individual identified in
17.09 (a) or (b) above does not take place within the period of
bereavement leave provided but occurs later, the employee may defer the
final day of the employee’s bereavement leave without loss of regular pay
until the day of the funeral or internment. The employee shall notify the
Employer of this deferment at the time of the bereavement leave.

Compassionate Leave

For the purpose of attending to serious iliness in the employee's immediate
family, namely, spouse (common-law, same gender relationship included),
fiancé, parent or child, up to five (5) days without loss of regular pay per fiscal
year. Serious illness shall mean iliness involving hospitalization or any illness
which a medical doctor certifies to be critical. The employee shall provide proof if
requested.

Medical / Dental Appointment Leave

The Employer shall allow employee leave without loss of regular pay, up to a
maximum of 22.5 hours per fiscal year, to attend personal medical and dental
appointments where such appointments cannot be arranged outside of working
hours. Employees are expected to advise the Employer with as much notice as
possible of such appointments.

Jury / Court Duty Leave

An employee required to serve as a juror or subpoenaed as a witness in a court
action, shall be granted a leave of absence without loss of regular earnings
provided the employee;

(@)  notifies the Employer immediately upon receipt of the employee’s
notification that the employee will be required to attend court;
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(b)
(c)

presents proof of service requiring the employee’s attendance; and

promptly repays the amount (other than expenses) paid to the employee
for such service or attendance, to the Employer.

A leave of absence without pay will be granted to an employee whose private
affairs have occasioned a court appearance.

17.13 Wedding Leave

(a)

(b)

The Employer shall grant an employee 3 consecutive working days to a
maximum of 22.5 hours off without loss of regular pay during the week
immediately prior to or following the employee’s marriage subject to six
(6) weeks written notice in advance.

Up to 1 day to attend the wedding of a parent, sibling or child, if it falls on
a scheduled work day.

17.14 Leave for Family lliness/Injury

An employee may be granted sick leave from the employee’s existing sick bank
up to thirty-seven and one half (37.5) hours off with pay per fiscal year for the
purpose of taking care of the employee’s child, spouse or person to whom the
employee is legal guardian who permanently resides with the employee or the
employee’s parent, in case of iliness/injury. Proof may be required by the
Employer.

17.15 Severe Weather Conditions (including blizzards, hurricane, etc.)

(@)

(b)

(c)

(d)

Due to the critical nature of the service provided by Canadian Blood
Services, employees are required to make every reasonable effort to
report for work during severe weather conditions.

If the Blood Centre remains open during severe weather conditions,
employees unable to report for work may use annual leave or banked time
to make up for lost earnings for the day.

Employees required by the Employer to report for work when the Blood
Centre has been closed due to severe weather conditions, or who are
required to remain at work when other employees have been sent home,
shall be compensated for hours worked following such closure, at the rate
of time and one half their regular hourly rate of pay.

Where the Employer requires an employee to stay in overnight
accommodations near the Centre during severe weather conditions, the
employee shall be paid on-call pay at a rate of twenty percent (20%) of
their basic hourly rate from the time the employee arrives at the
accommodation until the employee begins the employee’s shift the
following day. Should such an employee be called back to the Centre prior
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to the employee’s shift the following day, Articles 20.03 (d) and 20.04 shall -
apply. When applicable the Employer shall pay a meal allowance as

follows:

Breakfast $8.50
Lunch $12.00
Dinner $17.45

17.16 Leave for Emergency

An Employee may be granted leave of absence without pay up to fifteen (15)
hours per fiscal year for a critical condition which requires their personal
attention resulting from an emergency which cannot be served by others or
attended to by the Employee at a time when they are normally off duty.

17.17 Leave for Political Participation

(@)  On the written request of the employee, the Employer shall grant leave of
absence without pay so that an employee may be a candidate in Federal,
Provincial, Municipal or School Board elections.

(b)  If an employee is elected in a Federal, Provincial, Municipal or School
Board election and request a leave of absence without pay for the term of
office or for the period(s) that the legislative body meets, the Employer
shall grant such requests. No employee shall be required to take such
leave of absence unless:

(i) the employee cannot reasonably perform the employee’s duties
during the term of office or during the period(s) the legislative body
meets; or

(i) a conflict of interest arises between the duties of the elected office
and the performance of the employee’s duties for the Employer

(c)  While an employee is on leave for political participation the employee may
choose to continue enroliment in group benefits and the pension plan
subject to plan rules in each case. If the employee chooses to continue on
thus manner, the employee shall be responsible for the full cost of
contributions while on leave.

(d)  An employee on leave for political participation shall continue to accrue
seniority and service.

(e)  Such leave of absence without pay under Article 17.17 shall be up to a
maximum of four (4) years, unless otherwise agreed.
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18.01

18.02

18.03

18.04

18.05

19.01

ARTICLE 18 - WORKERS’ COMPENSATION

An employee who is incapacitated and is unable to work as a result of an
accident sustained while on duty in the service of the Employer, within the
meaning of the Workers' Compensation Act, shall continue to receive the
employee’s regular net salary from the Employer, or such amount permitted
under WCB legislation in the Province of Nova Scotia, provided the employee
assigns over to the Employer the employee’s compensation payments due from
the Workers' Compensation Board for time lost as a result of an accident. Part-
time employees shall have such compensation pro-rated based on their previous
six (6) months earnings.

(@)  When an employee is absent on a Workers' Compensation claim, all
benefits of this Agreement will continue to accrue for a period of twenty-
four (24) months, subject to subsection (b) below

(b)  An employee who is absent on a Workers' Compensation claim will cease
to accrue annual vacation and designated named holidays with pay during
the entire period of absence. However, service credits for the purpose of
calculating future vacation entitlement will continue to accrue during such
absence.

(c) Resumption of accrual of the annual vacation shall recommence upon the
employee's return to duty from such absence.

All accidents must be reported immediately by the employee in writing to the
Manager or designate on the proper Workers' Compensation Form 7, and/or
other investigation report form or documentation required by the Employer. The
employee will be provided with a copy of the WCB report.

Employees are required to provide the Employer, as far in advance as possible,
with a written notice of the employee’s readiness to return to work. In the case of
a long term absence, such notice shall be for a period of not less than three (3)
weeks.

The Employer will indicate either by written certification or on the employee's T-4
the amount of Workers' Compensation payment the employee has assigned to
the Employer in accordance with Article 18.01 above.

ARTICLE 19 - HOURS OF WORK
Hours of Work

Except as contemplated by Articles 19.10 and 19.11, regular full-time employees
shall work an average of seventy-five (75) hours over a designated two (2) week
period. Except as provided for in Article 19.10 and 19.11, shifts for regular full-
time employees shall not be less than 6 hours and not greater than 10 hours
exclusive of unpaid meal periods and inclusive of rest periods. The Employer
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19.02

19.03

shall not change shifts during the two week confirmed period in order-to avoid
overtime compensation.

The Employer shall make every effort not to change existing shift schedules.
However, where the Employer needs to change an existing shift duration due to
operational needs, the Employer shall develop new shift schedules by mutual
agreement with employee(s). Where mutual agreement is not achieved,
employees will be assigned the new shifts of days, evenings, nights or
weekends, as equitably as possible.

Meal Periods

(@)

(b)

(c)

The hours of work shall exclude a meal period of thirty (30) to sixty (60)
minutes, to be scheduled by the Employer during each shift of seven and
one-half hours.

Should the employee be called back to work during the employee’s meal
period, the employee shall be paid a premium of one and one-half (1-1/2)
times the employee’s straight time hourly rate for such time worked.

No meal period shall be granted for shifts of less than five (5) consecutive
hours per day.

Rest Periods

(a)

(b)

()

(d)

Employees shall be permitted two (2) fiffeen minute rest periods per
scheduled shift of seven and one-half (7.5) hours. Rest periods shall be
prorated for scheduled shifts greater than 7.5 hours. For scheduled shifts
of less than 7.5 hours, employees shall be permitted one (1) fifteen minute
rest period.

Employees shall receive an additional fifteen (15) minute rest period for
each subsequent three (3) hours of work beyond a scheduled shift of 7.5
hours or greater.

At the prior request of any employee and subject to the Employer's
discretion, an employee shall be permitted to combine their rest periods
into one (1) thirty (30) minute rest period or more on that day.

Should the employee be called back to work during the employee’s rest
period and the rest period cannot be rescheduled, the employee shall be
paid one and one-half (1-1/2) times the employee’s straight time hourly
rate for such time worked.

19.04 Rest Period between Workdays

(@)

There shall be a rest period of twelve (12) hours between the cessation of
work on one day and the commencement of work on the next day.
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(b)

Should the Employer require the employee to work within this twelve (12)
hour rest period, the employee shall be paid a premium of one-half (.5)
times the employee’s straight time hourly rate for all hours worked that
impinges upon the twelve (12) hour rest period. This premium of one-half
(.5) shall be paid over and above employee's averaging period. All straight
time hours impinging upon the twelve (12) hour rest period shall be
included in the employee's averaging period.

19.05 Days Off

Regular full-time employees shall be scheduled a minimum of four (4) days off in
a two (2) week period. At least two of these days will be consecutive. Such
consecutive days will include Saturday or Sunday at least one (1) week in (3).
Employees shall not work in excess of six (6) consecutive calendar days.

19.06 Posting of Work Schedules

(a)

(b)

(c)

(d)

(e)

Work schedules shall be posted six (6) weeks in advance (4 weeks
confirmed and 2 weeks conditional). There shall be no changes to the
four (4) weeks confirmed shift schedule uniess mutually agreed by the
employee or in the event of an emergency. If the Employer changes the
shift schedule within the confirmed four (4) week posted schedule, and it
is with less than forty-eight (48) hours of notice to the employee,
employees shall be paid at the rate of time and one-half (1.5) for the hours
worked that are different from those hours originally scheduled. For clarity,
additional shifts offered to part-time employees do not qualify for this
premium pay.

Subiject to operational requirements the Employer shall schedule holidays
and weekends on an equitable basis.

With the approval of the Employer, employees may exchange shifts or an
employee may give away the employee’s scheduled hours to another
employee provided the employee finds a qualified replacement for the
employee’s scheduled shift, if it is necessary to replace the shift. It is
understood there will be no increase in cost to the Employer.

The Employer shall not change the regular employee's schedule outside
the 6:00 a.m. to 6:00 p.m. period without thirty (30) calendar days notice.

Should the Employer introduce an additional shift in any section that have
not previously had such shift, the Employer shall offer the additional shift
to employees by order of seniority with those with the greatest seniority
being offered the shift first.

19.07 Split Shifts

No shift shall be split for a period longer than the regularly scheduled meal and
rest periods as provided for in Article 19.02 and 19.03.
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19.08

19.09

19.10

19.11

Rest Interval After Call Back

The Employer shall provide at least six (6) hours between the time an employee
completes a period of callback and the commencement of the employee’s next
scheduled shift. During a six (6) hour period of on-call, if the first callback is
within two (2) hours of the commencement of the next scheduled shift, the
employee shall not be entitled to a six (6) hour rest interval. If mutually agreeable
between the employee and the Employer, arrangements in variance to the
foregoing will be acceptable and will not constitute a violation of this Article.

Compensation Where Rest Interval Not Taken

Subiject to Article 19.08, where, because operational requirements do not permit
or where mutually agreeable variations between the employee and the Employer
are not acceptable, the six (6) hour rest period, pursuant to Article 19.08, cannot
be accommodated, the hours worked from the commencement of the regular
shift to the end of the period on which the rest period would normally end shall be
compensated at the rate of time and one-half (1% ).

Alternative Hours of Work

(a)  Where employees have indicated a desire to work alternative hours of
work the Employer may authorize such, providing operational
requirements permit and the provision of services are not adversely
affected. Such agreement shall be in writing and include the hours of
work.

(b)  Employees with shifts greater than seven and one half (7.5) hours shall be
compensated at overtime and premium rates commencing at the end of
their shift.

(c) Upon four (4) weeks written notice either party may cancel the alternative
hours of work agreement.

Temporary Reduced Hours of Work

(a)  Regular full-time employees are eligible to be considered for a Temporary
Reduced Hours of Work (TRHW) arrangement, where operational
requirements permit and the provision of services are not adversely
affected.

(b)  The terms and conditions governing a TRHW will be as agreed to by the
Employer, employee and the Union. Such agreement shall be in writing
and will include the start and end dates of the TRHW arrangement and the
number of hours to be reduced.
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(c)

(d)

(e)

(f)

A TRHW arrangement will be a period of not less than three (3) months to
a maximum of two (2) years. Any extension beyond the two-year (2)
maximum must be mutually acceptable to the Employer, the employee
and the Union.

The Employer may cancel a TRHW arrangement due to operational
requirements, or an employee may cancel the arrangement, upon four (4)
weeks written notice from either party.

During a period of TRHW arrangement, the employee will continue the
duties and responsibilities the employee held prior to the arrangement,
unless otherwise agreed to by the Employer, employee and the Union, for
the period of time noted in the arrangement.

A regular full-time employee, during the TRHW arrangement, will be
considered a regular part-time employee and will be covered by provisions
of the Collective Agreement applicable to regular part-time employees.

At the end of the TRHW arrangement, the employee will resume the hours
of work and the employment status, i.e. regular full-time, held prior to the
TRHW arrangement. Should the position no longer exist, the employee
shall be placed in a comparable position in the same classification. If
neither is available, the employee shall be laid-off in accordance with
Article 15 of this Agreement.

ARTICLE 20 - OVERTIME AND PREMIUM PAY

20.01 Overtime, Work on Scheduled Days Off, Work Schedules

(@)

(b)

Overtime Rate

(i) All overtime shall be calculated to the nearest fifteen (15) minute
period.

(i) If the employee should work, as authorized, in excess of seventy-
five (75) hours during any two (2) weeks in the same pay period,
the employee shall be compensated for such excess hours worked
at the rate of one and one-half (1.5) times the employee’s straight
time hourly rate. After working in excess of four (4) consecutive
hours beyond the employee’s scheduled shift of 7.5 hours or more,
the employee shall be compensated at two (2) times the
employee’s hourly rate of pay including the first four (4) hours of
overtime.

Work Outside Reqular Scheduled Hours

An employee who is not on-call and who is advised prior to leaving the
Centre that the employee is required to work outside the employee’s
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(c)

regular scheduled hours of work shall be paid for the hours worked at the
rate of time and one-half (1.5) the employee’s straight time hourly rate, or
three (3) hours at the employee’s straight time hourly rate, whichever is
greater. Should the employee work in excess of seven and one-half (7.5)
hours, such time shall be paid at two (2) times the employee's straight
time hourly rate. It is further understood that employees will not be
entitled to another day off without pay in lieu of working on their day(s) off.
The employee shall be reimbursed mileage expense in accordance with
Article 28.

Overtime compensation referred to in Article 20.01 (a) may be taken in
time off equivalent to the applicable overtime rate. Such banked time will
not total in excess of thirty-seven and one-half (37.5) hours. Hours in
excess of thirty-seven and one-half (37.5), shall be paid out to the
employee.

Overtime required at the end of a scheduled shift shall be offered on an
equitable basis to those employees currently on shift and who have the
necessary qualifications and training. Where two or more employees have
worked no overtime or equivalent overtime in the current pay period, the
employee with the most seniority shall be offered the overtime first.

20.02 Shift Premium

(@)

(b)

Effective January 1, 2025, an employee shall receive a shift premium of
four dollars ($4.00) per hour for all hours worked, including overtime, on
shifts where the majority of the employee's shift falls between 1800 hours
and 0600 hours.

Effective January 1, 2025, an employee shall receive a week-end
premium of four dollars ($4.00) per hour for all hours worked between the
hours of 0001 Saturday and 0700 Monday.

20.03 On-Call Pay

(@)

(b)

(c)

(d)

Employees assigned on-call shall receive on-call pay at the rate of ten
(10) % of their basic hourly rate for each hour assigned to on-call duty.

Employees assigned on-call on their scheduled day(s) off or on Saturday
and/or Sunday shall receive twelve (12)% of their basic hourly rate for
each hour assigned to on-call duty.

Employees assigned on-call on designated holidays shall receive on-call
pay at the rate of fifteen (15)% of their basic hourly rate for each hour
assigned to on-call duty.

On-call pay ceases in the event of a call back.
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()

(f)

The Employer shall call in employees who are not on call and who have
the necessary qualifications and training on an equitable basis.

It is expected that employees on call will respond in a timely fashion.

20.04 Call-Back/Call-In

20.05

20.06

(@)

(d)

(e)

An employee who is called back to work outside the employee’s regularly
scheduled hours of work shall be paid a premium of one and one-half (1.5)
times the employee’s straight time hourly rate for all hours worked during
this period or for three (3) hours at one and one-half (1.5), whichever is
greater for work performed on each call back. When recalled, an
employee will complete the work for which the employee was recalled and
shall be expected to attend to any other emergency which might arise but
no attempt will be made to give the employee any additional work because
of the minimum pay. Should the employee work in excess of seven and
one-half (7.5) hours, such time shall be paid at two (2) time the
employee’s straight time hourly rate.

An employee who is called back to report to work shall be reimbursed
transportation expense in accordance with Article 28.

On-call pay for employees who are on-call and are called to report for
work, shall cease during the minimum call period, or the actual hours
worked, whichever is greater.

The minimum guarantee of three (3) hours shall not be applicable if the
employee is called back to work within three (3) hours of the employee’s
next scheduled shift.

Overtime Meal Allowance

When an employee is told during the employee’s scheduled shift that the
employee is required to work immediately following that shift, the employee shall
be provided with an $18.00 meal allowance and rest period in accordance with
Article 19.03 provided the employee works a minimum of three (3) additional

hours.

No Pyramiding

There shall be no pyramiding of overtime for the same hours worked. Overtime
payment shall be calculated under one provision of this agreement only unless
herein specifically provided otherwise. In case of conflict the highest overtime
rate or premium shall apply to such hours.
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21.01

22.01

22.02

ARTICLE 21 - DISCIPLINE AND DISCHARGE
Discipline / Discharge Meeting

(@) No employee who has completed the employee’s probationary period
shall be disciplined except for just and sufficient cause.

(b) In any meeting or discussion where an employee is to be informed by the
Employer that a discharge, suspension or written form of disciplinary
action is to be imposed on such employee, the employee shall be advised
prior to the discussion itself that the employee may have a Union
representative present during such meeting, and if such a member is not
available, a Union Steward shall stand in as substitute.

(c) Should the Employer discharge an employee, the Employer shall so notify
such employee and the Union, in writing. Such notice shall indicate the
reason(s) for the discharge. Should the employee file a grievance against
the discharge, the grievance shall be filed at Step 2 of the grievance
procedure in accordance with Article 10.

ARTICLE 22 - PAID HOLIDAYS

List of Paid Holidays

Employees shall receive time off with pay on or for the following paid holidays:

(@) New Year's Day (h)  1/2 Christmas Eve Day
(b) Heritage Day (i) 1/2 New Year's Eve Day
(c)  Good Friday g) Labour Day

(d)  Easter Monday (k)  Thanksgiving Day

(e)  Victoria Day (1) Remembrance Day

(f) Canada Day (m)  Christmas Day

(g)  Civic Holiday (n)  Boxing Day

(o)  National Day for Truth and
Reconciliation

Any other day proclaimed as a General Holiday by the Federal or Provincial
authorities.

Effective October 1, 2014, regular part-time employees shall receive pro-rated
time off with pay on or for the preceding holidays based upon average daily paid
hours during the four (4) week period immediately preceding the holiday.

At the discretion of the Employer and depending on operational requirements,
the half (1/2) day Christmas Eve and the half (1/2) day New Year's Eve may be
combined into one (1) full paid holiday to be scheduled by the Employer on either
Christmas Eve or New Year's Eve. In that case however, the other day either
Christmas Eve or New Year's Eve shall be scheduled as a regular working day.
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22.03 Should any of the paid holidays listed in Article 22.01 fall on a Saturday or a
Sunday, such paid holiday shall be observed on the working day immediately
preceding or following the Saturday or Sunday as designated by the Employer.

22.04 Paid Holiday Falling on an Employee's Scheduled Day Off
Where a paid holiday falls on or is observed on an employee's scheduled day off
and the employee is not required to work on that day, the employee will receive a
day off with pay in lieu in accordance with Article 22.07.

22.05 Holiday Premium

(a)  Work on a Paid Holiday

An employee who is scheduled to work and works on a paid holiday shall
receive one and one-half (1.5) times the employee’s straight time hourly
rate for all hours worked on a holiday other than Christmas Day or Good
Friday. For work on a holiday of Christmas Day or Good Friday, the
employee shall receive two (2) times the employee’s straight time hourly
rate for all hours worked. In addition, the employee shall receive time off
equivalent to holiday pay at 7.5 hours (or 3.75 hours, i.e. 1/2 day
Christmas Eve and 1/2 day New Years Eve) at straight time pay, in
accordance with Article 22.07.

(b)  Work on a Paid Holiday Exceeding 7.5 Hours

Should the employee be required to work more than seven and one-half
(7.5) hours on a paid holiday, such time worked in excess of seven and
one-half hours shall be paid at two (2) times the employee's straight time
hourly rate for such additional hours. [n addition the employee shall
receive time off equivalent to all hours worked in excess of seven and
one-half (7.5) hours, in accordance with Article 22.07.

(c) Failure to Report as Scheduled on a Paid Holiday

A full-time employee who is scheduled by the Employer to work on a paid
holiday and does not report for work due to bona fide iliness, shall be paid
holiday pay (7.5 hours at their regular rate of pay), and shall not be
entitled to sick pay or another day off in lieu.

22.06 Paid Holiday Falling on an Employee's Vacation Period

When a paid holiday falls within an employee’s vacation period, it shall not be
deducted from their vacation and may be scheduled at a time mutually
agreeable. However, if there is no mutual agreement, the employee shall be paid
holiday pay of 7.5 hours (or 3.75 hours i.e. Y2 day Christmas Eve and 2 day New
Years Eve) at the employee’s straight time hourly rate.
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22.07

22.08

Paid Holiday Lieu Bank

Holiday time in lieu referred to in Articles 22.04 and 22.05 (a) and (b) shall be
placed in a paid holiday lieu bank. Such banked time will not total in excess of
thirty-seven and one-half (37.5) hours. Hours in excess of thirty-seven and one-
half (37.5), shall be paid out to the employee.

Religious Day in Lieu

An employee who is entitled to time off with pay in lieu of Good Friday, Easter
Monday, Christmas and/or Boxing Day pursuant to Article 22.04, 22.05 (a) and/or
22.05 (b) may take such time with pay in lieu at a time that permits the employee
to observe a holy day of the employee’s own faith. The employee shall advise the
employee’s immediate management supervisor in writing of the employee’s
desire to take such day(s) off in lieu as soon as possible but before March 1stin
each year and the immediate management supervisor will endeavour to grant the
request where operational requirements permit.

ARTICLE 23 - VACATIONS

23.01 Vacation Accrual

23.02

A regular full-time employee shall accrue vacation credits at the following rates:

(a) One and one-quarter (1-1/4) days per month during the first four (4) years
of continuous service; (3 weeks)

(b)  One and two-thirds (1-2/3) days per month after four (4) years of
continuous service; (4 weeks)

(c)  Two and one-twelfth (2-1/12) days per month after fourteen (14) years of
continuous service; (5 weeks)

(d)  Two and one-half (2-1/2) days per month after twenty-four (24) years of
continuous service; (6 weeks)

Effective April 1, 2015, regular part-time employees shall accrue pro-rated
vacation credits based upon regular hours worked.

Vacation Year

(a)  The vacation year shall be from April 1st of each year to March 31st of the
year following.

(b)  Vacation time must be taken during the vacation year in which it was
earned subject to Article 23.06 - Vacation Deferment. An employee who
has completed the employee’s probationary period may draw vacation
days in advance not to exceed entitlement for the current vacation year.
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23.03 Vacation Schedules

(a)

(b)

(c)

(d)

(e)

(f)

Employees shall submit to their respective immediate supervisors, in
writing, their individual vacation preferences by February 1st and
approved by March 15t

The Employer shall make every reasonable effort to ensure that an
employee’s written request for vacation leave is approved, subject to the
operational requirements.

In the case of conflicting vacation requests submitted during the time
period as outlined in a) above, the vacation period requested shall be
awarded to the most senior employee.

Where there are conflicting vacations seniority however, shall not entitle
an employee to claim vacation in more than two (2) weeks of prime
vacation time. This does not restrict employees from accessing more than
two (2) weeks in prime vacation time if further vacation time can be
approved after all prime time vacation requests have been approved in
accordance with the provisions of this clause (23.03 (d)). Prime vacation
time in this Agreement shall consist of the months from the second full
week of June to the second full week of September, the week of
Christmas Day and the week of New Year's Day. Employees may not
book the week of Christmas/March Break two consecutive years unless no
one else has booked.

The Employer shall endeavour to schedule the weekend off prior to and
following vacation requests which are Monday to Friday.

Vacation Cancellation

Where possible, the Employer will avoid re-scheduling an employee's
vacation; however, if approved vacation is cancelled, such vacation will be
re-scheduled taking the employee's preference into consideration. If an
employee has made travel arrangements and paid for expenses
associated with the employee’s vacation, upon submission of proof, the
Employer shall reimburse the employee for such expenses or cancellation
fees provided the employee has done everything reasonably possible to
eliminate or reduce such loss. In addition, to be eligible for reimbursement,
the employee must advise the Employer that a potential claim exists at the
time the Employer proposes to change the approved vacation.

23.04 Where an employee has not:

(@)

(b)

submitted the employee’s vacation request as per Article 23.03 (a)
contained herein; or

been able to take the employee’s vacation during the period in which it
was scheduled to be taken;
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23.05

23.06

23.07

such employee may make a request to the Employer, in writing five (5) weeks in
advance to schedule their vacation during a period not otherwise scheduled for
another employee. Preference will be given on a first come, first served basis. In
the event of conflicting requests from two (2) or more employees, seniority shall
prevail.

lliness During Vacation

(a) If an employee becomes ill for a period of three (3) consecutive days or
more during a period of vacation and such iliness is supported by a
medical certificate from a legally qualified medical practitioner requested
in accordance with the applicable legislation, employer will change the
status of the employee’s vacation leave to sick leave.

(b)  The portion of the employee's vacation which is deemed to be sick leave
under the above provisions will not be counted against the employee's
vacation credits. The displaced vacation may be rescheduled at a later
date following the procedure outlined in Article 23.04.

(c) Employee's must contact the designated employer representative and
advise of the illness as soon as reasonably possible and must complete
the appropriate form requesting sick leave coverage immediately upon
return to work.

Vacation Deferment

(a)  Vacation time earned during the current vacation year may be deferred to
the next vacation year, subject to approval by the Manager.

(b)  The vacation to be deferred must not be more than ten (10) working days
of the vacation year's entitlement.

(c) Requests for vacation deferment must be submitted by the employee to
their immediate supervisor no later than November 30 and approved by
December 31 of the current vacation year.

(d)  All such deferred vacation must be taken by June 30th of the upcoming
vacation year.

Vacation Entitlement Outstanding

Vacation entitlement outstanding on December 31st, for which no request for
deferment has been approved or no vacation request has been submitted by the
employee for time off between December 31st and March 315t may be scheduled
at the discretion of the employee's supervisor/manager after consultation with the
employee.
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23.08

23.09

23.10

23.11

Vacation Pay upon Termination -

(@)  Where an employee terminates prior to completing the service
requirements for advanced vacation entitlement, an appropriate deduction
at the employee’s current salary shall be made from the employee’s final
pay cheque. If this is not possible, the employee shall be required to repay
the vacation overpayment.

(b)  When an employee's employment is terminated for any reason, full
payment for vacation earned but not taken will form a portion of such
employee's termination pay.

Transfer of Regular Full-time and Regular Part-Time Employees
to Temporary or Casual Status

When a regular full-time or regular part-time employee transfers to temporary or
casual status, vacation pay credits used in advance but not earned will be
recovered from the employee's last pay cheque prior to the transfer and the
provisions of Article 30 contained herein, shall be applicable from the date of
transfer. If the employee has not received the employee’s full vacation
entitlement for the period preceding the date of transfer, the employee shall
receive a lump sum payment equivalent to the employee’s unused vacation
entitlement prior to transfer.

An employee who transfers from regular full-time or regular part-time to
temporary or casual status, or vice versa, shall retain and carry with the
employee, the employee’s length of service for vacation entitlement purposes.

Recall from Vacation

(a)  The Employer will make every reasonable effort not to recall an employee
to duty after the employee has proceeded on vacation leave.

(b)  Where, during any period of approved vacation, an employee is recalled to
duty, the employee shall be reimbursed for reasonable expenses, subject
to the provisions of Article 23.03 (f) and transportation expense in
accordance with Article 28, that the employee incurs:

(i) in proceeding to the employee’s place of duty; and

(i) in returning to the place from which the employee was recalled if
the employee immediately resumes vacation leave upon
completing the assignment for which the employee was recalled.

In addition to the above, an employee shall be compensated at one and
one half (1.5) times the employee’s regular rate of pay for time worked
during the period of recall from vacation.
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24.01

24.02

24.03

24.04

The period of vacation leave so displaced resulting from recall-and
transportation time shall either be added to the vacation period, if
requested by the employee and approved by the Employer, or reinstated
for use at a later date.

ARTICLE 24 - SICK LEAVE

Eligibility

All employees shall be entitled to sick leave benefits based on their regular
hourly rate of pay due to illness or accident in accordance with the plan as set
forth herein.

Regulation

The employee must observe all of the following regulations to obtain the benefits
available:

(@)

(b)

(c)

telephone supervisor/manager directly, prior to the commencement of the
workday, advising of sickness or accident on the first day of disability and
keep in regular contact;

provide information (e.g. medical certificate in accordance with
applicable legislation) regarding the employee's present or future ability
to return to employment;

report to the employee’s supervisor/manager before making a change in
usual place of residence or address during disability.

Sick Leave Accumulation

The amount of credit an employee has at a particular date is based on the
employee's length of continuous service in completed years to date, less any
benefits that the employee has received in the previous five year period.

Sick Leave Accumulation Table

Based on continuous service, sick leave credits will accrue to each employee as
listed below (one day of sick leave = 7.5 hours):

Length of 100% 75% 66-2/3%
Service Salary Salary Salary
On the first calendar 5 days 5 days 65 days

day after 3 months
continuous service
has been completed
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1-year 10 days 20 days 45 days
2 years 15 days 35 days 25 days
3 years 20 days 50 days 5 days
4 years 25 days 65 days

5 years 30 days 80 days

6 years 35 days 95 days

7 years 40 days 110 days

8 years 45 days 125 days

9 years 50 days 140 days

10 years 55 days 155 days

11 years 60 days 170 days

12 years 65 days 185 days

13 years 70 days 190 days

14 years 75 days 185 days

15 years 80 days 180 days

16 years 85 days 175 days

17 years 90 days 170 days

18 years 95 days 165 days

19 years 100 days 160 days

20 years 105 days 155 days

21 years 110 days 150 days

22 years 115 days 145 days

23 years 120 days 140 days

24 years 125 days 135 days

25 years 130 days 130 days

24.05 Less Than 75 Working Days

Where an employee, who through earlier use of sick leave, has less than
seventy-five (75) days of credits available, additional sick leave will be made
available if required due to illness in order to bring the total period of sick leave to
75 days of sick leave at 66-2/3% pay.

24.06 Reinstatement of Sick Leave Credits

When an employee returns to active employment following a period of sick leave
(i.e. not in receipt of long term disability benefits or Workers Compensation
benefits during a work-hardening/graduated return to work period), credits to a
maximum of 75 days at 66-2/3% pay will be reinstated after the following
intervals:

(a)  one month after return to full employment in the case of a new disability
and,

(b)  three months after return to full employment in the case of a recurrence of
the same disability.
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24.07

24.08

24.09

2410

24.11

2412

25.01

Termination of Employment

Upon termination of employment all sick leave credits shall be cancelled and no
payment shall be due.

Sick Leave Without Pay

If sick leave credits have been exhausted (where long term disability coverage
does not apply) and additional time is recommended in writing by a medical
practitioner and/or other certified health professional, as applicable, leave of
absence without pay may be granted in accordance with the pertinent provisions
of Article 17, Leaves of Absence without Pay. Leave of absence under this
section will not be unreasonably withheld.

Paid Holidays Occurring During Sick Leave
When a designated paid holiday falls during a period of sick leave with pay the
employee shall be paid for the holiday and no deduction will be made from their
sick leave banks. Employees on sick leave without pay shall not be paid for paid
holidays occurring during such period of absence.
Continuation of Benefits and Service
All the provisions of this Collective Agreement shall continue to apply to
employees who are on sick leave with pay. The provisions of this Collective
Agreement shall not apply to employees who are on LTD leave of absence,
except as outlined in CBS's insured benefits policies and Pension Plan.
Work Accommodation due to illness/injury
It is the intent of the Employer to rehabilitate employees who have experienced
injury or ililness back into the work force and to create an adaptive work
environment for such employees.
Alcoholism and Drug Abuse
The Employer and the Union agree to cooperate in encouraging employees
afflicted with alcoholism or drug dependency to undergo a co-ordinated program
directed to the objective of their rehabilitation.

ARTICLE 25 - STAFF BENEFITS
Extended Health Plan
(@)  The Employer shall sponsor an Extended Health Plan for all qualifying

employees. Such plan shall provide at least as much coverage and as
good coverage as the plan in effect on the date of signing of this Collective
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(b)

(c)

Agreement and no changes shall be made which would lessen coverage
or decrease benefits without the consent of the Union in writing.

All eligible employees must join the Extended Health Plan in accordance
with plan enrollment criteria. An employee may opt out of the plan only if
the employee’s spouse has equal or better coverage through their
employment plan.

The Employer shall pay one hundred percent (100%) of the premium cost
for each participating employee.

25.02 Dental Plan

(@)

(b)

()

The Employer shall provide and maintain a Dental Plan for all qualifying
employees. Such plan shall provide at least as much coverage and as
good coverage as the plan in effect on the date of signing of this collective
agreement and no changes shall be made which would lessen coverage
or decrease benefits without the consent of the Union in writing.

All eligible employees must enroll in the Dental Plan in accordance with
plan enrollment criteria. An employee may opt out of this plan only if the
employee’s spouse has equal or better coverage through their
employment.

The Employer shall pay sixty-six and two thirds percent (66-2/3) of the
premium cost for each participating employee and the employee shall pay
the remaining thirty-three and one third percent (33 1/3%) of the premium.

25.03 Long Term Disability Plan, Group Life Insurance Plan and Accidental Death
and Dismemberment Plan

(@)

(b)

(c)

All eligible employees shall enroll in the Employer's Long Term Disability
Plan and Group Life Insurance Plan, which includes life insurance and
accidental death and dismemberment insurance, in accordance with the
provisions and requirements of these plans.

The Employer shall pay sixty-six and two thirds percent (66-2/3) of the
premium cost for the Long Term Disability Plan and the employee shall
pay the remaining thirty-three and one third percent (33-1/3%) of the
premium.

The employee shall pay one hundred percent (100%) of the cost of life

insurance premiums and the Employer shall pay one hundred percent
(100%) of the cost of accidental death and dismemberment insurance.
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25.04

25.05

25.06

25.07

25.08

Pension Plan

Employees who become eligible for pension plan participation and who elect or
are required to participate in a pension plan, may participate in either the
Canadian Blood Services Defined Benefit Pension Plan or the Canadian Blood
Services Defined Contribution Plan, in accordance with the provisions of the plan
selected by the employee.

Effective February 24, 2025, Canadian Blood Services employees
represented by NSGEU, who become eligible for pension plan participation
and who are required or elect to participate in a pension plan, may
participate in the Canadian Blood Services Defined Benefit Pension Plan, in
accordance with the provisions of the plan.

All current Canadian Blood Services employees represented by NSGEU
currently participating in the Defined Contribution Pension Plan will be
enrolled in the Defined Benefit Pension Plan, in accordance with the
provisions of the plan, by February 24, 2025.

The Employer agrees to provide each employee with an explanatory booklet on
all the above insured benefits and pension plans.

Insured Benefits

The employer may at any time substitute another carrier to underwrite insured
benefit plans, provided that the benefits under the plans are not in any way
reduced.

Retirement Allowance

Employees with more than fifteen (15) years of service who retire in accordance
with the rules and regulations of the plan, shall be paid a lump sum equal to one
week per year of completed service to a maximum of twenty (20) weeks pay.
Such allowance to be prorated with respect to regular part-time employees.

Registration/Licensing Fees

The Employer shall reimburse a regular full time and / or part time
Employee for individual membership fees that are a required qualification
for the position, on an annual basis one hundred percent (100%) of the
current registration payment, to a maximum of four hundred dollars
($400.00) of their annual professional licensing fees (NSCMLT & CSMLS).
The Employer shall deduct the annual fees from the employee’s pay upon
request of the employee. For purposes of implementation, this provision
will be effective commencing the 2026 registration year for active regular
full-time and part-time employees.
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26.01

26.02

26.03

26.04

ARTICLE 26 - COMPENSATION -

The Employer shall forward updated position descriptions of each classification
contained in Schedule A to the Union.

When the duties in any classification are changed such that remuneration may
be affected, or where the Union and/or an employee feels the employee is
unfairly or incorrectly classified, or when a position not covered in Schedule A is
established within the bargaining unit during the term of this Agreement, the rate
of pay shall be subject to negotiations between the Employer and the Union. If
the parties are unable to agree on the rate of pay, such dispute shall be
submitted to grievance and arbitration. The new rate of pay shall become
retroactive to the time the position was first filled by an employee.

Claim for Experience

If, in the opinion of the Employer, an employee has not been away from active
related employment, or previous related employment with the Employer, for
more than three (3) years, that employee shall, on appointment, be paid for
experience as follows:

(a) Lessthan two (2) years experience, step one (1) of the appropriate scale.

(b)  Two (2) years experience but less than four (4) years experience, step two
(2) of the appropriate scale.

(c) Four (4) years experience but less than six (6) years experience, step
three (3) of the appropriate scale.

(d)  Six (6) years experience but less than eight (8) years experience, step
four (4) of the appropriate scale.

(e)  Eight (8) years experience but less than ten (10) years experience, step
five (5) of the appropriate scale.

(f Ten (10) years experience, step six (6) of the appropriate scale,
where applicable.

One year (1) of experience is equal to 1950 hours.
Where an employee is required by the Employer to work in another province for
CBS (or if the employee accepts an assignment), the employee shall remain in

the bargaining unit and receive no less salary, benefits or other compensation
than provided for in this Agreement for the duration of the assignment.
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26.05 Retention Incentive

27.01

28.01

28.02

28.03

29.01

Upon completion of twenty-five years of service with the Employer all
Permanent Employees will receive an additional salary increment of 3.5%
greater than the highest rate in effect for the applicable classification.

ARTICLE 27 - MEAL ALLOWANCE

Any employee who is traveling on out of town assignments on authorized official
business shall receive meal and expense allowances in accordance with the
current CBS Travel Policy as amended from time to time.

ARTICLE 28 - TRANSPORTATION

An employee who is called back to work shall be reimbursed taxi fare to a
maximum of thirty dollars ($30.00). The employee shall provide a taxi receipt to
the Employer as proof of payment, prior to being reimbursed. Alternatively,
should an employee use the employee’s own personal vehicle, the employee
shall receive a kilometer rate in accordance with the current CBS Travel Policy
as amended from time to time subject to a minimum of five dollars ($5.00) and a
maximum of thirty dollars ($30.00) return.

An employee who works past 10:30 p.m. shall be provided with taxi fare to the
employee’s place of residence up to a maximum of thirty dollars ($30.00). It is
understood that pooling shall be made in case taxi cabs are engaged to transport
employees, up to a maximum of three (3) occupants per taxi (driver excluded).

If an employee is traveling on behalf of the Employer, all time after 37.5 hours
shall be paid at straight time unless otherwise mutually agreed.
ARTICLE 29 - UNIFORMS
(@)  The present policy of furnishing lab coats to specific Laboratory
Department personnel will be continued. It is understood that lab coats

shall remain the property of the Employer.

(b)  The Employer shall provide a general supply of t-shirts and pants to be
available to employees working with chemicals which are subject to spills.
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ARTICLE 30 - BULLETIN BOARDS

30.01 The Employer agrees to make space available to the Union for the posting of
Union notices on a bulletin board located in the lab area, to inform employees in
the bargaining unit of the activities of the Union.

31.01 (a)

(b)

()

ARTICLE 31 - OTHER THAN FULL-TIME EMPLOYEES

Except as modified by this Article, all articles in this Agreement shall apply
to Regular Part-Time and temporary employees, on a pro rata basis.

Except as specified under this Article, the provisions of this Agreement
shall not apply to casual employees.

The employer may terminate a temporary or casual employee at any time.
The Employer shall advise the employee in writing not less than five (5)
working days prior to the date of discontinuance. Where less notice in
writing is given, an employee shall continue to receive the employee’s pay
for the number of days for which the notice was not given.

31.02 Seniority

(@)

(b)

The provisions regarding seniority shall not be applicable to temporary
employees. However, if a temporary employee is appointed prior to the
expiration of the employee’s term to a permanent vacancy, the employee
shall be credited with seniority from the date of hire as a temporary
employee.

The provisions regarding seniority shall not be applicable to casual
employees. For the purposes of Article 14.06, seniority shall be based on
the number of hours worked in the service of the Employer from the
employee’s most recent date of hire.

31.03 Probation

(@)

(b)

The provisions of Article 13, Probation, shall not be applicable to
temporary employees.

A temporary employee appointed to a permanent vacancy will be subject
to the applicable probationary provisions upon the employee’s
appointment to such vacancy. The Employer may waive such a
probationary period at its discretion.

31.04 Hours of Work

Shifts for regular part-time and temporary employees shall be not less than four
(4) hours and not greater than ten (10) hours, exclusive of unpaid meal periods
and inclusive rest periods.
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31.05 Distribution of Hours

31.06

31.07

31.08

Available hours of work above regular part-time and temporary part-time
employees’ designated hours of work up to thirty-seven and one-half (37.5)
hours shall be distributed as equitably as possible among regular part-time and
temporary part-time employees, subject to the following:

(@)

(b)

()

such employees possessing the required qualifications and training to
perform the work, and;

such shifts will not be considered a call back or overtime compensation in
accordance with Article 20.01(b), and;

where there is a choice between two regular part-time and/or temporary
part-time employees who have worked equivalent hours, the employee
with the most seniority shall be called first.

Should the employer cancel the shift of a part-time employee within the
confirmed two (2) week period, the employee shall be paid for the employee’s
scheduled shift. At the discretion of the Employer, the employee may be
assigned alternate duties for the period of time for which they are paid.

Overtime

(@)

(b)

Regular part-time, temporary part-time, and casual employees who are
required to work in excess of a scheduled shift of seven and one-half (7.5)
hours or more or thirty-seven and one-half (37.5) hours in a week shall be
paid overtime at the rate of time and one-half (1.5) of their regular hourly
rate. After working in excess of four (4) consecutive hours beyond a
scheduled shift of seven and one-half (7.5) hours or more, the employee
shall be compensated at the rate of two (2) times their hourly rate of pay
including the first four (4) hours of overtime.

Part-time employees shall be given the option to bank their overtime to a
maximum of thirty-seven and one-half (37.5) hours for the purpose of time
off equivalent to the applicable overtime rate. Hours in excess of thirty-
seven and one-half (37.5) hours shall be paid out to the employee.

Holiday Pay

(@)

(b)

On each pay cheque, temporary and casual employees shall be paid five
and thirty-two hundredths (5.32%) percent of their individual straight time
earnings (i.e., applicable straight time earnings, exclusive of overtime pay,
all premiums and vacation pay), in lieu of paid holidays applicable to
regular full-time employees. This shall be paid to the employee with each
bi-weekly pay period.

Any temporary or casual employee who is required to work on a paid
holiday shall be paid one and one-half (1.5) times the employee’s straight
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time hourly rate for all hours worked on a holiday other than Christmas Day or
Good Friday, and two (2) times the employee’s straight time hourly rate for all
hours worked on Christmas Day or Good Friday up to seven and one-half
(7.5) hours on such paid holiday and the employee shall not receive a day off
in lieu of the paid holiday worked. For all hours worked in excess of seven
and one-half (7.5) hours, such time worked shall be paid at two (2) times the
employee's straight time hourly rate.

31.09 Vacations

(a)

(b)

(c)

(d)

Temporary and casual employees shall be paid on each pay cheque six
(6%), eight (8%), ten (10%), or twelve (12%) percent of their regular salary
earned in lieu of vacation, whichever percentage is applicable depending
on their vacation pay entitlement as set forth hereunder:

Up to 7,800 hours worked - 6%

From 7,801 hours worked or after four (4) years,
whichever occurs later - 8%

From 27,301 hours worked or after fourteen (14) years,
whichever occurs later - 10%

From 46,801 hours worked or after twenty-four (24)
years, whichever occurs later - 12%

Temporary employees shall submit vacation requests in accordance with
the procedures outlined in Article 23.

Except for casual employees, an employee who changes status with no
break in service shall retain the employee’s length of service for vacation
entitlement purposes, with 1950 regular hours worked considered to be
one year'’s service.

Temporary employees may receive their vacation pay entitlement annually
in a lump sum payment on the second pay in November.

31.10 Sick Leave

(@)

(b)

Regular part-time employees (after having worked 487.5 hours), and
temporary employees (after one (1) year of continuous employment), will
be covered under the Sick Leave Program for full-time employees on a
pro rata basis, with 1950 regular hours worked considered to be one
year’s service.

All previously accumulated sick leave credits for regular part-time

employees will be retained when a regular part-time employee converts to
a regular full-time employee, and vice versa.
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31.1

31.12

31.13

31.14

Staff Benefits and Pension

(a)  Subject to the rules and regulations of the plans, regular part-time
employees shall participate in the staff benefits plans contemplated by
Articles 25.01, 25.02 and 25.03, on the same cost share basis as regular
full-time employees.

(b)  Subject to the rules and regulations of the plan, other-than-regular-full-
time employees may patrticipate in the pension plan contemplated by
Article 25.04.

Leaves of Absence

(a) Pay entitlement of regular part-time and temporary employees for
authorized leave of absence shall be limited to their posted scheduled
hours of work.

(b)  Where a regular part-time employee’s paid leave of absence extends
beyond the posted schedule or is approved for a time for which a schedule
has yet to be posted, the employee’s pay entitlement shall be based upon
the employee’s regular hours worked in the six (6) week period prior to the
leave of absence, to a maximum of seven and one-half (7.5) hours per
day.

(c) Regular part-time, temporary part-time and casual employees who report
for work as scheduled where there is no work available shall receive four
(4) hours pay at the employee’s straight time hourly rate.

Regular and Temporary part-time employees shall be provided with a letter,
noting their designation of hours of work, in accordance with the Memorandum of
Understanding Re: Part-Time Designated Number of Hours.

Part-time employee designation

The Employer agrees to recognize part-time employees on staff with a
designated number of hours of work of a full-time equivalent under the following
conditions:

(@)  The designated number of hours will be averaged over a six (6) week
period.

(b)  The designated number of hours includes any leaves of absences with or
without pay including statutory holidays, sick leave, or annual vacations.

(c) Full Time Equivalent (FTE) designations for regular part-time employees
shall be noted in such employees’ employment offer letters.

(d)  The Employer will assign the point designation for any new or vacant
positions in accordance with operational requirements.
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32.01

33.01

(e)  Any reduction in an employee’s designation shall be subject to the
provisions of Article 15.

(f) Any additional work that becomes available during the confirmed period of
the schedule shall be offered on a voluntary basis among the part-time
staff, failing which the most junior qualified employee will be assigned the
additional work. Any such additional hours worked shall not form part of
an employee’s designation.

ARTICLE 32 - COST OF PRINTING OF COLLECTIVE AGREEMENT

The Employer shall post a copy of the Collective Agreement on the
Employer’s intranet. When requested by an Employee or Union
Representative, the Employer will provide the requested number of copies
of this Collective Agreement in paper form.

ARTICLE 33 - PERSONNEL FILES

Each employee shall have full access and ability to photocopy the employee’s
personnel file. Such requests shall be submitted to the supervisor in writing and
in advance.

33.02 A copy of any written assessment or evaluation which is to be placed in an

employee's personnel file shall be reviewed with the employee. The employee
shall sign such evaluation as having been read and shall have the opportunity to
add the employee’s view to such evaluation, which shall then become part of the
employee’s file. A copy of the evaluation will be provided to the employee.

33.03 The record of any letter of reprimand or suspension shall be removed from the

34.01

employee's personnel file twelve (12) calendar months after the conduct of which
was the subject of the reprimand or suspension, provided that the employee's
record has been discipline free for such a twelve (12) calendar month period.

ARTICLE 34 - LIABILITY PROTECTION

Employees shall be covered by the Employer's General Liability Insurance in the
performance of their assigned duties.
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ARTICLE 35 - DURATION AND RENEWAL

35.01 This Collective Agreement shall be effective from January 1, 2024 to December 31,
2027 and shall continue automatically thereafter for annual periods of one (1) year
unless either party desires to modify or amend this Agreement it shall give notice to
other party of its election to do so within ninety (90) calendar days prior to the expiry
date of this Agreement. With the exception of wages and overtime, and unless
otherwise specified, all other provisions of this Collective Agreement shall take effect

on the date of ratification.

35.02 Employees who have terminated their employment with the Employer prior to the
signing of this Agreement shall be entitled to retroactivity, in accordance with Article
35.01 above, for the period they were actively employed between the expiration of
this Agreement and the employee’s termination date, provided that application for
such retroactivity pay is made in writing to the Employer at the time of termination.
This shall exclude employees who are terminated and not reinstated through the

grievance procedure.

In witness thereof the parties have executed this Agreement by affixing hereto the
signatures of their proper officers in that behalf:

Signed on behalf of the Employer: Signed on behalf of the Union:
W ddatl
Sandra Mullen (Jul 15 2026 11 40 22 ADT)
Jason Luckwell Sandra Mullen, President
Mﬁégﬁifi?gfgs TEFEET Grace McCreidhlA(lJa 8 2026 15 18 29 ADT)
Michelle Rendell Grace McCreight, Lead Negotiator
Saradr Toylor [ toth
Sarah Taylor (Jul 8, 2026 12:38 54 ADT) Mary @tto (Jut 8, 2026 11:57:07 ADT)
Sarah Taylor Mary Otto, Bargaining Committee
Brana Lihard Kayla Young- Daigl@
Kayla Young-Daigle (Jul 8 20%€ 13 55 21 APA)
Briana Richard Kayla Young-Daigle, Bargaining Committee
Lisa Eée (Jul 9, 2026 08.18 56 EDT)
Lisa Bruce

Andrew Pa{eman (Jul 30, 2026 14:20:41 EDT)

Andrew Pateman

Dated at Dartmouth, NS, this __30th  day of __July , 2026.
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SCHEDULE "A" - SALARY SCALES
General Wage Increases (GWiIs) as follows:

(a) The term of this Collective Agreement is from January 1, 2024, to December 31,
2027. During the term of this Agreement, the Employer agrees to adjust the
rates of pay for Laboratory Technologist, Field Service Representative I,
Technical Specialist, Trainer, Lead Laboratory Assistant, Laboratory
Technician, and Laboratory Assistant covered by this Collective Agreement to
be equal to the General Wage Increases (GWI) and to be effective on the dates
shown in the Collective Agreements between the Nova Scotia Health Authority
(NSHA) and the Nova Scotia Government and General Employees Union,
Healthcare Bargaining Unit.

At the time of the signing of this agreement, these increases included:

April 1, 2024: 2.5%

October 31, 2024: step addition to all scales, equal to 2.5%
November 1, 2024: 2.0%

October 31, 2025: step addition to all scales, equal to 2.5%

(b) During the term of this Agreement, the Employer agrees to adjust the rates of
pay for Laboratory Secretary covered by this Collective Agreement to be equal
to the General Wage Increases (GWI) and to be effective on the dates shown in
the Collective Agreements between the Nova Scotia Health Authority (NSHA)
and the Nova Scotia Government and General Employees Union, Clerical/
Administrative Professional Bargaining Unit.

At the time of the signing of this agreement, these increases included:
November 1, 2024: 2.0%

(c) The Employer agrees to adjust the rates of “PIO” (present incumbent only)
Laboratory Assistants to be equal to the General Wage Increases (GWI) and
any other applicable wage adjustments, to be effective on the dates shown in
the Collective Agreements between the Nova Scotia Health Authority (NSHA)
and the Nova Scotia Government and General Employees Union, Healthcare
Bargaining Unit.

At the time of the signing of this agreement, these increases included:
April 1, 2024: 2.5%
October 31, 2024: step addition to all scales, equal to 2.5%

November 1, 2024: 2.0%
October 31, 2025: step addition to all scales, equal to 2.5%
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Salary Scales
(Hourly Rates)

Laboratory Secretary. .
November 01, 2023| November 01, 2024
Expired Rate 2.0%
LEVEL 1 24.6930 25.1869
LEVEL 2 25.4014 25.5094
LEVEL 3 26.1105 26.6327
LEVEL 4 26.8203 27.3567
LEVEL 5 27.5299 28.0805
; ~ Field Services Representative Il ,
November 01, 2023 April 01, 2024 October 31, 2024 | November 01, 2024 | October 31, 2025
Expired Rate 2.5% Step Addition 2.0% Step Addition
LEVEL 1 29.7556 30.4995 30.4995 31.1095 31.1095
LEVEL 2 31.7396 32.5331 32.5331 33.1838 33.1838
LEVEL 3 33.7231 34.5662 34.5662 35.2575 35.2575
LEVEL 4 35.7069 36.5996 36.5996 37.3316 37.3316
LEVEL 5 39.8268 40.8225 40.8225 41.6390 41.6390
LEVEL 6 41.8431 42.6800 42.6800
LEVEL 7 43,7470
Rl 41,2206 42,2511 43.3076 44,1738 45,2781
; _ Laboratory Assistant ‘ . ~
November 01, 2023 April 01, 2024 October 31, 2024 | November 01, 2024 | October 31, 2025
Expired Rate 2.5% Step Addition 2.0% Step Addition
LEVEL 1 23.8828 24.4799 24.4799 24.9695 24.9695
LEVEL 2 24.6196 25.2351 25.2351 25.7398 25.7398
LEVEL 3 25.4315 26.0673 26.0673 26.5886 26.5886
LEVEL 4 26.2435 26.8996 26.8996 27.4376 27.4376
LEVELS 27.0548 27.7312 27.7312 28.2858 28.2858
LEVEL 6 28.4245 28.9930 28.9930
LEVEL 7 29.7178
RI 28.0018 28.7018 29.4194 30.0078 30.7579
~ , Laboratory Technician ,
November 01, 2023 April 01, 2024 October 31, 2024 | November 01, 2024 | October 31, 2025
Expired Rate 2.5% Step Addition 2.0% Step Addition
LEVEL 1 27.1234 27.8015 27.8015 28.3575 28.3575
LEVEL 2 28.2723 28.9791 28.9791 29.5587 29.5587
LEVEL 3 29.3717 30.1060 30.1060 30.7081 30.7081
LEVEL 4 30.5259 31.2890 31.2890 31.9148 31.9148
LEVELS 31.8352 32.6311 32.6311 33.2837 33.2837
LEVEL 6 33.4469 34.1158 34,1158
LEVEL 7 34.9687
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Laboratory Assistant (PIO)

November 01, 2023 April 01, 2024 October 31, 2024 | November 01, 2024 | October 31, 2025
Expired Rate 2.5% Step Addition 2.0% Step Addition
LEVEL 1 26.4739 27.1357 27.1357 27.6784 27.6784
LEVEL 2 27.1375 27.8159 27.8159 28.3722 28.3722
LEVEL 3 27.8252 28.5208 28.5208 29.0912 29.0912
LEVEL 4 28.4885 29.2007 29.2007 29.7847 29.7847
LEVELS 29.9307 30.5293 30.5293
LEVEL®6 31.2925
Rl 29.4854 30.2225 30.9783 31.5979 32.3877
, _ Lead Laboratory Assistant ‘ ~ ~
November 01, 2023 April 01, 2024 October 31, 2024 | November 01, 2024 | October 31, 2025
Expired Rate 2.5% Step Addition 2.0% Step Addition
LEVEL 1 25.1689 25.7981 25.7981 26.3141 26.3141
LEVEL 2 25.9057 26.5533 26.5533 27.0844 27.0844
LEVEL3 26.7176 27.3855 27.3855 27.9332 27.9332
LEVEL4 27.5294 28.2176 28.2176 28.7820 28.7820
LEVELS 28.3407 29.0492 29.0492 29.6302 29.6302
LEVEL6 29.7754 30.3709 30.3709
LEVEL7 31.1302
R 29.3326 30.0659 30.8175 31.4339 32,2198
. Laboratory Technologist ,
November 01, 2023 April 01, 2024 October 31, 2024 November 01, 2024| October 31, 2025
Expired Rate 2.5% Step Addition 2.0% Step Addition
LEVEL 1 31.7589 32.5529 32.5529 33.2040 33.2040
LEVEL 2 32.4908 33.3031 33.3031 33.9692 33.9692
LEVEL 3 34.1301 34.9834 34.9834 35.6831 35.6831
LEVEL 4 35.0889 35.9661 35.9661 36.6854 36.6854
LEVELS 37.4850 38.4221 38.4221 39.1905 39.1905
LEVEL 6 38.6683 39.6350 39.6350 40.4277 40.4277
LEVEL7 40.6259 41.4384 41.4384
LEVEL 8 42.4744
RI 40.0216 41.0221 42.0478 42.8888 43.9610
Technical Specialist ; -
November 01, 2023 April 01, 2024 October 31, 2024 | November 01, 2024 | October 31, 2025
Expired Rate 2.5% Step Addition 2.0% Step Addition
LEVEL 1 35.4277 36.3134 36.3134 37.0397 37.0397
LEVEL 2 38.8129 39,7832 39.7832 40.5789 40.5789
LEVEL3 40.1720 41.1763 41,1763 41.9998 41.9998
LEVEL4 41.6027 42.6428 42.6428 43.4957 43,4957
LEVELS 43.0091 44,0843 44.0843 44,9660 44,9660
LEVEL 6 45.1864 46.0901 46.0901
LEVEL7 47.2424
RI 44.5144 45.6273 46.7679 47.7033 48.8959
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. ; . Trainer - . .
November 01, 2023 April 01, 2024 October 31, 2024 | November 01, 2024 | October 31, 2025
Expired Rate 2.5% Step Addition 2.0% Step Addition

LEVEL1 38.9824 39.9570 39.9570 40.7561 40.7561
LEVEL 2 42.8796 43,9516 43,9516 44,8306 44.8306
LEVEL 3 44,5544 45.6683 45.6683 46.5817 46,5817
LEVEL 4 46.0156 47.1660 47.1660 48.1093 48,1093
LEVELS 47.2217 48.4022 48.4022 49.3702 49.3702
LEVEL6 49.6123 50.6045 50.6045
LEVEL7 51.8696
RI 48.8742 50.0961 51.3487 52.3757 53.6850
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MEMORANDUM OF UNDERSTANDING #1
Leaves of Absence as provided by the Nova Scotia Labour Standards Code

The Employer recognizes its obligations of assisting employees by providing access to
the various leaves of absence in accordance with the Nova Scotia Labour Standards
Code, as amended from time to time.

As of Sept 9, 2025, this included, but is not necessarily limited to, such leaves as
Domestic Violence Leave, Critically Ill Adult/Child Care Leave, Crime-related Child
Death or Disappearance Leave, Citizenship Ceremony Leave, Reservist Leave,
Compassionate Care Leave, efc.

Signed on behalf of the Employer: Signed on behalf of the Union:
W m%%%,—zozs 11.40.22 ADT)
Jason Luckweli Sandra Mullen, President
Michelle Rendell Ao
Michelle Rendell (Jul 8 2026 14 32 53 ADT) Grace McCreidht (Jul 8, 2026 151829 ADT)
Michelle Rendell Grace McCreight, Lead Negotiator
Saraly Toylor zlacoﬂa
Sarah Taylor (Jul 8 2026 12 38 54 ADT) Mary @ito (Jul 8, 2026 11 57:07 ADT)
Sarah Taylor Mary Otto, Bargaining Committee
Brisna Bicharcd Kayla Young-Daigle

Kayla Ybung-Daigle (Jul 8 2026 13 55 21 ASAT)
Briana Richard Kayla Young-Daigle, Bargaining Committee
Lisa Bruce

Andrew Pa!eman (Jul 30, 2026 14:20:41 EDT)

Andrew Pateman

July

Dated at Dartmouth, NS, this ___ 390 qay of , 2026,
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MEMORANDUM OF UNDERSTANDING #2
The Parties hereby agree to the following:

The Union may raise specific issue(s) concerning the equitable distribution of hours for
regular part-time and temporary part-time employees per Article 31.05 of the Collective
Agreement and the Employer will review the concern and provide information within a
reasonable time to demonstrate whether hours were equitably distributed.

Signed on behalf of the Employer: Signed on behalf of the Union:
W% m%fg%_zoze 11:4022 ADT)
Jason Luckwell Sandra Mullen, President
Michelle Rendell 7 P —

Michelle Rendell (Ju' 8 2026 14 32 53 ADT) Grace McCreigdht (Jul 8, 2026 15:18.29 ADT)
Michelle Rendell Grace McCreight, Lead Negotiator
Savaly Ta#[o*r Lk
Sarah Taylor (JUI 8 2026 12 38 54 AD1) ary Dtto (Jul 8, 2026 11 57 07 ADT)

Sarah Taylor Mary Otto, Bargaining Committee
Bruana Rishard Kayla Young-Daigle

Kayla Young-Daigle (Jul 8. 2086 1355 21 AN

Briana Richard Kayla Young-Daigle, Bargaining Committee

Lisa Bhete (Jul 9 2026 08 18 56 EDT)

Lisa Bruce

Andrew Pa!eman (Jul 30, 2026 14:20:41 EDT)

Andrew Pateman

Dated at Dartmouth, NS, this __ 30th gayof  July , 2026.
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MEMORANDUM OF UNDERSTANDING #3
Remote Consults

Whereas the Employer has a practice of assigning employees to be on-call and the
Parties have discussed compensation for completing remote consults during periods of
on-call;

The Parties hereby agree to the following:

1.

(a) A remote consult is work performed by an employee during a period of on-
call duty that does not require the employee to report to the work site,
including but not limited to work completed by telephone, computer, or other
means.

(b) For certainty:

i. remote consults are not callbacks and shall not be compensated under
Article 20.04.

ii. on-call contact that results in an employee reporting to the work site
are not remote consults and are compensated under Article 20.04.

2. Employees performing remote consults shall be compensated as follows:

(a) When an employee performs a remote consult, or a number of remote
consults, during a one (1) hour period, the employee, regardless of the
number or duration of the remote consult(s) performed during that one (1)
hour period, shall be compensated for one (1) hour at the rate of one and
one-half times (1 Y2 x) the employee’s regular hourly rate.

(b) When an employee performs a remote consult that lasts in excess of one (1)
hour, the employee shall be compensated at the rate of one and one-half
times (1 72 x) the employee’s regular hourly rate for the duration of that
remote consult.

3. On call pay shall cease during the minimum one (1) hour period referred to
above, or the actual hours worked, whichever is greater.
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Signed on behalf of the Employer: Signed on behalf of the Union:

W% Sandra Mullen (Jul 15, 2026 11:40:22 ADT)
Jason Luckwell Sandra Mullen, President
Mfﬁf%ﬁi@ﬁ%{ 3253 ADT) Grace McCreidht (Jul 8, 2026 15:18:29 ADT)
Michelle Rendell Grace McCreight, Lead Negotiator
Saraby Toylor

Sarah Taylor (Jul 8 % 12:38:54 ADT) Mary 2tto (Jul 8, 2026 11.57:07 ADT)
Sarah Taylor Mary Otto, Bargaining Committee
Brisua sl Kayla Young- Daig!&

Kayla Young-Daigle (Jut 8 2086 13 55 21 ABA)

Briana Richard Kayla Young-Daigle, Bargaining Committee

Lisa BRee (Jul 9. 2026 08:18:56 EDT)

Lisa Bruce

Andrew Pateman (Jul 30, 2026 14:20:41 EDT)

Andrew Pateman

Dated at Dartmouth, NS, this 30th qay of July , 2026.
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MEMORANDUM OF UNDERSTANDING #4

UNIVERSAL BENEFITS PLAN

Whereas the parties are interested in creating and maintaining a Universal
Benefits Plan which would apply to all eligible employees at Canadian Blood
Services, the parties hereby agree that:

@)

(b)

©

(d)

©

All eligible employees represented by the Union shall participate in the
Universal Benefits Plan. Eligibility to participate in the benefits plan shall
continue to be in accordance with the Collective Agreement.

Other-than-full-time employees’ eligibility for participation in the
Universal Benefits Plan shall continue as per their current eligibility for
participation under the Collective Agreement.

The levels of coverage of the Universal Benefits Plan shall not be reduced
from those levels in effect as of the date of signing of this Memorandum
of Understanding.

The Employer shall make any future enhancements to the Universal
Benefits Plan at its sole discretion.

If the Union no longer wishes to participate in the Universal Benefits Plan,
it may indicate its intention to withdraw from the Plan in writing
concurrent with its notice to bargain as outlined in Article 25 of the
collective agreement. The Parties would then be free to negotiate levels of
benefit coverage, after which time this Memorandum of Understanding
shall be null and void. The level of benefits provided under the Universal
Benefits Plan shall remain in effect for the duration of this collective
agreement, the aforementioned notice period and during the negotiation
period for a renewal Collective Agreement.

For the purposes of this Memorandum of Understanding:

The “Employer” shall mean Canadian Blood Services.

The “Union” shall mean the Nova Scotia Government and General Employees

Union.

“The Parties” shall mean the Employer and the Union.

“Universal Benefits Plan” shall mean the extended health care, dental, life
insurance, accidental death and dismemberment insurance, long term disability
insurance and business travel accident insurance plans provided to non-union

64



employees (and as amended by the attached plan description) as of the date of
signing of this Memorandum of Understanding.

An “eligible employee” shall mean an employee who is entitled to participate in
the Universal Benefits Plan, subject to the rules and regulations of the plan.

An “other-than-full-time employee” shall mean a regular part time, temporary or
casual employee.

“Collective Agreement” shall mean the collective agreement between Canadian
Blood Services and the Nova Scotia Government and General Employees Union
43.

Canadian Blood Services
Universal Benefits Plan

Plan Features

Retirement Division » as per the current retirement division

Major Medical (Extended Healt

Premium Cost Sharing » as per the Collective Agreement

Waiting Period = full-time: 1st of the month following date of hire

= part-time: as per the Collective Agreement

Participation Basis = employee coverage: compulsory (except for opting out
provisions as set out in the benefits contract)

= dependent coverage: not compulsory

Required Number of Hours = as per the Collective Agreement

Deductible » $15 single/$25 family deductible for drug expenses

» nil for all other expenses

Combined Maximum = unlimited

Coinsurance

= Drugs = 100%
= Hospital * 100%
* Vision = 100%

Other Eligible Expenses = 80% professional and paramedical services

= 100% for all other expenses

Drug Features = drugs available only by prescription (plus certain life-
sustaining drugs that do not legally require a
prescription) with a valid Drug Identification Number
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- Plan Features

(DIN)
= over the counter products are not eligible
= pay direct drug card

» includes claims management features such as,
dynamic maintenance, generic drug substitution, and
reasonable and customary pharmacy mark-up and
dispensing fee maximums by province

= Anti-obesity drugs

= Smoking cessation drugs to $300 life time maximum
per person

» Fertility drugs are subject to a lifetime maximum of
$15,000 per person.

» charges for oral contraceptives, intrauterine devices
and diaphragms

Gender affirmation:
= $10,000 maximum per person per lifetime for non-

elective, medical necessary treatment

= Coverage is coordinated with provincial coverage,
where it exists

* Hospital Room

= private or semi private

= Nursing Care

= max $25,000 per person every 3 calendar years

» Virtual Health Care
(Healthcare Online)
Effective May 1, 2024

= Added to benefit plan
» Virtual care is delivered by TELUS Health

to register visit - manulifehealthcareonline.ca

= Paramedical
Acupuncture
Chiropractor
Osteopath
Massage Therapist
Naturopath
Physio-therapist

» 80% paramedical services to applicable maximum
» max of $500 per person per year
= max of $500 per person per year
» max of $500 per person per year*
= max of $500 per person per year

» max of $500 per person per year

= max of $500 per person per year

66




Plan Features

Podiatrist

Psychologist/Social
Worker/Psychotherapist
Clinical Counsellor, Marriage
and Family Therapist, and
Psychoanalyst

Speech Therapist
Occupational Therapist

= max of $500 per person per year*

» Combined max of $1,500 per person per year
(effective Oct., 01, 2017)

addition of the following paramedical under the $1,500
maximum per person per year (effective July 1, 2021)

» max of $500 per person per year

*= max of $500 per person per year

= Vision Care

= max of $300 per person in any 24 consecutive months
(frames, lenses, laser)

* one eye exam every 2 calendar years (reasonable and
customary costs)

* Hearing Aids

= max of $500 per person in any 5 consecutive calendar
years

= Other

* nursing home accommodation — max $20 a day

» ambulance services to and from the nearest
appropriate medical care

* medical supplies and services to specified maximums

= gccidental dental treatment within 6 months of the
accident

» extra care (wigs or hairpieces up to $500 lifetime per
person)

= Emergency Out-of-Country

= emergency medical services
» referral treatment

» max of $5 million lifetime per person

» Travel Assistance

= included

Premium Cost Sharing

* Less ani amount iaid bi the cl;ovemment ilan

= as per the Collective Agreement

Waiting Period

*» same as Major Medical

Participation Basis

» same as Major Medical

Required Number of Hours

» same as Major Medical
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| Plan Features

Dental Fee Guide

current in province of residence

= Part lll Orthodontic

Deductibles

Single = nil
Family » il
Coinsurance

= Partl Preventive = 100%
»  Minor Restorative = 100%
= Part Il Major Restorative * 50%

50% (Eligible Dependent Children only)

Orthodontic Dependent
Children Age Basis

under 19 years old

Benefit Maximum

Part | — unlimited
Part Il - $1,500/year
Part Il - $2,500 lifetime

Recall Exam

6 months

X-Rays

Premium Cost Sharing

bitewing — once every 6 months

full mouth — once every 24 months

Long Term Disability

as per the Collective Agreement

Waiting Period

same as Major Medical

Participation Basis

employee coverage: compulsory

dependent coverage: not applicable

Required Number of Hours

same as Major Medical

Benefit Formula

less than 4 years of service: 66 2/3% of pre-disability
earnings

4 years of service or more: 75% of pre-disability
earnings

Maximum Benefit

= $15,000 a month without Evidence of Insurability,
$23,000 a month with satisfactory Evidence of
Insurability as per Manulife.

Qualifying Period

15 weeks or expiration of sick leave credits whichever
is greater
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.| Plan Features - »
All Source Maximum = 80% of gross pre-disability earnings

Definition of Disability » 2 years own occupation as per Manulife
Indexation of Benefits * no

Pre-existing Condition Clause |= yes

Basic Life Insurance
P

remium Cost Sharing = as per the Collective Agreement
Waiting Period = same as Major Medical
Participation Basis = employee coverage: compulsory

= dependent coverage: not applicable

Required Number of Hours » same as Major Medical

Benefit Formula » 1.5x basic annual salary, rounded to next highest
$1,000, if not already a multiple of $1,000

Reduction Formula » employee at age 65: coverage immediately reduces
at age 65 & on each anniversary thereafter to the
following percentage of original amount:

85% at age 65
70% at age 66
55% at age 67
40% at age 68
25% at age 69
Maximum Benefit » without evidence: $600,000

= with evidence: $1,000,000

= combined maximums with Optional Life

Optional Life Insurance
Premium Cost Sharing = as per the Collective Agreement

Waiting Period = same as Major Medical

Participation Basis = employee coverage: not compulsory

= dependent coverage: not applicable

Required Number of Hours = same as Major Medical

Benefit Formula = 1x or 2x basic annual salary, rounded to next highest
$1,000, if not already a multiple of $1,000

Maximum Benefit = without evidence: $600,000
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| Plan Features

» with evidence: $1,000,000

= combined maximums with Basic Life

Dependent Life

Premium Cost Sharing » as per the Collective Agreement
Waiting Period * same as Major Medical
Participation Basis » employee coverage: not applicable

» dependent coverage: not compulsory

Required Number of Hours = same as Major Medical

Benefit Formula

= Spouse « $10,000

= Each Eligible Child = $5,000

Basic Accidental Death & Dismemberment (AD&D)

Premium Cost Sharing = as per the Collective Agreement
Waiting Period » same as Major Medical
Participation Basis = employee coverage: compulsory

» dependent coverage: not applicable

Required Number of Hours » same as Major Medical

Benefit Formula » 1.5x basic annual salary, rounded to next highest
$1,000, if not already a multiple of $1,000

Reduction Formula * employee at age 65: coverage immediately reduces
at age 65 & on each anniversary thereafter to the
following percentage of original amount:

85% at age 65
70% at age 66
55% at age 67
40% at age 68

25% at age 69
Voluntary AD&D

Premium Cost Sharing » as per the Collective Agreement
Waiting Period » same as Major Medical
Participation Basis = employee coverage: not compulsory

= dependent coverage: not compulsory

Required Number of Hours » same as Major Medical
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| Plan Features

Benefit Formula
= Employee Coverage » units of $10,000 to maximum of $500,000

= Family Coverage = spouse, no children: 50% of employee coverage

* spouse and eligible children: 40% of employee
coverage for spouse & 10% for each child

= eligible children only: 15% of employee coverage for
each eligible child

Effective April 1, 2024
This is a summary of your benefits. While every effort has been made to ensure

the accuracy of this information, complete information of your benefits can be
found in the policy contract on the CBS intranet. Should any difference occur
between this information and the contract, the contract will prevail.

Signed on behalf of the Employer: Signed on behalf of the Union:
W dsutnll
Sandra Mullen (Jul 15, 2026 11:40:22 ADT)

Jason Luckwell Sandra Mullen, President
Michelle Rendell —

Michel'e Rendell (Jul 8 2026 14 32 53 ADT) GracaMcCreightiule; 2026911824800

Michelle Rendell Grace McCreight, Lead Negotiator
Sg?:;ﬁ;{zu?%{gt& T Maryﬁml 8 2026 11 57 07 ADT)

Sarah Taylor Mary Otto, Bargaining Committee
S Sayd xeung-bagie

Briana Richard Kayla Young-Daigle, Bargaining Committee
Lisa Bée (Jul 9, 2026 08:18:56 EDT)

Lisa Bruce

Andrew Pateman (Jul 30, 2026 14:20:41 EDT)

Andrew Pateman

Dated at Dartmouth, NS, this ___ 39th day of July 1 2026.
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MEMORANDUM OF UNDERSTANDING #5
FULL-TIME POSITIONS

Part-time hours of work shall be reviewed through the Labour Management
Committee annually. The purpose of this review shall be to determine if regular
full-time positions can be created. Specifically, a regular part-time employee’s
hours of work shall be reviewed if they work in excess of one-thousand eight
hundred (1800) hours in the previous calendar year.

The Parties shall discuss the effect of the hours worked due to the following
factors that contributed to the one-thousand eight hundred (1800) hours.

a) Work on a paid holiday as listed in Article 22

b) Overtime

c) Temporary transfers/assignments

d) Replacement of employees absent due to iliness and/or accident including
LTD and WCB

e) Hours worked in excess of one hundred and twelve and one-half (112 %) in
the previous calendar year due to the replacement of employees on
vacation

f) Replacement of employees absent due to leaves of absence including but
not limited to jury duty, bereavement leave, union business (including
local time off)

g) Replacement or in support of employees on modified work programs

h) Replacement or in support of employees being accommodated as required
by legislation

i) Training (including but not limited to new hire and trial periods)

j) Shift exchanges and shift give-aways

k) On-call/call-back hours

The Employer shall provide the Union with quantifiable information regarding the
foregoing factors, where available, two (2) weeks in advance of the annual review
meeting. If information cannot be quantified, the Parties shall discuss methods
by which such information may be quantified.

The Employer shall consider in good faith the creation of one (1) or more full-

time position(s) where the foregoing factors did not contribute to a reviewed
employee’s hours of work in the previous calendar year.
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Signed on behalf of the Employer:

freonplil)

Jason Luckwell
Michelle Rendell

Muchelle Rendell (Jul 8 2025 14 32'53 ADT)

Michelle Rendell
Saraly Toylor

Sarah Taylor (Ju! 8 2026 12 38 54 ADT)

Sarah Taylor
Brana Lchard

Briana Richard

Lisa #e (Jul 9 2026 08:18:56 EDT)

Lisa Bruce

Andrew Pateman (Jut 30, 2026 14:20:41 EDT)

Andrew Pateman

Dated at Dartmouth, NS, this 30th day of
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Signed on behalf of the Union:

Sandra Muilen (Jul 15. 2026 11 40:22 ADT)

Sandra Mullen, President

Grace McCreigt (Jul 8, 2026 15:18:29 ADT)

Grace McCreight, Lead Negotiator

Mary Etlo {Jul 8, 2026 11 57 07 ADT)

Mary Otto, Bargaining Committee

Kayla Young- Daigl@
Kay'a Young-Daigle (Jul 8 21 135521 APA)

Kayla Young-Daigle, Bargaining Committee

July , 2026.




MEMORANDUM OF UNDERSTANDING #6

EMPLOYER JOB EVALUATION
FIELD SERVICES REPRESENTATIVE Il (FSRII)

As a result of concerns raised from the renegotiation of the Collective
Agreement between the Parties (expiry December 31, 2023), the Parties hereby
agree to the following:

1.

Within sixty (60) days of ratification of the Collective Agreement (expiry
December 31, 2027), or an Arbitrated Award between Canadian Blood
Services (CBS) and Nova Scotia Government and General Employees
Union, Local 43, the Employer will conduct a Job Evaluation. The
Employer Committee (the “Committee”) shall be established consisting of
the following: Business Partner for Nova Scotia, Manager Equipment
Services Operations, Employee Relations Consultant for the Atlantic and
the Senior Consultant Total Rewards.

The Committee shall evaluate the Field Services Representatives Il job
using the Employer’s Gender-Neutral Comparison System (March 18,
2008), including a market analysis of the Biomedical Engineering
Technologist classification at Nova Scotia Health / IWK.

The Committee shall discuss and agree upon what effect, if any, the
evaluation of the Field Services Representative Il job has upon the FSRII's
rates of pay. The results of the job evaluation which shall include the
completed Job Information Questionnaire (JIQ) and rates of pay will be
submitted to the NSGEU Labour Relations Officer and NSGEU Local 43
President.

If the Parties cannot so agree on the rates of pay and/or date of
implementation, determination of rates of pay and/or date of
implementation for the FSR Il classification shall be referred to arbitration
as outlined in Article 11 of the collective agreement between Canadian
Blood Services and the Nova Scotia Government and General Employees
Union, representing Local 43, expiry December 31, 2027.

. The decision of the Arbitrator shall be final and binding on both Parties.

The Parties agree the cost of the Arbitrator shall be borne equally by both
Parties, along with all other expenses of the arbitration.

The Parties will endeavor to complete the process within six (6) months
from the date of ratification of the Collective Agreement (expiry December
31, 2027) or Arbitrated Award between Canadian Blood Services and
NSGEU-43.
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Signed on behalf of the Employer: Signed on-behalf of the Union:

W% Sandra Mullen (Jul 15, 2026 11:40 22 ADT)

Jason Luckwell Sandra Mullen, President
n%iéﬁ%m@ez}gs(ﬁ% 53 ADT) Grace McCreigxtA(lJ:] 8, 2026 15:18:29 ADT)
Michelle Rendell Grace McCreight, Lead Negotiator
Sarohy Toylor
Sarah Taylor (Jul 8 %5‘1 ADT) Mary @tto (Jul 8, 2026 11:57:07 ADT)
Sarah Taylor Mary Otto, Bargaining Committee
Brizna Riharcd Kayla Young-Daigle
Kayla Young-Daigle (Jul 8 2026 13 55 21 ASA)
Briana Richard Kayla Young-Daigle, Bargaining Committee
Lisa Bruce

Andrew Pateman (Jul 30, 2026 14:20:41 EDT)

Andrew Pateman

Dated at Dartmouth, NS, this __30th _gayof __ Jul¥ , 2026,
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